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Dispute  resolution  panel 
reports  on  faculty  salaries 


Today’s  Bulletin  contains  the 
report  of  the  chairman  of  the 
dispute  resolution  panel  on  faculty 
salary  and  benefit  issues  and  the 
minority  reports  of  the  two  other 
members  of  the  panel . 

The  panel  was  chosen  under  Article 
6 of  the  Memorandum  of  Agreement 
between  the  University  and  the  Uni- 
versity of  Toronto  Faculty  Associa- 
tion after  mediation  failed  to  bring  the 
two  together  last  spring.  Donald 
Munroe,  a British  Columbia  arbitrator 
and  former  chair  of  the  BC  Labour 
Relations  Commission,  headed  the 
panel,  with  Donald  J.M.  Brown,  a 
lawyer  with  Blake,  Cassels  & 


Gray  don , representing  the  University 
and  Jeffrey  Sack,  a lawyer  with  Sack, 
Charney,  Goldblatt  & Mitchell, 
representing  the  faculty  association . 

Article  6 stipulates  that  if  the 
panel’s  report  is  not  unanimous  the 
report  of  the  majority  or,  if  there 
is  no  majority  report,  of  the  chairman 
is  to  be  binding  on  the  parties  unless 
it  is  repudiated  by  Governing  Council 
on  the  recommendation  of  the  presi- 
dent within  15  days  after  the  date 
of  publication  in  the  Bulletin. 
The  next  Governing  Council  meeting 
is  Jan.  22. 

The  three  reports  appear  as  a 
supplement  to  this  issue. 


OISE  negotiations  halted 


by  Judith  Knelman 

The  Ontario  Institute  for  Studies  in 
Education  has  told  Gregory 
Sorbara,  minister  of  colleges  and  uni- 
versities, that  it  can’t  agree  on  a merger 
with  the  Faculty  of  Education  because 
“the  University  of  Toronto  does  not 
seem  to  place  a high  priority  on  the 
study  of  education.” 

OISE  offers  graduate  studies  in 
education,  but  it  does  not  have  the 
power  to  grant  degrees,  so  since  it 
began  in  1966  it  has  offered  them 
through  U of  T.  The  two  had  been  con- 
sidering integration,  but  after  Provin- 
cial Treasurer  Robert  Nixon  announced 
in  October  1985  the  government’s  inten- 
tion to  transfer  OISE  to  U of  T, 
pressure  to  work  out  an  arrangement 
increased.  When  OISE  refused  to  con- 
sider a transfer,  U of  T agreed  to 
negotiate  plans  for  a new  institute  en- 
compassing the  research  and  graduate 
education  that  OISE  now  provides  and 
the  professional  training  offered  at 
FEUT.  But  the  two  bodies  could  not 
come  to  an  agreement  on  financial  sup- 
port by  U of  T.  On  Dec.  12,  both 
reported  to  Sorbara. 

“I  am  offended  by  OISE’s  report, 
which  is  a springboard  for  lobbying  for 
degree -granting  status,”  said  Vice- 


U of  T Day 
1987 


Planning  has  begun  for  next  year’s 
U of  T Day,  to  be  held  Oct.  24,  the 
first  day  of  the  1987  National  Univer- 
sities Week  campaign. 

The  coordinators  for  U of  T Day,  Rivi 
Frankie,  Career  Centre;  Marvi  Ricker, 
Public  and  Community  Relations;  and 
Elizabeth  Wilson,  Faculty  of  Arts  and 
Science,  are  contacting  all  academic 
divisions  to  discuss  program  plans;  they 
welcome  suggestions  and  offers  of  help 
with  any  aspect  of  the  day. 


Provost  James  Keffer.  In  its  report, 
OISE  charges  that  U of  T “appears 
quite  prepared  to  divest  itself  of  res- 
ponsibility for  the  Faculty  of  Education 
in  order  that  integration  take  place.  It  is 
not,  however,  prepared  to  provide  any 
additional  portion  of  the  revenues 
generated  by  the  teacher-training  pro- 
grams to  realize  the  benefits  of  that 
integration.” 

That  statement,  said  Keffer,  is  “com- 
pletely wrong  and  inappropriate.  This 
was  a set  of  negotiations  to  try  and 
come  up  with  an  integrated  institution.” 

The  negotiators  appeared  to  be  well 
on  their  way  to  a merger,  said  Keffer. 
U of  T had  offered  to  guarantee  that 
the  present  proportion  of  funds  flowing 
from  the  operating  grant  to  FEUT 
would  continue  to  flow  to  the  new  in- 
stitute, even  if  enrolment  were  reduced. 
But  OISE  wanted  the  University  not 
only  to  guarantee  the  budget  of  FEUT 
but  also  to  add  $3  million  over  10  years 
and  to  guarantee  up  to  $500,000  for 
faculty  renewal  should  the  new  institu- 
tion be  unable  to  fund  new  faculty  posi- 
tions through  Ontario’s  Excellence 
Fund. 

In  its  report  to  Sorbara,  OISE  com- 
plains of  “the  University’s  unwill- 
ingness to  provide  resources  for 
renewal”.  Though  FEUT  programs 
generate  more  than  $20  million  in 
operating  funds,  says  the  report,  the 
faculty  receives  only  half  this  amount 
from  the  University. 

“What  they  get  back,”  said  Keffer, 
“is  an  amount  of  money  that  we  have 
judged  appropriate  to  run  that  program, 
given  the  demands  of  the  rest  of  the 
academic  units.  There  are  very  few 
laboratory-based  classes  in  education 
but  a lot  in  arts  and  science  and 
engineering,  so  relatively  speaking  it 
costs  more  to  run  these  units.  The 
Faculty  of  Education  is  not  really  hard 
done  by  if  you  look  at  a workload  index 
for  its  instructors.  It’s  not  all  that  dif- 
ferent from  other  professional  faculties, 
See  OISE : Page  2 


McGill  professor 
will  study  views  on 
unicameral  gov’t 


Professor  of  physics  Edward 
Stansbury,  59,  who  recently  re- 
turned to  teaching  after  completing  two 
five-year  terms  as  a senior  adminis- 
trator at  McGill , has  been  hired  to  carry 
out  a study  of  attitudes  to  the  Univer- 
sity of  Toronto’s  unicameral  governing 
structure . 

The  study,  scheduled  for  submission 
March  1,  will  be  conducted  according  to 
terms  of  reference  set  by  the  Executive 
Committee  of  Governing  Council. 
Stansbury  has  been  asked  to  assemble 
informed  views  from  a wide  variety  of 
people  on  the  ability  of  the  unicameral 
governing  body  to  fulfil  its  responsibility 
under  the  University  of  Toronto  Act  and 
maintain  the  strength  of  the  University. 
He  will  also  obtain  views  on  the  degree 
to  which  Governing  Council  is  able  to 
enhance  the  University’s  strengths  and 
traditions  and  provide  for  adaptation 


and  change  as  opportunities  for  im- 
provement arise. 

“If  I have  any  validity  as  the  person  to 
do  this  study,”  Stansbury  said,  “it’s  not 
because  of  work  on  the  governance  of 
universities,  but  on  how  universities  go 
about  determining  their  priorities,”  he 
said.  “The  fact  that  I graduated  from 
Toronto  with  three  degrees  was  an  in- 
dication that  I’d  be  interested  in  doing 
the  investigation,  but  my  experience  at 
McGill  has  far  more  bearing.” 

Stansbury  received  his  PhD  in  physics 
from  the  University  in  1952  and  joined 
McGill  in  1956.  He  became  dean  of  the 
faculty  of  science  in  1969  and  vice- 
principal (planning)  in  1976. 

He  said  he  hopes  the  Toronto  com- 
munity will  see  him  “as  a person  who 
can  listen  to  the  different  points  of  view 
and  bring  them  together. 

See  STUDY : Page  2 


Miguel  Torrens  won  a prize  for  his  suggestion  of  a name  for  the  library’s  new  online  catalogue. 

Felix  the  Cat-alogue 


Looking  for  a book?  Just  ask  Felix, 
the  Cat-alogue.  Felix  is  the  name 
the  library  has  chosen,  from  more  than 
180  suggestions,  for  its  new  computer 
catalogue,  the  T/series  50  System, 
recently  purchased  from  Utlas  Interna- 
tional Ltd.  for  $2.8  million.  Cataloguer 
Miguel  Torrens  suggested  the  name  for 
its  animated,  etymo -zoological  associa- 
tions, felix  being  the  Latin  word  for 
happy  or  fortunate  as  well  as  the  name 
of  the  cartoon  cat. 

Chief  librarian  Carole  Moore  said 
Felix’s  friendly  connotations  are  well 


matched  with  the  user-friendly  system 
that  will  soon  provide  access,  through 
100  terminals  in  five  University 
libraries,  to  the  world’s  largest  machine- 
readable  bibliographic  data  base. 

UTOPIA  (for  U of  T Online  Public  In- 
formation Access)  was  a popular  sugges- 
tion, said  Moore,  but  the  judges  thought  it 
might  create  unrealistic  expectations  or, 
as  Torrens  put  it,  call  down  “the  wrath 
of  the  gods”  on  the  library. 

For  his  felicitous  suggestion,  Torrens 
has  received  a $50  gift  certificate 
redeemable  at  the  Bookroom. 


STEVE  BEHAL 


study  Connaught  grants  to  new  staff 
“ P ” may  be  for  junior  level  only 


“It’s  important  that  I be  accepted  by 
the  community  — and  I hope  I will  be  so 
accepted.  I’m  going  to  depend  on  what 
people  tell  me  to  find  out  to  what  extent 
they  feel  the  governing  structure  is 
preventing  the  best  possible  manage- 
ment of  the  University. 

“The  list  of  people  I would  like  to  see 
is  growing  quite  rapidly.  I hope  there 
will  be  some  grouping  or  similarities 
among  outlooks.  The  decisions  that 
come  from  the  study  will  of  course  be 
the  responsibility  of  the  University  of 
Toronto,  as  they  have  been  in  the  past.” 

Stansbury  begins  work  this  week  and 
— although  the  schedule  remains  ten- 
tative — plans  to  conduct  most  of  his 
interviews  in  the  last  week  of  January 
and  the  first  week  of  February.  He  will 
spend  at  least  a day  at  both  the  Scar- 
borough and  Erindale  campuses. 

According  to  the  terms  of  reference , 
he  is  to  solicit  the  views  of  a wide  var- 
iety of  Governing  Council  members  past 
and  present,  senior  administrators, 
faculty,  administrative  staff,  students, 
campus  groups,  alumni,  government 
officials  and  members  of  the  public.  He 
will  keep  a record  of  the  views  ex- 
pressed and  will  identify  issues  that 
should  be  “given  weight”  by  Governing 
Council  in  the  assessment  of  the 
strengths  and  weaknesses  of  the  gov- 
erning structure . 

Although  Stansbury  will  not  make 
specific  recommendations  he  is 
empowered  to  identify  the  options 
available  for  correction  of  major 
weaknesses. 

Governing  Council  chairman  St.  Clair 
Balfour  announced  the  study  at  the 
Dec.  4 meeting  of  Council.  In  the  light 
of  President  George  Connell’s  consulta- 
tions regarding  University  renewal  and 
the  many  concerns  expressed  by 
members  of  the  community  with  regard 
to  unicameralism,  Balfour  said  he 
thought  it  was  time  “to  see  if  we  could 
get  some  real  facts  about  the  perfor- 
mance of  this  council  and  the  system 
within  which  it  works.” 

He  asked  Stansbury  to  undertake  the 
study  after  wide  consultations  internally 
and  externally  on  the  choice  of  an  ap- 
propriate person.  The  Executive  Com- 
mittee chose  an  individual  rather  than  a 
committee  in  order  to  expedite  the 
study  and  encourage  the  frank  submis- 
sion of  views.  An  investigator  from 
outside  the  University  was  chosen  to 
ensure  disinterest  and  independence. 


OISE 

Continued  from  Page  1 


but  the  activity  index  at  OISE  is  a lot 
lower.  The  index  activity  unit  there  has 
gone  down  steadily  since  the 
mid-1970s.” 

The  discipline  of  budgetary  control 
among  a group  of  units  might  make 
integration  unattractive  to  a unit  that 
has  been  independent,  said  Keffer. 
Moreover,  the  cuts  to  OISE  do  not  seem 
to  have  been  as  drastic  as  those  to 
U of  T.  “I’m  sure  they’ve  felt  con- 
straints, but  not  to  the  level  that  we 
have.  They  are  living  in  a lusher  finan- 
cial environment  than  we  are.” 

OISE’s  affiliation  agreement  with 
U of  T expires  on  June  30.  OISE  is 
asking  the  government  for  degree - 
granting  powers  but  would  still  like  to 
see  an  integration  with  FEUT. 

“Education  is  a field  that  is  best 
served  by  an  integration,”  said  Keffer. 
“There  is  so  much  potential  in  this  that 
it’s  crazy  not  to  do  it.  What  has  happen- 
ed is  terribly  unfortunate.” 


A discussion  of  proposed  changes  to 
the  Connaught  Fund’s  terms  of 
reference  developed  into  a general  crit- 
ique of  the  fund’s  operations  at  the 
Jan.  7 Research  Board  meeting. 

The  changes  had  been  referred  back 
to  the  Connaught  Committee  by  the 
Planning  & Resources  Committee  at  its 
Dec.  15  meeting  with  the  request  that 
the  Research  Board  consider  the 
proposals. 

President  George  Connell,  chair  of  the 
Connaught  Committee,  told  the  board 
he  would  welcome  whatever  help  it  can 
provide  to  make  sure  that  relevant  con- 
sultation on  the  proposed  changes  takes 
place  throughout  the  University. 

The  most  contentious  proposal  was 
the  recommendation  to  narrow  the 
eligibility  for  grants  intended  for  new 
staff.  The  Connaught  Committee  has 
suggested  that  only  new  staff  at  a junior 
level  — no  higher  than  lecturer  or  assis- 
tant professor  — should  receive  such 
funding. 

Several  members  of  the  Research 
Board  objected  to  the  restriction, 
pointing  out  that  it  could  jeopardize 
recruitment  of  new  staff  at  senior 
levels . 

David  Nowlan,  vice-president 
(research),  acknowledged  the  problem 
and  said  the  Connaught  Committee  had 
struggled  to  solve  it.  Ultimately, 
Nowlan  said,  the  committee  decided  on 
the  restriction  because  of  the  fund’s 
limited  resources.  To  illustrate  the  con- 
straints on  the  fund,  he  said  that  in  re- 
cent years  only  two-thirds  to  one-half  of 
the  proposals  received  from  new  staff 
and  deemed  worthy  of  support  have 
been  funded.  In  all  cases,  he  said,  the 
amounts  awarded  have  been  lower  than 
those  requested  by  researchers. 

Nowlan  pointed  out  that  senior-level 
new  staff,  because  of  their  reputations 
in  research,  would  likely  have  an  advan- 
tage over  junior-level  new  staff  in  the 
competition  for  new  staff  funds  if  both 
groups  were  eligible.  “Each  time 
eligibility  is  broadened,  others  get  less,” 
he  said. 

Nowlan  also  noted  that  senior-level 
new  staff  can  apply  for  funding  from  the 
Connaught’s  special  research  grants 
program. 

Much  of  the  discussion  centred  on  the 
issue  of  the  anonymity  of  the  panels  that 
review  proposals  for  Connaught 
funding.  Various  board  members  said 
such  secrecy  lowers  researchers’  morale 
and  damages  the  credibility  of  the  fund. 

Collins  used  the  analogy  of  a beauty 
contest  in  which  the  identity  of  the 
judges  is  kept  secret.  He  said  a black 
contestant  who  lost  might  tend  to 
suspect  that  all  the  judges  were  white. 
“There  is  the  suspicion  that  things  are 
being  fiddled,”  he  said,  but  he  added 
that  he  didn’t  think  the  suspicion  was 
borne  out  in  fact. 

Professor  Geraldine-Kenney  Wallace, 
chair  of  the  board,  commented, 
“Without  openness  myths  are  created.” 
Professor  Harvey  Anderson, 
associate  dean  (research)  of  the  Faculty 
of  Medicine,  said  no  firm  evidence 
pointed  to  the  need  for  anonymity.  He 
said  researchers  are  mature  enough  to 
accept  a non-secret  handling  of 
Connaught  grants. 

Nowlan  pointed  out  that  although  the 
panels  which  make  recommendations  on 
grants  are  anonymous  to  applicants,  the 
membership  of  the  Connaught  Commit- 
tee which  makes  the  final  granting  deci- 
sions is  well  known. 

The  question  of  external  peer  review 
was  also  raised.  Professor  Jim  Guillet  of 
chemistry  said  some  researchers 
become  bitter  on  finding  out  that  their 
proposals  have  been  turned  down 
without  external  review.  Nowlan  ex- 
plained, however,  that  panels  have  the 
choice  of  deciding  whether  or  not  to 


have  a project  externally  reviewed.  He 
said  some  projects  are  not  externally 
reviewed  because  programs  are  “vastly 
over-subscribed”. 

Professor  William  Tatton,  associate 
dean  (neuroscience  development)  of  the 
Faculty  of  Medicine,  expressed  concern 
about  researchers  in  teaching  hospitals 
who  receive  Connaught  funding  even 
though  their  links  to  U of  T are 
minimal  and  their  research  doesn’t 
benefit  the  University.  He  proposed 
that  Connaught  funding  should  be 
limited  to  researchers  whose  grants 
are  held  at  U of  T and  who  have 
full-time  appointments  in  University 
departments. 

Nowlan  explained  that  the  Connaught 
regulations  allow  a dean  to  seek 
Connaught  funding  for  a researcher 
based  in  a hospital  if  the  research 


The  administration  expects  to 
present  a policy  on  sexual  harass- 
ment to  the  Campus  & Community  Af- 
fairs Committee  Feb.  3,  says  David 
Cook,  vice-provost  (staff  functions). 

“We’re  nearing  the  end  of  the  pro- 
cess,” Cook  said.  “We  think  we  can  pre- 
sent a policy  that  will  find  enough  agree- 
ment in  the  community  to  give  it  a try 
for  two  or  three  years  and  then  have  it 
reviewed.” 

However , no  agreement  has  yet  been 
reached  between  the  concerned  parties 
on  the  time-limit  for  filing  a harassment 
complaint.  Student  and  administrative 
staff  representatives  favour  a six-month 
limit,  with  a 20  day  extension  after  the 
end  of  term.  The  faculty  association 
says  it  prefers  a two-month  limit. 

All  groups  — the  faculty  and  staff 
associations,  the  Students’  Admin- 
istrative Council,  the  Graduate 
Students’  Union  and  the  Association  of 
Part-time  Undergraduate  Students  — 
say  they  favour  extensions  beyond  the 
time-limit,  at  the  discretion  of  a sexual 
harassment  officer,  where  exceptional 
circumstances  warrant.  However,  the 
faculty  association  says  a complainant’s 
status  as  a student  should  not  in  itself  be 
considered  an  exceptional  circumstance 
and  justify  extension. 

At  the  outset  of  discussions  on  the 
policy,  the  administration  was  not  op- 
posed to  a six-month  time  limit,  Cook 
said,  but  has  not  arrived  at  a firm 
recommendation  on  the  matter. 

The  groups  have  also  failed  to  agree 
on  a definition  of  sexist  behaviour  and 
its  relationship  to  freedom  of  speech  and 
harassment:  Sexist  language,  while 
deplorable,  does  not  constitute  harass- 
ment, UTFA  says,  and  should  not  be  a 


OCUFA 

teaching 

awards 

Nominations  are  invited  for  the  1986 
Ontario  Confederation  of  Univer- 
sity Faculty  Association  (OCUFA) 
teaching  awards,  given  annually  by 
OCUFA  to  honour  outstanding  teachers 
in  Ontario  universities. 

Guidelines  to  assist  in  organizing  a 
nomination  are  available  from  the 
U of  T Faculty  Association  or  the  prov- 
incial office  of  OCUFA  at  979-2117.  The 
deadline  for  receipt  of  nominations  is 
March,  31 . 


is  considered  integral  to  the  faculty. 

Some  board  members  objected  to  the 
trend  to  large  Connaught  grants 
awarded  to  a few  distinguished  re- 
searchers instead  of  smaller  grants 
distributed  more  widely  throughout  the 
University.  Nowlan  said  the  trend  to 
larger  grants  reflects  the  nature  of  the 
applications  received  rather  than  a 
funding  philosophy. 

Regarding  a proposal  for  a new 
category  of  grants  to  be  awarded  on  the 
initiative  of  the  Connaught  Committee 
itself,  some  board  members  felt  that 
such  a procedure  would  introduce  ar- 
bitrariness and  remove  the  compet- 
itiveness of  the  granting  process. 
Nowlan  said,  however,  that  such  grants 
would  be  very  rare.  He  said  the  commit- 
tee needs  flexibility  to  respond  to  special 
needs  for  funds. 


punishable  offence  under  the  policy. 
Student  representatives  believe  some 
forms  of  sexist  language  fall  outside  the 
accepted  limits  on  freedom  of  speech 
and  should  be  considered  within  the 
jurisdiction  of  the  sexual  harassment 
hearing  board. 

The  five  constituent  groups  have 
agreed  on  a range  of  sanctions  from 
reprimand  to  dismissal  that  could  be 
applied  if  a sexual  harassment  com- 
plaint were  upheld  by  a board.  Where  a 
simple  reprimand  of  faculty  or  staff  is 
not  considered  strong  enough  but 
dismissal  is' unwarranted,  the  groups 
agree  that  an  intermediate  sanction  — 
the  deferral  of  a merit  increase  for  up  to 
one  year  less  a day  — should  be  applied. 
Cook  said  the  administration  is  likely  to 
accept  the  recommendation  on  the 
deferral  of  merit  pay  as  an  intermediate 
sanction . 


Volunteers 
needed  for 
campus  tours 

The  Office  of  Public  & Community 
Relations  is  urgently  seeking 
volunteers  to  help  with  the  summer 
1987  campus  tours  program.  The  pro- 
gram runs  from  June  1 to  Aug.  28. 

Retired  staff  members,  alumni,  or 
anyone  who  could  spare  some  time 
during  the  summer  months,  either  to 
conduct  tours,  which  last  approximately 
45  minutes,  or  provide  telephone  relief 
for  the  student  guides,  are  asked  to  call 
Mary  King  in  public  relations  at 
978-4111. 


FOR  U OF  T STAFF 

"Student  Counselling 
in  the  University  Setting" 

led  by  Resa  Eisen,  M.S.W. 

Lecturer  and  Private  Practitioner 

Thursdays  4-6pm 

Level  I Feb  5- Apr  2;  Level  II  Apr  9-May  28 

Register  at  158  St  George  St.,  Toronto 
Phone  978-2400 

Fee  $135  (Educational  Assistance 
through  your  Department  applicable) 

The  School  of  Continuing  Studies 


Harassment  policy 
expected  next  month 
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New  formula  for  library  purchases 
protects  against  inflation 


by  George  Cook 

To  protect  its  purchasing  power  and 
avoid  budget  shortfalls  due  to 
currency  exchange  rate  fluctuations  and 
inflation,  the  library  has  adopted  a new 
formula  for  projecting  its  annual 
spending  on  periodical  and  book 
acquisitions. 

The  new  formula  will  yield  a $700,000 
increase  in  the  1987-88  Robarts  acquisi- 
tions fund,  plus  about  $300,000  for 
retrospective  purchases.  The  total 


The  Academic  Affairs  Committee  has 
approved  the  establishment  of  the 
School  of  Architectural  Science  & 
Design  to  replace  the  Faculty  of  Arch- 
itecture & Landscape  Architecture. 

At  its  Dec.  11  meeting  the  committee 
recommended  for  approval  the  10 
recommendations  brought  forward  by 
Provost  Joan  Foley  that  will  lead  to  the 
creation  of  the  school.  Her  proposal  will 
be  considered  at  the  Jan . 22  Governing 
Council  meeting. 

The  provost  said  she  would  move 
quickly  to  establish  a board  to  advise  her 
on  the  implementation  of  the  recom- 
mendations and  to  hire  a director,  by 
July  1 if  possible.  The  school  would  be 
established,  and  the  faculty  disestab- 
lished, as  soon  as  the  new  director  took 
office. 

The  director’s  first  tasks  would  be  the 
creation  of  renewed  programs  in  archi- 
tecture and  landscape  architecture , the 
development  of  a staffing  plan  and 
fundraising. 

Responsibility  for  the  bachelor  of 
architecture  and  bachelor  of  landscape 
architecture  degree  programs  would  be 
transferred  from  the  faculty  to  the 
school.  Students  and  alumni  of  the  fac- 
ulty’s programs  would  become  students 
and  alumni  of  the  school. 

Foley  said  the  process  of  arriving  at 
the  successful  recommendations  was 
“traumatic  for  many  people”,  but  that  it 
will  have  been  worthwhile  if  it  results  in 
a new  start  for  the  architectural 
disciplines  at  the  University. 

“I  believe  it  is  possible  to  make  the 
proposal  (for  the  school)  now  because 
there  has,  it  appears,  been  the  develop- 
ment of  a commitment,  within  the  Uni- 
versity and  the  professions,  to  the  pro- 
grams. If  we  can  now  capture  this  com- 
mitment there  may  be  a real  prospect  of 
a new  basis  for  them.” 

The  provost  said  the  report  of  the  task 
force  chaired  by  Professor  John  Britton 
that  examined  the  idea  of  an  indepen- 
dent college  of  architecture  affiliated 
with  the  University  was  an  important 
step  towards  the  proposal  for  the  school 
because  it  focused  the  attention  of 
alumni  and  members  of  the  professions 
on  the  means  of  rejuvenating  the 
programs. 

She  said  she  hopes  the  support 
generated  among  alumni  and  others  for 
an  independent  college  will  be  trans- 
ferred to  this  model. 

The  new  division  would  be  called  a 
school  in  recognition  of  the  inter- 
disciplinary aspect  of  the  new  pro- 
grams. The  school  must  draw  on  many 
resources  in  the  University  and  not  be 
insular  or  completely  self-contained, 
Foley  said. 

By  striking  a balance  between  faculty 
cross-appointed  from  other  parts  of  the 
University  and  those  appointed  to  the 
school,  the  provost  said  the  extremes  of 
“service  teaching”,  in  which  most  of  the 


increase  for  all  University  libraries, 
including  Erindale,  law  and  Scar- 
borough, will  be  about  $1.3  million. 

Under  the  revised  budget  mechanism 
retrospective  buying  will  be  based  on  an 
annual  submission  by  the  library  to  the 
provost’s  office. 

Developed  by  the  administration’s 
planning  office  in  cooperation  with  the 
library  and  the  comptroller,  the  new  for- 
mula calculates  annual  spending  needs 


academic  staff  were  cross-appointed 
from  other  departments,  and  a com- 
pletely “in-house  model”,  in  which  all 
staff  were  appointed  to  the  school, 
would  be  avoided. 

“What  this  proposal  represents  is  an 
attempt  to  combine  the  opportunities 
for  a constructive  strengthening  of  rela- 
tions with  the  professions  and  links  to 
cognate  fields  in  the  University,”  Foley 
said. 

The  acting  dean  of  the  faculty,  Peter 
Wright,  supported  the  provost’s  report 
and  her  recommendation  to  establish  a 
school  within  the  University,  rather 
than  an  affiliated  college,  but  expressed 
some  reservations  regarding  the  plans 
for  the  transition  from  faculty  to  school . 

Wright  said  a new  director,  hired 
from  outside  the  University,  would 
arrive  at  a school  “with  no  internal 
structure”  and  be  faced  with  the  for- 
midable task  of  creating  one.  He  or  she 
would  also  have  to  develop  a staffing 
plan  for  those  already  attached  to  the 
faculty  and  for  those  to  be  hired  or 
cross-appointed.  In  addition,  the  direc- 
tor would  be  called  upon  to  establish 
links  with  the  two  professional  associa- 
tions and  alumni,  Wright  said. 

In  order  to  smooth  the  transition  from 
faculty  to  school,  he  urged  the  continua- 
tion of  the  existing  program  structure , 
which  includes  chairs  for  each  discipline 
— architecture  and  landscape  architec- 
ture — for  six  months  after  the  director 
is  hired. 

The  proposal  recommended  by  aca- 
demic affairs  calls  for  the  replacement 
of  the  existing  program  structure  as 
soon  as  the  director  takes  office.  Under 
the  school’s  constitution,  the  director 
would  be  able  to  appoint  associate  direc- 
tors but  would  not  be  obliged  to.  There 
is  no  stipulation  that  they  represent 
each  discipline.  Currently  each  program 
has  its  own  chair,  which  provides  a focal 
point  for  members  of  the  professions, 
Wright  said. 

The  creation  of  the  school  should  be 
viewed  as  an  acceleration  of  the  changes 
that  have  been  ongoing  in  the  faculty  for 
some  time  rather  than  as  a complete 
break  with  the  past,  he  added. 

Foley  said  a change  in  attitude  among 
members  of  the  current  faculty  would 
help  the  director  in  the  work  of 
establishing  the  school . The  prospect  of 
directing  the  school,  and  the  oppor- 
tunities afforded  by  a new  start,  would 
encourage  many  excellent  candidates  to 
seek  the  position.  “But  I don’t  want  to 
underestimate  the  task  of  finding  the 
right  person,”  she  said. 

The  committee  decided  not  to  refer 
the  matter  of  the  name  of  the  new 
school  back  to  the  provost  for  further 
consideration,  but  to  use  that  suggested 
in  her  report.  Foley  said  she  realized  the 
term  “architectural  science”  denotes  a 
less  inclusive  area  of  research  than  the 
University  intends  for  the  school,  but 


based  on  five-year  exchange  rate 
averages  for  four  major  currencies  and 
yearly  cost  increases  for  books  and 
periodicals  in  particular  rather  than  for 
consumer  products  in  general.  It  will  be 
used  to  calculate  the  1987-88  acquisi- 
tions budget. 

The  formula  divorces  price  inflation 
from  currency  fluctuation,  calculating 
them  separately,  and  adjusts  the  budget 
throughout  the  year  up  or  down  to 


added  that  no  universally  supported 
name  has  yet  appeared. 

Some  of  the  suggested  names  were 
School  of  Design,  School  of  Architec- 
tural Design,  School  of  Environmental 
Design,  School  of  Architecture,  School 
of  Architecture  and  Landscape,  School 
of  Architectural  Studies  and  even  New 
School,  the  provost  said. 

In  brief  presentations  to  the  com- 
mittee Professors  Ed  Fife  of  landscape 
architecture  and  Klaus  Dunker  of 
architecture  said  they  supported  the 
creation  of  a school  within  the  Uni- 
versity, but  suggested  other  names. 
Fife  proposed  School  of  Design, 
while  Dunker  favoured  School  of 
Architecture. 

Fife  said  most  North  American  uni- 
versities use  the  name  “school  of 
design”.  Dunker  said  that  in  the  profes- 
sion “architectural  science”  is  the  name 
given  to  the  testing  of  building 
materials. 

Students’  Administrative  Council 
representative  Rick  Martin  said  SAC 
also  supports  the  creation  of  the  school 
and  hopes  the  new  programs  will  not 
stress  the  technical  aspects  of  the 
architectural  disciplines  at  the  expense 
of  creativity. 


reflect  currency  fluctuations.  Roughly 
95  percent  of  the  library’s  books  and 
periodicals  come  from  countries  other 
than  Canada.  The  relative  strength  of 
the  dollar  has  fluctuated  by  as  much  as 
24  percent  and  as  little  as  one  percent  in 
any  one  year. 

The  revised  budget  model  replaces 
the  “double  slip-year  method”  ac- 
cording to  which  spending  increases 
were  calculated  on  the  basis  of  a two- 
year  combined  average  of  inflation  and 
exchange  rate  changes,  a method  less 
sensitive  to  exchange  rates  than  the 
new  one. 

The  new  mechanism  is  designed  to 
maintain  the  acquisitions  fund  at  the 
level  established  in  1979  when  Gov- 
erning Council  adopted  a policy  protec- 
ting the  library’s  purchasing  power.  The 
method  will  eliminate  both  shortfalls 
and  surpluses,  introducing  an  element 
of  stability  into  library  budgeting, 
associate  librarian  Gayle  Garlock  said. 

Exchange  rates 

To  determine  the  impact  of  changes  in 
currency  exchange  rates,  benchmark 
values  based  on  1979  levels  have  been 
established  for  American,  British,  West 
German  and  Japanese  currencies. 
Actual  exchange  rates  for  each  currency 
will  be  measured  against  the  bench- 
marks at  least  once  a year  and  adjust- 
ments will  be  made  to  the  acquisitions 
budget. 

If  the  Canadian  dollar  drops  in  value 
against  the  US  benchmark,  the  amount 
of  money  available  for  the  purchase  of 
US  books  and  periodicals  will  increase. 
If  the  value  of  the  dollar  rises,  in- 
creasing the  library’s  purchasing  power, 
the  amount  of  money  available  will  fall. 

Different  exchange  rate  calculations 
will  be  applied  to  books  from  different 
countries,  to  reflect  accurately  the 
actual  purchasing  power  of  the  Cana- 
dian dollar  in  relation  to  the  currency  of 

See  LIBRAR  Y : Page  4 


Phonathon  award 


Uof  T fundraisers,  including  new 
assistant  vice-president  of 
development  Murray  Death  (left),  last 
week  presented  the  Silver  Telephone 
Award  to  the  Faculty  of  Management 
Studies  for  recruiting  the  highest 
number  of  new  donors  per  canvasser 
during  the  1986  Varsity  Fund  phona- 
thons.  A team  of  41  telephone  can- 
vassers — faculty,  alumni,  students 
and  the  dean  — recruited  223  new 
donors.  Phonathons  held  in  all  25 


constituencies  enrolled  3,660  new 
donors  and  received  $246,000  in 
gifts  and  pledges  from  new  and 
renewing  alumni  donors.  In  the 
photo  with  Death  (from  left  to  right) 
are:  David  Cameron,  vice-president 
(institutional  relations),  Malim 
Harding,  chairman  of  the  Varsity 
Fund,  Roger  Wolff,  dean  of 
management  studies,  and  Charlotte 
Caton,  assistant  director,  Depart- 
ment of  Private  Funding. 


Academic  affairs  approves  plan  for 
School  of  Architectural  Science  & Design 
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the  country  in  which  the  publication 
originated. 

This  feature  ensures  that  the  library 
budgets  for  Robarts,  Erindale,  Scar- 
borough and  law  will  be  regularly  ad- 
justed according  to  the  type  of  pur- 
chases. Robarts,  for  example,  derives  a 
larger  proportion  of  its  collection  from 
Japan  than  does  law  and  so  its  budget 
will  be  adjusted  accordingly. 

The  mechanism  will  take  account  of 
inflation  rates  for  scholarly  publications 
from  the  US,  the  UK  and  West 
Germany,  with  1979  as  the  starting 
point.  Approximately  half  the  books  and 
periodicals  purchased  by  the  library 
originate  in  the  US,  so  half  the  budget 
will  be  adjusted  for  price  increases  in 


Grad  students 

by-election 

results 


Clusan  Girard,  secretary,  Governing 

O Council  elections, 

has  announced  the 

results  of  the  Graduate  Students  Consti- 

tuency  II  by-election 

Bart  Harvey 

339 

Dilpreet  Jammu 

112 

Ballots  mailed 

5,029 

Received 

481 

Invalid 

27 

Spoiled 

3 

Harvey’s  term  begins  immediately 
and  will  continue  until  June  30,  1987. 


American  scholarly  publications. 

No  Japanese  inflation  index  for 
publications  is  available,  so  the  calcula- 
tion will  be  based  on  the  average  infla- 
tion for  books  or  periodicals  in  the  other 
three  countries.  A general  index  of 
domestic  inflation  in  Japan  could  not  be 
used  because  inflation  in  publications 
bears  no  direct  relation  to  it. 

Garlock  said  that  while  the  new 
mechanism  is  sensitive  to  inflation,  it 
cannot  take  account  of  discriminatory 
pricing  practices,  by  which  publishers 
increase  the  costs  of  sales  to  foreign 
buyers  at  a rate  much  higher  than  the 
domestic  inflation  rate. 

He  said  when  cancellations  were 
made  last  summer,  the  library  identified 
foreign  publishers  who  set 
discriminatory  prices  and  informed 
them  that  their  price  structures  were  a 
major  reason  for  cancellation. 

Support 

The  new  formula  has  received  wide  sup- 
port from  library  administrators,  the 
budget  planning  secretariat,  the  pro- 
vost’s office  and  the  president’s  budget 
advisory  group  — made  up  of  President 
George  Connell,  the  vice-presidents  and 
members  of  the  standing  committees  of 
Governing  Council  — planning  officer 
Marty  England  said. 

He  said  the  budget  advisory  group 
will  further  consider  the  implications  of 
the  new  formula  in  the  discussions 
leading  up  to  the  University’s  1987-88 
budget. 

Despite  the  development  of  the  new 
budgeting  method,  the  situation  for  the 
remainder  of  this  year  remains  difficult, 
Garlock  said. 

“We’re  in  a better  situation  than  we 
were  last  spring,”  he  said.  “Things  are 
under  control,  but  very  difficult.  It’s 
imperative  that  we  be  within  budget.” 


What  sets  the  Imperial  ProgressivR  apart 
from  all  other  progressive  addition  lenses? 
Here  are  just  a few  of  the  facts  you  need  to 
know. 


1.  A completely  distortion  free  distance  portion. 

2.  A gentle  power  increase  into  the  progressive  zone. 

3.  A short  but  wide  progressive  power  corridor. 

4.  Lateral  distortion  reduced  to  horizontal  axis 
astigmatism. 

5.  A large  stabilized  reading  area. 

For  more  information  or  a demonstration  of  how  the 
Progressive  lens  can  provide  cosmetic  excellence, 
visual  comfort  and  multiple  focus  versatility,  consult 
your  eye  specialist. 

IMPERIAL 
OPTICAL 
CANADA 


PERSONNEL  NEWS 


Benefit  Plan  Rate  Changes 

Ontario  Blue  Cross  has  ad- 
vised the  University  that 
rates  for  the  following  plans 
have  been  increased  as  of 
Oct.  1,  1986.  These  new 


rates  will  be  reflected  in  the 
January  pay  together  with 
the  arrears  for  the  months  of 
October  to  December  1986. 
The  new  rates  for  full-time 
staff  members  are  as  follows: 


Standard  First  Aid  Course 

(four  half-days) 

To  train  staff  members  in 
practical  first  aid  treatment 
as  required  by  Worker’s 
Compensation  Act.  Feb.  9 to 
Feb.  12. 


Coverage 


Extended  Health  Single 

Care:  Family 

Semi-Private  Single 

Hospitalization:  Family 

Dental:  Single 

Family 


The  subsidy  for  part-time 
staff  members  with  appoint- 
ments of  25  percent  or  more 
will  continue  to  be  pro-rated 
to  the  percentage  of 
appointment. 

Canada  Life  Assurance  Co. 
has  advised  the  University 
that  the  rate  for  $1,000  of 
coverage  in  the  Group  Life 
and  Survivor  Income  Benefit 
(SIB)  has  been  increased.  As 
of  January  1987  the  rate  for 
$1,000  of  coverage  will  be 
$.24  per  $1,000  of  coverage, 
and  will  be  reflected  in  the 
January  pay.  The  following  is 
the  impact  of  the  new  rate: 
Basic  coverage  (one  times 
salary) 

University:  $.24  per  $1,000 
of  coverage 
Staff  member:  nil 
Optional  coverage  (one,  two 
or  three  times  salary,  SIB, 
and  SIB  plus  one  times 
salary) 

University:  $.08 per  $1,000 
of  coverage 

Staff  member:  $.16  per 
$1,000  of  coverage 

Blue  Cross  Claims 

Effective  Jan.  1, 1987,  Blue- 
Cross  is  implementing  a 
change  in  procedure  which 
will  reduce  the  time  required 
to  return  payments  to  Uni- 
versity of  Toronto 
employees. 

Specifically  the  claims 
cheque  stubs  will  contain  all 
relevant  information,  i.e., 
employee  identification  and 
status;  dependant  informa- 
tion if  the  claim  is  for  spouse 
or  children;  an  explanation  of 
the  benefits  being  paid;  and  a 
full  explanation  if  only 
partial  payment  is  being 
made. 

As  a result  of  this  change , 
Blue  Cross  will  be  discon- 
tinuing the  practice  of  re- 
turning the  employee’s 
actual  claim  form  and  the 
receipts  which  accompanied 
the  claim.  It  is  suggested 
that  employees  take  and 
keep  photocopies  of  receipts 
they  may  need  before 
sending  them  to  Blue  Cross. 

If  there  are  any  questions 
concerning  the  Blue  Cross 
Extended  Heath  Care 
claims,  please  contact 
Benefits  Administration, 
Human  Resources  at 
978-2015. 


Monthly  Costs 


University 

Staff 

Member 

Total 

$ 4.94 

$1.65 

$ 6.59 

19.72 

6.58 

26.30 

1.99 

0.66 

2.65 

3.94 

1.31 

5.25 

17.17 

4.29 

21.46 

38.45 

9.61 

48.06 

Payroll 

The  following  legislated 
changes  will  have  an  impact 
on  the  1987  salary  payments. 

(1)  Canada  Pension  Plan:  The 
annual  CPP  exemption  re- 
mains at  $2,500.  The  max- 
imum annual  contributory 
earnings  level  from  which 
Canada  Pension  Plan  deduc- 
tions are  withheld  has  been 
increased  from  $25,800  in 
1986  to  $25,900  in  1987.  This 
will  result  in  an  increase  in 
maximum  annual  employee 
contributions  from  $419.40 
in  1986  to  $444.60  in  1987. 
The  University  is  required  to 
match  this  contribution  for 
each  employee. 

(2)  Unemployment  Insurance 
Premiums:  The  maximum 
insurable  earnings  for 
Unemployment  Insurance 
have  increased  from  $495 
weekly  in  1986  to  $530 
weekly  in  1987.  This  will 
result  in  an  increase  in  the 
maximum  annual  contribu- 
tion from  $604.92  to  $647.92 
for  employees  and  from 
$754.34  to  $808.08  with 
respect  to  University 
contributions . 

(3)  Income  Tax  Exemptions: 
Your  personal  exemption 
will  be  automatically  ad- 
justed by  the  appropriate 
amounts  over  your  1986 
exemption. 

Please  review  your  1986 
exemption  printed  on  the 
first  pay  statement  in 
January;  if  you  wish  to  revise 
the  exemption  or  claim  a 
seasonal  exemption  from 
Income  Tax,  please  forward 
a 1987  form  TD1  to  the 
Payroll  Department,  215 
Huron  St.,  978-2151,  as  soon 
as  possible. 

Seminars  and  Courses 

The  following  staff  training 
and  development  programs 
are  especially  designed  to 
meet  the  needs  of  the  Uni- 
versity of  Toronto  staff.  For 
more  information  please  call 
Elaine  Preston  at  978-6496. 

Student  Counselling  in  the 
University  Setting  (eight 
sessions) 

To  assist  student  advisers  in 
the  helping  and  problem- 
solving process.  Feb.  5 to 
April  2. 


Introduction  to  Supervision 

(five  days) 

Exploring  the  supervisory 
responsibilities  of  hiring, 
salary  administration, 
training,  safety,  perfor- 
mance review  and  time 
management.  Jan  30,  Feb.  4, 
6, 11, 13. 

Pub  Night 

The  next  Pub  Night  is  Tues- 
day, Jan.  27  at  the  Gallery 
Club  Lounge,  Hart  House, 
after  5p.m. 

Job  openings 

Below  is  a partial  list  of  job 
openings  at  the  University. 
The  complete  list  is  on  staff 
bulletin  boards.  To  apply  for 
a position,  submit  a written 
application  to  the  Personnel 
Department. 

(1)  Sylvia  Holland;  (2)  Steve 
Dyce;  (3)  Varujan 
Gharakhanian;  (4)  Christine 
Marchese;  (5)  Maureen 
Brown;  (6)  Mirella  Taiariol. 

Clerk  Typist  II 

($7,545  - 8,875  - 10,205) 
Clinical  Biochemistry,  50 
percent  full-time  (1) 

Clerk  Typist  II 

($15,090-  17,750-20,410) 
Sigmund  Samuel  Library  (1) 

Fire  Prevention  Officer 

($27,500  - 32,350  - 37,200) 
Physical  Plant  (1) 

Laboratory  Technician  II 

($20,230  - 23,800  - 27,370) 
Banting  & Best  Medical 
Research  (1),  Medicine  (1), 
Pathology  (1) 

Laboratory  Technician  III 

($22,340  - 26,280  - 30,220) 
Biochemistry  (2) 

Library  Technician  III 

($15,090-  17,750-20,410) 
Law  (6) 

Occupational  Health  Nurse 

($27,500  - 32,350  - 37,200) 
Environmental  Health  & 
Safety,  full-time  funding 
until  April  30, 1987  (2) 

Secretary  I 

($16,570  - 19,490  - 22,410) 
Academic  Statistics  (1) 

Secretary  II 

($18,160-  21,370-  24,580) 
Research  Administration  (2), 
New  College  (3) 

Senior  Mechanical 
Draftsman 

($24,800  - 29,180  - 33,500) 
Physical  Plant  (1) 


Department  of  English 
Visiting  Snider  Lecturer 

Richard  Howard 

Culture  of  Ecstasy 
1870-1914 

Reading  from  his  Poetry 

4:30  p.m.,  Wednesday  January  28 

4 p.m.,  Thursday  January  29 

Room  3,  Northrop  Frye  Hall 

Combination  Room 

Victoria  College 

Trinity  College 
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Polanyi  anxious  to  return  to  lab 


John  Polanyi  and  his  wife,  Sue,  flanked  by  their  children,  Michael  and  Margaret,  in  Stockholm  on  the 
day  of  the  Nobel  Prize  ceremony. 


by  George  Cook 

The  1986  Nobel  Prize  ceremony  was 
an  “amazingly  festive  occasion,” 
Professor  John  Polanyi  says,  and  now 
he  is  anxious  to  return  to  the  lab  “where 
I have  a very  good  group  that  I enjoy 
being  with.” 

He  said  he  intends  to  apply  a five- 
year,  $200, 000-a -year  Connaught  fund 
grant,  approved  by  Governing  Council 
Dec.  4,  to  two  research  projects  already 
underway.  Of  these,  one  has  begun  to 
show  “green  shoots”  while  the  other 
has  yet  to  germinate. 

Polanyi  said  he  is  rapidly  solving  the 
problem  of  how  to  apply  the  money 
from  the  prize  itself  — about  $135,000 
— but  preferred  not  to  elaborate.  At  a 
Nov.  27  news  conference  following  a 
speech  to  the  Empire  and  Canadian 
Clubs  at  the  Royal  York  Hotel,  he  said 
only  that  he  hopes  to  use  the  money  “to 
do  more  for  the  things  I feel  deeply 
about”. 

While  the  Nobel  has  provided  Polanyi 
“opportunities  I didn’t  have  in  the  past” 
to  speak  publicly  about  science  and 
peace  — the  two  areas  he  has  dealt  with 
most  often  in  the  last  two  months  — he 
does  not  expect  to  become  a spokes- 
person for  the  University.  “There  are 
hordes  of  people  who  can  do  that  very 
well,”  he  said.  He  has  spent  much  of  his 
working  time  since  Dec.  10  preparing 
the  text  of  his  scientific  lecture  for 
publication. 

Polanyi  said  he  was  delighted  to  learn 
that  Professor  Tak  Mak  of  the  Depart- 
ment of  Medical  Biophysics,  one  of 


Nominations 
invited  for 
University 
Professors 

President  George  Connell  has 
appointed  the  following  people  to 
serve  on  the  selection  committee  for 
University  Professors:  Professor 
Ramsay  Cook,  Department  of  History, 
York  University;  Professor  Stephen 
Cook,  Department  of  Computer 
Science,  (University  Professor);  Dean 
Ralph  Garber,  Faculty  of  Social  Work;- 
Professor  Alexandra  F.  Johnston,  prin- 
cipal, Victoria  College;  Dean  Thomas  M. 
Robinson,  School  of  Graduate  Studies; 
Professor  Richard  E.B.  Simeon,  School 
of  Public  Administration,  Queen’s  Uni- 
versity; Professor  James  E.  Till, 
Department  of  Medical  Biophysics, 
(University  Professor);  Professor  Jui 
Lin  Yen,  Department  of  Electrical 
Engineering  (University  Professor);  and 
Professor  Joan  E.  Foley,  vice-president 
and  provost  (chair). 

Nominations  may  be  sent  to  the  Office 
of  the  Vice-President  & Provost,  to  the 
attention  of  Stella  Gamble,  senior 
administrative  officer  and  secretary  of 
the  committee.  The  deadline  for 
nominations  is  February  6. 


An  appeal  by  a librarian  and  seven 
faculty  members  against  man- 
datory retirement  in  Ontario  univer- 
sities is  to  be  heard  in  the  Ontario  Court 
of  Appeal  on  May  11, 12  and  13.  The  ap- 
peal is  being  financed  by  the  Canadian 
Association  of  University  Teachers,  by 
the  faculty  associations  whose  members 
are  involved  and  by  the  Ontario  Con- 
federation of  University  Faculty 
Associations.  Two  of  those  appealing 
the  ruling  are  from  U of  T : Ritvars 
Bregzis , former  associate  librarian , and 


Canada’s  leading  immunology  re- 
searchers, has  decided  to  remain  in  the 
country,  rather  than  accept  an  appoint- 
ment in  the  United  States. 

“It  would  be  nice  to  think  there’s  a 
new  spirit  of  hope  in  the  country,” 
Polanyi  said,  “but  that’s  probably  too 
optimistic.  Dr.  Mak’s  story  reminds  us 
that  talented  people  leave  Canada  only 
with  great  reluctance.  We  really  have  to 
push  them  out  by  denying  them  the 
possibility  of  doing  what  they’re  best 
at.” 

While  he  was  in  Stockholm  to  receive 
the  prize,  the  Ontario  government 
announced  the  establishment  of  a 
$1  million  endowment  to  provide  annual 
prizes  in  his  name  for  post-doctoral 
research  in  five  Nobel  disciplines  — 
chemistry,  physics,  physiology  or 
medicine,  literature  and  economics. 

The  John  Charles  Polanyi  Prizes  will 
be  conferred  each  year  by  a board  of 
trustees  made  up  of  the  executive  heads 
of  the  province’s  universities.  The  value 
of  the  prizes  will  be  announced  when  the 
first  winners  are  selected. 

Polanyi  said  he  was  pleased  by  the 
announcement  of  the  prizes  but  hoped 
governments  at  all  levels  would  do  more 
to  encourage  younger  researchers  to 
“throw  their  lot  in  with  us  and  remain  in 
Canada”  as  they  begin  graduate  work. 

“This  is  a reward  at  a later  stage  and 
doesn’t  address  the  question  of  how  to 
make  it  attractive  to  stay  and  do 
graduate  work  here,”  the  chemist  said. 

A dinner  in  Polanyi ’s  honour  will  be 
held  at  the  Congress  Centre  in  Ottawa 
March  5.  The  event  is  being  organized 
by  the  national  scientific  institutions 
based  in  the  city  — the  Museum  of 
Science  and  Technology,  the  National 
Research  Council,  the  Natural  Sciences 
and  Engineering  Research  Council  and 
the  Science  Council  of  Canada. 

Stuart  Smith , chairman  of  the  Science 
Council,  will  be  the  official  host  for  the 
evening.  Prime  Minister  Brian 
Mulroney  and  about  400  other  people 
are  expected  to  attend.  Ail  members  of 
the  University’s,  departments  of 
chemistry  and  physics  will  receive  in- 
vitations. Others  who  wish  to  attend 
may  contact  one  of  the  sponsoring 
agencies,  in  particular  the  public  rela- 
tions office  of  the  science  and 
technology  museum. 

Polanyi  received  the  Nobel  Prize  from 
the  King  of  Sweden  at  a Dec.  10 
ceremony  in  Stockholm.  President 
George  Connell  attended  on  behalf  of 
the  University.  Professor  Geraldine 
Kenney -Wallace,  chair  of  the  research 
board,  and  Professor  Stephen  Wallace 
of  the  Department  of  Chemistry,  at- 
tended as  Polanyi’s  guests. 

On  his  return  to  Toronto,  Polanyi  said 
the  presentation  was  handled  with  great 
attention  to  detail  and  ceremony. 

The  day  proceeded  through  layers  of 
decreasing  solemnity,  he  said,  from  the 
presentation  itself  to  the  official  ban- 
quet and  then  to  high  jinks  organized  by 
local  university  students,  in  which  the 
prize-winners  did  “foolish  and  com- 


Professor  Norman  Zacour  of  the 
Department  of  History. 

Mr.  Justice  Gibson  Gray  of  the  On- 
tario Supreme  Court  ruled  in  October 
that  the  universities  are  not  covered  by 
the  Canadian  Charter  of  Rights  and 
Freedoms  and  that  therefore  discrim- 
ination on  the  basis  of  age  was  not  an 
issue.  At  that  time,  U of  T Vice-Provost 
David  Cook  observed  that  if  it  had  been 
found  to  apply  to  universities  “any 
aspect  of  the  University  could  come 
under  the  scrutiny  of  the  Charter.” 


petitive  things”  — participate  in  an  on- 
stage goal  scoring  competition  with 
hockey  sticks,  for  example.  The 
students,  present  throughout  the  day, 
participated  enthusiastically  in  the 
activities  and  “made  the  most  gentle 
fun”  of  the  occasion,  Polanyi  said. 

President  Connell  said  the  ceremony 
was  a great  experience,  “a  mixture  of 
dignity  and  light-heartedness”. 
Polanyi’s  formal  and  informal  talks 
were  exceptionally  well  done,  especially 
his  scientific  lecture.  “It  was  for 


Three  University  researchers  have 
found  a way  to  implant  insulin- 
producing  cells  successfully  in  diabetic 
rats,  thus  eliminating  the  symptoms  of 
the  disease.  The  procedure,  in  which  the 
animals  were  carefully  pre-treated  over 
a period  of  a year  to  accept  the  im- 
planted cells,  may  prove  to  be  an  impor- 
tant step  in  the  eventual  elimination  of 
the  disease  in  humans. 

At  a Jan.  7 news  conference  Dr. 
Walter  Zingg,  speaking  on  behalf  of  his 
research  collaborators,  Doctors  Bernard 
Leibel  and  Julio  Martin,  said  rats  with 
drug-induced  diabetes  were  given  injec- 
tions of  small  but  increasing  amounts  of 
minced  pancreatic  tissue  every  day  for  a 
year.  At  the  end  of  the  pre-treatment 
period,  insulin-producing  cells,  called 
islets  of  Langerhans,  were  transplanted 
from  unrelated  rats  into  the  test- 
animals’  livers.  In  seven  of  nine  cases 
the  islets  began  producing  insulin  and 
other  hormones  and  continued  to  func- 
tion successfully  six  months  after  im- 
plantation, Zingg  told  reporters. 

Zingg  said  the  next  step  in  the 
research  is  to  test  the  procedure  on 
diabetic  BB-strain  rats.  The  BB  rat’s 
immune  system  is  strong  and  more 
likely  to  reject  islet  transplants,  he  said. 
The  results  of  the  new  round  of  tests 
should  be  available  in  about  18  months. 
Even  if  it  is  successful,  it  could  be 
10  years  before  the  procedure  can  be 
tested  on  humans. 

Leibel,  Martin  and  Zingg  are 
members  of  the  Banting  & Best 
Diabetes  Centre.  Their  research,  con- 
ducted at  the  Hospital  for  Sick  Children 
Research  Institute,  is  funded  by  the 
Juvenile  Diabetes  Foundation. 

The  news  conference  was  also 
attended  by  Dr.  Richard  Miller,  chair- 
man of  the  University’s  Department  of 
Immunology,  and  Dr.  Robert  Ehrlich, 
head  of  endocrinology  at  the  Hospital 
for  Sick  Children.  Miller  and  Ehrlich 
pointed  out  the  potential  value  of  the 
findings  but  cautioned  against  pro- 


generalists and  I think  anyone  with 
some  background  in  chemistry  would 
have  appreciated  it,”  said  Connell,  a 
biochemist. 

Polanyi  offered  a historical  perspec- 
tive on  the  development  of  our 
knowledge  of  chemical  reactions,  with 
special  emphasis  on  the  discoveries  for 
which  he  and  his  co-winners,  Dudley 
Herschbach  of  Harvard  University  and 
Yuan  Lee  of  the  University  of  Calif- 
ornia, were  awarded  the  prize,  the  presi- 
dent said. 


claiming  a “cure”  for  diabetes. 

Miller  said  he  and  his  colleagues  in 
immunology  will  begin  work  to  describe 
the  precise  mechanism  by  which  pre- 
treatment with  pancreatic  tissue 
prevents  rejection  of  the  transplanted 
islets.  The  researchers  do  not  yet  know 
whether  the  pre -treatment  cells  must  be 
living  or  dead,  whether  they  are  pan- 
creatic or  lymphatic  and  how  exactly  the 
process  of  building  tolerance  works,  he 
said. 

If  tests  on  other  rats  show  the  same 
encouraging  results  and  the 
mechanisms  can  be  described,  re- 
searchers may  some  day  be  able  to 
adapt  the  pre-treatment  procedure  for 
human  use.  In  that  case  diabetics  could 
return  to  normal  life  without  dietary 
restrictions  or  injections.  So  far  it  has 
proven  impossible  to  transplant  suc- 
cessfully the  human  pancreas  or  the 
islets  it  contains  without  the  continued 
— and  toxic  — use  of  anti-rejection 
drugs. 

For  the  moment,  all  that  can  be  said 
with  certainty  of  the  pre-treatment  pro- 
cedure and  the  transplanted  islets, 
Ehrlich  said,  is  that  they  have  helped 
cure  drug -induced  diabetes  in  seven  rats 
for  six  months.  The  pre-treatment  pro- 
cedure may  not  work  on  other  strains  of 
rats  with  stronger  immune  systems. 

Islets  of  Langerhans  regulate  the 
body’s  blood  sugar  by  producing  insulin 
in  the  pancreas.  Diabetics,  whose  islets 
are  destroyed  or  damaged,  must  take  in- 
sulin injections  to  stay  alive.  However, 
injections  are  not  sensitive  enough  to 
completely  regulate  blood  sugar,  and 
blindness  and  heart  and  kidney  disease 
can  result.  Approximately  1.5  million 
Canadians  have  diabetes;  it  is  the 
leading  cause  of  death  in  North  America 
after  heart  disease  and  cancer.  The 
exact  causes  of  diabetes  are  not  known, 
but  it  is  thought  to  be  an  autoimmune 
disease  in  which  the  body’s  defence 
mechanism  mistakenly  attacks  and 
destroys  the  pancreas. 


Retirement  appeal  set  for  May 


Discovery  may  lead  to 
cure  for  diabetes 
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BORJE  THURESSON 


PhD  ORALS 


1987 

Politicians  on  Campus 
Series 


Larry  Grossman 

Leader, 

Progressive  Conservative 

Party 

12  Noon 

Wednesday  January  21, 1987 
Meeting  Room,  Hart  House,  U of  T 


Bob  Rae 

Leader, 

New  Democratic  Party 

12  Noon 

Wednesday  January  28, 1987 
Meeting  Room,  Hart  House,  U of  T 


Robert  Nixon 

Treasurer  of  Ontario 

12  Noon 

Thursday  February  5, 1987 
Debates  Room,  Hart  House,  U of  T 


Please  contact  the  PhD  oral 
examination  office  at 
978-5258  for  information 
regarding  time  and  location 
for  these  listings. 

Monday,  January  12 

Megan  Brewster  Aldrich , 
Department  of  History  of 
Art,  “The  Crace  Firm  and 
Interior  Decoration  in 
England.”  Prof.  M. 

McCarthy. 

Peter  Joseph  Mark 
Tumidajski,  Department  of 
Metallurgy  & Materials 
Science,  “Potential 
Measurements  of  the  Reac- 
tive Metal  Chlorides  in  the 
Alkali  Halide  Solutions.” 

Prof.  S.N.  Flengas. 

Martin  Tuori,  Department  of 
Computer  Science,  “A 
Framework  for  Browsing  in 
the  Relational  Data  Model.” 
Prof.  F.H.  Lochovsky. 

Friday,  January  16 

Joseph  M.  Bryant,  Depart- 
ment of  Sociology,  “Moral 
Codes  and  Social  Structure 
in  Ancient  Greece:  A Study 
of  the  Social  Origins  of 
Greek  Ethics  from  Homer  to 
the  Epicureans  and  Stoics.” 
Prof.  I.M.  Zeitlin. 

Laura  Mary  Byrne , Depart- 
ment of  Philosophy,  “Hegel’s 
Critique  of  Spinoza’s  Con- 
cept of  Substance.”  Prof. 

K.L.  Schmitz. 

Diane  Gerin-Lajoie,  Depart- 
ment of  Education,  “Life 
Skills  and  Technical  Skills  in 
Co-operative  Education  Pro- 
grammes. Claudia:  An  Ex- 
cursion into  the  World  of 
Hairdressing.”  Prof.  G. 

West. 

Madiha  Didi  Khayatt, 
Department  of  Education , 
“Gender  Role  Conformity  in 
Women  Teachers.”  Prof.  D. 
Smith. 

Jeffrey  Lome  Krolik, 
Department  of  Electrical 
Engineering,  “Time  Delay 
Estimation  with  Limited  a 
Priori  Knowledge.”  Profs. 

S.  Pasupathy  and  M. 
Eizenman. 

Julia  May  O’Connor,  Depart- 
ment of  Sociology,  “Public 
Welfare  Expenditure  and 
Policy  Orientation  in  OECD 
Countries,  1960-80.”  Prof.  R. 
Brym. 

Theodore  Francis  Treml, 
Department  of  Physics, 
“Some  Aspects  of  the 
Regularization  of  Quantum 
Field  Theories.”  Prof.  R. 
Mann. 

Monday,  January  19 

John  Stewart  Preston , 
Department  of  Physics, 
“Nonequilibrium  Pattern 
Formation  in  Silicon  during 
CW  Laser  Induced  Melting.” 
Prof.  H.M.  van  Driel. 


Tuesday,  January  20 

Maochang  Cao,  Department 
of  Electrical  Engineering, 
“In-Mold  Electromagnetic 
Stirrer  for  Continuous 
Casting.”  Prof.  P.P. 

Biringer. 

Wai-Yin  Richard  Cheung, 
Department  of  Electrical 
Engineering,  “A  Generalized 
Basis-Transformed  State 
Space  Approach  for 
Computer-Aided  Analysis 
and  Design  of  Power  Condi- 
tioning Systems.”  Profs. 

J.D.  Lavers  and  S.B.  Dewan. 

Mark  Eric  Hepworth, 
Department  of  Geography , 
“The  Geography  of  the  Infor- 
mation Economy:  A Study  of 
Technical  and  Economic 
Change  in  Canada.”  Prof. 
J.N.H.  Britton. 

Wednesday,  January  21 

Michael  Dolzani , Department 
of  English,  “Unending 
Lightning:  Dylan  Thomas 
and  the  Theory  of 
Metaphor.”  Prof.  J.E. 
Chamberlin . 

Michael  Yoshikatsu 
Greenwich,  Department  of 
Statistics,  “The  Conditional 
Analysis  of  the  Linear  Model 
with  Multiparameter  Error 
Distributions.”  Prof.  D.A.S. 
Fraser. 

William  Donald  Morison, 
Department  of  Aerospace 
Science  & Engineering, 

“The  Effects  of  Moisture 
Loss  and  Elevated 
Temperature  upon  the 
Material  Damping  of  Fibre 
Reinforced  Polymer  Matrix 
Composites.”  Prof.  R.C. 
Tennyson. 

Thursday,  January  22 

Albert  Hee-Lum  Chow, 
Faculty  of  Pharmacy,  “In- 
fluence of  Crystallization  in 
the  Presence  of  p- 
Acetoxyacetanilide  on  the 
Physical  Properties  and 
Aqueous  Dissolution  Rate  of 
Acetaminophen.”  Prof. 
D.J.W.  Grant. 

Wen-Yan  Jiang,  Department 
of  Electrical  Engineering, 
“Study  of  Planar  Lenses  for 
Integrated  Optics.”  Prof. 
V.M.  Ristic. 

Friday,  January  23 

Norman  George  Ball , 
Department  of  Aerospace 
Science  & Engineering, 
“Acoustic  Excitation  of 
Tollmien-Schlichting  Waves 
in  a Laminar  Boundary 
Layer.”  Prof.  G.W. 

Johnston. 

Jihad  Salim  Nader,  Faculty 
of  Management  Studies, 
“Labour  Market  Models, 
Pension  Obligations,  Pension 
Fund  Assets,  and  Immuniza- 
tion: A Conceptual  Analysis 
in  a Canadian  Perspective.” 
Prof.  W.  Waters. 


Nicholas  John  Stevens, 
Department  of  Civil 
Engineering,  “Analytical 
Modelling  of  Reinforced  Con- 
crete Subjected  to  Monotonic 
and  Reversed  Loadings.” 
Prof.  S.M.  Uzumeri. 

Monday,  January  26 

William  Camber  Muir, 
Department  of  Physics, 
“Ultrasonic  Studies  of 
Single-Q  Chromium.”  Prof. 

E.  Fawcett. 

Tuesday,  January  27 

Carlo  DiFonzo,  Department 
of  Clinical  Biochemistry, 
“Effect  of  Mammary  Gland 
Carcinogenesis  on  Hepatic 
Endoplasmic  Reticulum 
Function  in  the  Rat.”  Prof. 

G.  Feuer. 

Hannu-Pekka  Leivo,  Depart- 
ment of  Physics,  “Unique 
Predictions  in  Quantum 
Kaluza-Klein  Theory.’’  Prof. 
G.  Kunstatter. 

Wednesday,  January  28 

Ravi  Raj  Gukathasan, 
Department  of  Chemistry, 
“Reactivity  of  Pt(3)  (mu-CO) 
(3)  (P(t)Bu(2)Ph)  (3).”  Prof. 
D.H.  Farrar. 

Jonathan  Sol  Ostroff, 
Department  of  Electrical 
Engineering,  “Real-Time 
Computer  Control  of 
Discrete  Systems  Modelled 
by  Extended  State  Machines: 
A Temporal  Logic  Ap- 
proach.” Prof.  W.M. 
Wonham. 

Thursday,  January  29 

Snezana  Dalipi,  Department 
of  Chemistry,  “The 
Thiiranium  Ion  Pair(s)  In- 
volved in  the  Addition  Reac- 
tion of  Sulfenyl  Chlorides  to 
Alkenes.”  Prof.  G.H. 

Schmid. 

Rick  Jan  Goulden,  Depart- 
ment of  Anthropology,  “The 
Melanesian  Content  in  Tok 
Pisin.”  Prof.  J.  Chew. 

Amir  Harrak,  Department  of 
Near  Eastern  Studies, 
“Assyria  and  Hanigalbat:  A 
Historical  Reconstruction  of 
Bilateral  Relations  from  the 
Middle  of  the  14th  to  the  End 
of  the  12th  Centuries  B.C.” 
Prof.  A.K.  Grayson. 

Mary  Louise  Love,  Depart- 
ment of  Biochemistry, 
“Amino  Acid  Specificity  of 
Tryptophanyl-  + RNA 
Synthetase  from  Bacillus 
subtilis:  Its  Role  in  Growth 
Adaptation  to  4-Fluoro- 
tryptophan.”  Prof.  J.T. 
Wong. 

Albert  James  Stacey, 
Department  of  Physics,  “A 
Study  of  the  Okubo-Zweig- 
Iizuka  Rule  in  High  Energy 
Photoproduction.”  Prof.  G.J. 
Luste. 


Sponsored  by  the 

University  of  Toronto 
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U of  T radio  debut  this  week  on  FM 


by  Patrick  Donohue 

The  excitement  in  Phil  Cygan’s  voice 
makes  him  sound  like  Neil 
Armstrong  stepping  onto  the  moon. 
“It’s  a quantum  leap,”  says  Cygan, 
“going  from  a couple  of  cafeterias  to 
15,000  volts.” 

That  leap  takes  place  at  noon  on 
Wednesday  when  U of  T’s  radio  station 
CIUT  leaves  behind  its  previous  exis- 
tence as  a closed-circuit  operation  and 
becomes  a full-fledged  FM  station  at 
89.5  on  the  dial. 

Cygan,  manager  of  CIUT,  and  his 
staff  of  15  have  been  preparing  for  the 
move  almost  as  assiduously  as  the 
Apollo  astronauts  did  for  their  giant 
step.  For  the  past  two  years,  the  station 
has  been  developing  its  programming  as 
if  it  already  had  its  FM  licence.  “We  had 
to  prove  to  the  University  community, 
to  the  CRTC  and  to  ourselves  that  we 
would  be  able  to  do  this,”  he  says. 

The  style  of  programming  that  has 
evolved  could  only  be  described  as  eclec- 
tic. Cygan  boasts  of  the  fact  that  CIUT 
defies  the  normal  rules  of  radio  pro- 
gramming. Most  radio  stations,  he 
points  out,  are  slaves  to  demographics. 
Not  CIUT.  “We  don’t  want  to  be 
number  one  in  town,”  says  Cygan. 
Hence  the  station’s  motto:  “Don’t  Just 
Stay  Tuned.”  The  station  isn’t  meant  to 
be  used  as  background  noise.  The  staff 
want  people  to  shop  intelligently 
through  the  schedule,  finding  the  pro- 
grams that  particularly  appeal  to  them. 

Which  shouldn’t  be  difficult,  given  the 
amazing  array  of  choices:  programs  fea- 
turing research  at  U of  T,  programs  on 
women’s  issues,  music  ranging  from  jazz 
and  classical  to  electronic  and  Caribbean, 
tips  from  the  Career  Centre  on  how  to 
find  jobs,  discussion  of  issues  in  sex 
education,  explorations  of  the  Royal  On- 
tario Museum,  strategies  for  coping 
with  stress,  drama,  live  sports  coverage. 

Those  are  just  a few  programs  already 
in  the  works.  In  the  planning  stages  are 
a home-study  course  in  English-as-a- 
second-language  and  programs 
developed  in  conjunction  with  the 
School  of  Continuing  Studies  and 
Woodsworth  College. 

CIUT  takes  a particularly  broad  ap- 
proach to  the  arts.  An  interview  with 
Margaret  Atwood,  says  Cygan,  could  be 
followed  by  an  item  on  a Queen  Street 
artist  living  in  abject  poverty.  At  first, 
the  station  had  trouble  persuading  some 
celebrities  that  talking  to  CIUT  was 
worthwhile.  But  now  arts  promoters 
say  the  station  provides  the  most  inten- 
sive arts  coverage  in  town. 

Such  programming  will  break  down 
the  stereotype  of  universities  as  aloof 
from  daily  life,  Cygan  says.  President 
George  Connell,  in  a letter  to  the  CRTC 
supporting  the  station’s  licence  applica- 
tion, stressed  the  station’s  role  in  pro- 
viding a window  for  the  outside  world  to 
see  into  the  University.  As  Cygan  sees 
it,  the  station  “makes  what’s  happening 
at  U of  T available  to  the  community 
and  gives  the  community  an  opportunity 
to  come  in  and  get  involved.” 

He’s  especially  proud  of  the  fact  that 
community  groups  which  might  not  find 
a niche  on  any  other  station  will  be 
heard  regularly  on  CIUT.  These  include 
native  Canadians,  representatives  of 
Amnesty  International,  gays  and  les- 
bians, and  members  of  a peace  organiza- 
tion and  a health  advocacy  group. 

To  date  some  300  volunteers  have 
become  involved  with  CIUT.  Cygan, 
who  came  to  the  station  in  1983  as  an 
inexperienced  but  enthusiastic  music 
programmer,  says  fresh  ideas  from 
volunteers  keep  the  station  from 
stagnating.  If  a proposition  has  any 
merit,  it  will  likely  be  aired  eventually, 
although  possibly  in  considerably 
altered  form.  An  idea  is  seldom  turned 
down  merely  because  it’s  weird. 


Phil  Cygan,  manager  of  U of  T radio  station  CIUT. 

Nor  are  potential  contributors  turned 
away  for  lack  of  experience.  “We  have 
ways  for  them  to  get  experience,”  he 
says.  A training  regimen  separates  the 
serious  prospects  from  the  flakes.  About 
10  percent  of  the  people  who  express  an 
initial  interest  persevere  long  enough 
to  see  their  ideas  incorporated  into 
programs. 

Although  CIUT  is  obviously  oriented 
towards  U of  T in  many  ways,  the 
official  links  between  the  station  and  the 
institutional  structure  of  the  University 
are  like  those  between  a nephew  and  a 
friendly  uncle.  The  University  permits 
the  station  to  use  the  U of  T name  and 
the  premises  at  91  St.  George  St.  but 
CIUT  is  an  entity  unto  itself.  Marvi 
Ricker,  U of  T’s  director  of  public  and 
community  relations,  sits  on  CIUT’s 
13-member  board  of  directors  as  the 
University  representative  appointed  by 
President  Connell.  The  other  board 
members  are  four  staff  members  of  the 
station  and  seven  students  — four  from 
SAC’s  board  of  directors  and  three 
other  full-time  students.  Daniel 
Caulderone,  a promoter  of  black  music 
in  Canada,  has  been  chosen  by  the  CIUT 
board  as  a representative  of  the  com- 
munity outside  the  University. 

Eric  McKee,  assistant  vice-president, 
student  affairs,  is  the  representative  of 
the  administration  who  has  worked 
most  closely  with  CIUT  in  its  applica- 
tion for  a licence.  According  to  McKee, 
the  University  supports  the  station 
because  of  its  educational  value  for 
students  who  become  involved.  “It  adds 
to  the  diversity  of  extra-curricular 
opportunities,”  says  McKee. 

Does  the  administration  worry  about 
the  possibility  that  a listener  out  there 
might  misinterpret  an  opinion  aired  on 
CIUT  as  the  official  position  of  U of  T? 
McKee  says  the  University,  aware  of 
the  danger,  has  reserved  the  right  to 
withdraw  permission  to  use  its  name. 
But  McKee  doesn’t  see  much  chance  of 
that  happening.  In  checking  with  other 
universities,  he  has  found  that  campus 
FM  stations  have  a reputation  for 
responsibility. 

The  only  financial  connection  between 
the  University  and  the  station  is  the 
University’s  promise  to-collect  and  for- 
ward to  the  station  the  relevant  portion 
of  student  activity  fees  ($5  for  every 
student  on  the  St.  George  campus  and 
$1  for  each  student  on  the  suburban 
campuses).  So  that  CIUT  could  obtain  a 
bank  loan,  the  University  guaranteed 
that,  should  the  station  go  bankrupt,  the 
station’s  portion  of  fees  would  still  be 
collected  and  forwarded  to  the  bank  to 
pay  off  the  loan. 

In  addition  to  the  income  from  stu- 
dent fees,  the  station  hopes  to  generate 
revenue  from  fundraising  and  advertis- 
ing. A non-profit  corporation  with 


charitable  status,  the  station  can  issue 
donation  receipts  for  tax  purposes.  As 
for  advertising,  compared  to  the  typical 
radio  station  CIUT’s  ambitions  are 
modest.  Commercials  will  be  limited  to 
certain  programs  and  a maximum  of 
four  minutes  per  hour.  Cygan  calls  this  a 
“drop  in  the  bucket”  compared  with  the 
12  minutes  of  advertising  allowed  per 
hour  on  commercial  FM  stations. 
CIUT’s  top  rate  of  $72  for  a minute  of 
advertising  is  only  60  percent  of  the 


lowest  rate  in  the  city.  That  increases 
the  community-oriented  aspect  of  the 
station,  Cygan  believes,  making  it 
available  to  small  businesses  and  groups 
that  otherwise  couldn’t  afford  radio 
advertising. 

As  a preview  of  the  fare  it  will  be 
offering,  CIUT  is  sponsoring  two  public 
lectures  on  topics  which  have  formed 
the  basis  of  programs.  Today  at  7.30 
p.m,.  well  known  futurist  Frank 
Feather  will  speak  on  “Re-inventing  the 
World”.  At  7.30  p.m.  on  Jan.  14,  John 
McLeish,  whose  specialty  is  the 
psychology  and  sociology  of  aging,  will 
speak  on  “The  Continuum  of  Creativ- 
ity”. Both  lectures  take  place  in  the 
auditorium  of  Carr  Hall,  St.  Michael’s 
College,  100  St.  Joseph  St. 

The  official  flip  of  the  switch  to  mark 
CIUT’s  FM  debut  will  feature  all  the 
celebrities  CIUT  can  round  up.  Presi- 
dent Connell  will  be  on  hand  at  some 
point  to  celebrate  the  fact  that  campus 
radio  at  U of  T began  21  years  ago,  to 
the  day.  Most  of  the  opening  day’s  pro- 
gramming will  consist  of  pre-taped 
samples  of  the  weekly  schedule.  Cygan 
expects  the  staff  to  be  too  busy  with  in- 
augural festivities  to  handle  much  live 
broadcasting.  He  also  hints  that  the 
staff,  experienced  though  they  are, 
might  have  to  cope  with  a touch  of  the 
jitters.  Waving  his  hands,  he  gasps  like 
a sky  diver  taking  the  plunge,  “We’re  on 
the  air!” 
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RESEARCH  NEWS 


For  further  information  and  application  forms  for  any  of  the 
following  agencies,  please  contact  ORA  at  978-2163. 


Canadian  Electrical 
Assocation 

The  CEA  invites  submission 
of  research  proposals  on  the 
following: 

1.  Application  of  ultra-violet 
lamp  technology  for  water 
treatment  or  sterilization; 

2.  Development  of  inexpen- 
sive, retrofitable  propor- 
tional controls  and/or 
elements  for  the  residential 
central  heating  and  low 
energy  housing  market; 

3.  Fracture  resistant  design 
of  line  hardware 
components; 

4.  Modelling  of  transformer 
saturation  in  stability 
studies. 

Closing  for  receipt  of  pro- 
posals 1 and  2 is  4 p.m., 
Thursday,  January  29 ; 
proposals  3 and  4 is  4 p .m . , 
Thursday , March  5,  at  the 
association. 

Canadian  Psychiatric 
Research  Foundation 

The  foundation  supports 
research  directed  towards 
schizophrenia,  affective 
disorders  and  stress-related 
disorders  with  preference 
given  to  clinical  research  pro- 
grams . Grants  will  be 
awarded  for  one  year  with 
the  possibility  of  extension 
under  special  circumstances ; 
application  for  emergency 
funding  may  also  be  made  at 
times  other  than  the  adver- 
tised competition.  Interested 
investigators  are  advised 
that  ethical  approval  is  re- 
quired at  the  time  of  submis- 
sion to  the  foundation. 

Further  details  outlining 
the  support  offered  for 
research  programs  and  per- 
sonal development  is 
available  from  ORA. 

Deadline  for  applications  is 
February  27. 


Medical  Research  Council 

A limited  supply  of  the  re- 
vised MRC  11  (1986)  forms 
has  been  received  by  ORA. 
Investigators  and  depart- 
ments are  advised  to  destroy 
any  old  forms  identified  as 
MRC  11  (1985),  or  older. 
MRC  will  only  accept  ap- 
plications made  on  the  re- 
vised 1986  forms  for  the 
February  1 competition. 

Guidelines  for  univer- 
sity-industry grants  and 
awards  are  now  available 
based  on  the  government’s 
matching  policy  to  promote 
scientific  exchanges  and 
joint  research  activities.  A 
copy  of  the  guidelines  has 
been  mailed  to  each  MRC 
grantee  by  the  council . 

The  four  programs 
presently  offered  under  this 
initiative  are: 
university-industry  collab- 
orative research  program ; 
industrial  fellowships ; 
university -industry  visiting 
program; 
workshops. 

Applications  may  be  made 
at  any  time . The  appropriate 
application  forms  may  be 
obtained  from  either  the 
research  office  at  the  Faculty 
of  Medicine  or  from  ORA. 

Ontario  Ministry  of  the 
Environment 

The  Pesticides  Advisory 
Committee  has  limited 
funding  available  for  1987-88 
to  support  research  relating 
to  the  improvement  of  the 
management  of  pesiticides  in 
Ontario.  The  priority  areas 
are: 

to  determine  the  environ- 
mental fate  of  pesticides  and 
impact  on  the  environment 
and  human  health ; 


to  develop  new  or  improved 
methods  of  pest  control 
through  identification  of 
alternatives  to  chemicals 
deemed  to  be  hazardous  or  to 
traditional  chemical 
pesticides. 

Further  information  on  the 
format  and  content  of  applic- 
ations may  be  obtained  from 
ORA.  Deadline  for  submis- 
sion is  January  23. 

Ontario  Ministry  of  Health 

The  ministry  has  announced 
that  $3  million  of  lottery 
funds  has  been  assigned  to 
the  clinical  research  equip- 
ment fund  1986-89  for  On- 
tario’s five  university  health 
science  centres  to  promote 
excellence  in  clinical  health 
research.  U of  T will  receive 
$1.15  million  to  be  spent 
within  the  next  three  years. 
The  fund  is  to  be  used  for  the 
acquisition  and  installation, 
or  upgrading,  of  major  and 
minor  equipment  required 
for  health  research  carried 
out  in  clinical  departments, 
clinical  settings,  or  hospital- 
based  research  centres. 
Forms  for  the  University 
have  been  prepared  by  the 
Faculty  of  Medicine,  which 
will  coordinate  applications 
from  U of  T for  these  funds . 

Further  details  on  the 
terms  of  the  award  within 
the  University,  selection 
criteria,  application,  ap- 
proval and  review  processes 
can  be  obtained  either  from 
the  research  office  of  the 
Faculty  of  Medicine  or  from 
ORA.  Deadline  for  the  first 
competition  is  February  16. 

Tsumura  Juntendo,  Inc. 

The  company  has  now  an- 
nounced a change  in  the  ap- 
plication deadlines  for  1987. 


The 
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Calculators 


Appointment 

Books 


PLUS 

Calendar  Pads 


Available  in  the  Stationery  Department 


214  College  Street 
in  the  Koffler  Centre 
Computers  586-7949,  47 
Stationery  586-7936 


A single  deadline  of  April  1 
will  take  effect  immediately. 
Applications  postmarked  by 
that  date  will  be  evaluated  by 
Nov.  1 and  awards  will  be 
made  for  the  following  Jan. 

1. 

Investigators  intending  to 
submit  are  reminded  that 
where  the  plant-derived 
materials  for  the  research 
are  obtained  must  be  made 
clear  in  the  application. 

Connaught  Senior 
Fellowships  in  the 
Humanities  & Social 
Scienes 

Deadline  for  submission  of 
applications  to  future  Con- 
naught senior  fellowship 
competitions  has  been 
changed,  beginning  with  the 
1987-88  competition.  The 
new  deadline  date  is  May  15. 

The  Connaught  Committee 
is  moving  the  deadline  for- 
ward in  the  calendar  year  in 
response  to  concerns  ex- 
pressed both  by  the  senior 
fellows  and  by  their  depart- 
ment chairs  who  have  ex- 
perienced difficulties 
resulting  from  the  late  an- 
nouncement date  of  the 
awards.  By  advancing  the 
deadline  for  submission  of 
applications,  it  is  hoped  that 
the  final  award  decisions  can 
be  made  by  the  end  of  each 
calendar  year , permitting 
recipients  to  finalize  their 
plans  and  departments  to 
arrange  replacement  ap- 
pointments for  the  senior 
fellows. 

Upcoming  Deadline  Dates 

Addiction  Research  Foun- 
dation — personnel  awards: 
January  30. 

Amyotrophic  Lateral 
Sclerosis  Society  (US)  — full 
application:  January  15. 

Amyotrophic  Lateral 
Sclerosis  Society  of  Canada 

— research  grants: 

January  31 . 

Canadian  Cystic  Fibrosis 

— summer  student  awards: 
February  20. 


Canadian  Fitness  & 
Lifestyle  Research  Institute 

— research  grants: 

January  15. 

Canadian  Northern 
Studies  Trust  Awards  — 
studentships,  contact 
Department  of  Botany: 
January  15. 

Canadian  Paraplegic 
Association  — research 
grants:  (tentative) 

February  15. 

Canadian  Psychiatric 
Research  Foundation  — 
research  grants  and  personal 
development:  February  27 . 

Cancer  Research  Institute 
Inc.  (US)  — fellowships: 
February  1 . 

Cancer  Research  Society 
Inc.  (Canada)  — fellowships: 
February  15. 

Control  Data  — 1987 
PACER  fellowships: 
February  2. 

Anna  Fuller  Fund  — 
fellowships  and  project 
grants:  February  1 . 

Gerontology  Research 
Council  of  Ontario  — ad- 
vanced student  bursaries: 
January  15. 

Hannah  Institute  — 
studentships : February  1 . 

Health  & Welfare  Canada 
(NHRDP)  — fellowships: 
February  15. 

Hospital  for  Sick  Children 
Foundation  — fellowships 
and  research  grants: 
February  1 . 

Hudson  River  Foundation 

— research  grants: 

February  12. 

Imperial  Oil  Limited  — uni- 
versity research  grants: 
January  15. 

Kidney  Foundation  of 
Canada  — para-medical  com- 
petition: January  31 ; 
summer  fellowships: 
February  16. 

Lalor  Foundation  — post- 
doctoral fellowships: 

January  15. 

Leukemia  Research  Fund 

— research  grants: 

February  2 ., 

Medical  Research  Council 

— maintenance,  equipment, 


new  operating,  MRC  scholar- 
ships, subject  research 
development  (preliminary), 
biotechnology  development 
and  development  grants 
(catagory  1):  February  1 ; 
university-industry  pro- 
grams: any  time. 

Muscular  Dystrophy 
Association  of  Canada  — 
fellowships : January  31 . 

National  Cancer  Institute 
of  Canada  — career  appoint- 
ments; research  fellowships; 

S.  Fonyo  studentships;  T. 
Fox  research  fellowships  for 
physician  scientists,  and 
research  scientists: 
February  1 . 

National  Institutes  of 
Health  (US)  — new  research 
grants,  new  and  competing 
continuation : February  1 . 

Ontario  Ministry  of  Health 
— fellowships;  studentships: 
January  15; 
equipment  grants,  co- 
ordinated by  Faculty  of 
Medicine  — February  16. 
January  15; 
equipment  grants,  co- 
ordinated by  Faculty  of 
Medicine  — February  16. 

Physiotherapy  Foundation 
of  Canada  — scholarships: 
February  1 . 

Tsumura  Juntendo,  Inc.  — 
research  grants:  April  1 . 
(Please  note  change.) 

U of  T Research  Board  — 
Humanities  & Social 
Sciences  Committee  — 
general  research  grants: 
January  15; 

Life  Sciences  Committee  — 
summer  undergraduate  and 
graduate  programs, indiv- 
idual applicants  contact  own 
department  for  internal 
deadlines,  receipt  of  ranked 
departmental  applications  at 
ORA:  February  28; 

Research  Board  — research 
grants : February  1 ; 
Connaught  new  staff  grants: 
January  15; 

Connaught  senior 
fellowships: May  15 . 

(Please  note  change  senior 
fellowships.) 


Lotto  winner’s  bread 
a winner  for  U of  T 


Dr.  Olindo  Castillo’s  win  of  $2  million 
in  the  Ontario  Lottery  Corpora- 
tion’s Lotto  649  Dec.  6 is  good  news  for 
medical  research  at  U of  T. 

Casullo,  a research  associate  in  im- 
munology in  the  Faculty  of  Medicine, 
has  used  the  money  to  buy  a bakery  that 
will  produce  daily  half  a million  loaves  of 
Fibread,  a high -fibre  bread  he  invented 
(Bulletin,  Sept.  10, 1984).  Until  now,  the 
bread  has  been  produced  by  Dempsters 
according  to  Casullo ’s  specifications. 

Casullo  has  directed  that  50  percent 
of  royalties  on  the  secret  mix  used  to 
make  the  bread  should  go  to  the  Dr. 
Olindo  Casullo  Foundation  for  the  Ad- 
vancement of  Medical  Research.  Chair 
of  the  foundation , based  in  the  Faculty 
of  Medicine,  is  Dean  Frederick  Lowy. 

Before  the  win,  Casullo  had  already 
donated  $150,000  to  the  faculty  to  build 
a lab  for  the  study  of  human  meta- 
bolism. The  faculty  has  had  designs  for 
the  lab  for  six  months  but  was  only 
recently  able  to  find  space  for  it,  says 
Eileen  Deutsch,  planning  officer, 
research. 

The  new  lab,  to  be  housed  in 
renovated  space  in  the  FitzGerald 
Building,  will  enable  researchers  to 
study  human  faeces  in  much  greater 
detail  than  any  other  Canadian  lab,  says 
Dr.  Harvey  Anderson,  chairman  of  the 
Department  of  Nutritional  Sciences. 

Casullo  hopes  the  research  will 
substantiate  some  of  his  claims  for  the 
beneficial  effects  of  dietary  fibre  on 
human  health.  However  that’s  not  the 
lab’s  sole  purpose.  It  will  study  the 
effect  of  various  nutrients  on  the 
fermentation  process  in  the  human 
colon. 


That  aspect  of  nutrition  has  received 
little  investigation,  says  Anderson. 
“There  is  a lot  to  be  learned  about  a 
pretty  fundamental  function  of  the 
gastro-intestinal  system,”  he  says. 

Anderson  says  one  of  the  most  in- 
triguing processes  to  be  studied  in  the 
lab  is  the  way  in  which,  depending  upon 
what  foods  are  eaten,  bacteria  in  the 
colon  can  produce  fatty  acids  which 
other  tissues  can  use  as  energy. 
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In  the  Matter  of  a Dispute 


between 


THE  GOVERNING  COUNCIL  OF  THE  UNIVERSITY  OF  TORONTO 

(the  University) 

and 


THE  UNIVERSITY  OF  TORONTO  FACULTY  ASSOCIATION 

(the  Association) 


(Salaries  and  Benefits  — 1986/87) 


Dispute  Resolution  Panel 


For  the  University 
For  the  Association 
Dates  8c  place  of  hearing 


Donald  R.  Munroe,  Q.C. 
Chairman 

Donald  J.M.  Brown,  Q.C. 
Nominee 

Jeffrey  Sack,  Q.C. 
Nominee 

John  C.  Murray 

Suzie  Scott 

November  3 - 7,  1986 
Toronto,  Ontario 


The  parties  to  this  proceeding  are  the 
Governing  Council  of  the  University 
of  Toronto  (the  University)  and  the 
University  of  Toronto  Faculty 
Association  (the  Association).  Its 
purpose  is  the  determination  of  the 
salaries  and  benefits  for  faculty 
members  and  librarians  for  the  period 
July  1,  1986  — June  30,  1987  pursuant 
to  Article  6 of  a Memorandum  of 
Agreement  dated  June  19,  1980,  as 
amended  in  December,  1984. 

By  Articles  6(13)-(28),  a procedure  is 
specified  for  the  appointment  of  a 
Dispute  Resolution  Panel  where  the 
parties  are  unable  to  reach  agreement 
on  the  salaries  and  benefits  for  faculty 
members  and  librarians  for  the 
ensuing  academic  year.  As  well,  the 
jurisdiction  of  the  Dispute  Resolution 
Panel  is  spelled  out  in  some  detail.  It 
is  pursuant  to  those  provisions  that 
this  panel  was  constituted  for  the 
purpose  aforesaid. 


Matters  Agreed  Upon 

In  the  course  of  their  negotiations,  the 

parties  agreed: 

1.  That  payments  under  the  Blue 
Cross  Dental  Plan  would  be  made 
in  accordance  with  the  1985 

O.D.A.  fee  schedule  (costing 
estimated  at  $60,000); 

2.  that  long-term  disability  payments 
would  be  augmented  in 
accordance  with  the  provisions  of 
Appendix  “A”  attached  to  the 
University  offer  of  April  8,  1986 
(net  costing  estimated  at  zero); 

3.  that  pension-related  issues  would 
be  referred  to  another  forum; 

4.  that  the  Association’s  proposal  in 
relation  to  overload  stipends 
would  be  withdrawn; 

5.  that  the  Association’s  proposal  in 
relation  to  a research  expense 


allowance  fund  had  been 
satisfactorily  resolved  (no  costing 
indicated);  and 

6.  that  the  salary  ceiling  for 

Librarian  IV  would  be  abolished 
with  a senior  salary  category  to  be 
created  (no  additional  cost). 

We  have  noted  these  areas  of 
agreement  for  two  reasons.  First,  as  a 
matter  of  record;  second,  because 
Article  6(19)  of  the  Memorandum  of 
Agreement  under  which  we  are 
constituted  requires  that  we  “.  . . take 
. . . account  [of]  the  direct  or  indirect 
cost  or  saving  of  any  change  or 
modification  of  any  salary  or  benefit 
agreed  to  by  the  parties.  . . .” 

Matters  in  Dispute 

The  following  are  the  unresolved 
matters  relating  to  salaries  and 
benefits  which  have  been  referred  to 


the  panel  by  the  parties: 

1.  Salaries; 

2.  administration  of  the  progress- 
through-the-ranks  (PTR)  scheme 
of  merit  increases; 

3.  salary  ceilings; 

4.  Tutor/Senior  Tutor  PTR; 

5.  dependents’  scholarships; 

6.  Librarian  vacation  entitlement; 
and 

7.  medical/dental  benefits  for 
pensioners. 

All  of  the  above-listed  matters  are 
sharply  contested.  However,  as  both 
parties  would  acknowledge,  the 
principal  area  of  disagreement  is  the 
' amount  of  the  across-the-board  salary 
increase  for  the  academic  year  in 
question. 
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The  Criteria  for  Decision 
(Article  6) 

As  we  indicated  at  the  outset,  Article  6 
has  recently  been  amended.  In  fact, 
that  provision  has  undergone 
amendment  more  than  once. 
Originally,  it  called  for 
recommendations  by  a mediator. 
Then,  in  late  1981,  the  parties  agreed 
to  substitute  a process  of  binding 
arbitration  based  on  the  following 
criteria: 

— Changes  in  the  Consumer  Price 
Index  in  Canada  and  in  Toronto; 

— salaries  and  benefits  for  faculty 
members  and  librarians  at  other 
universities  and  for  other 
professions  and  groups  in  society; 

— the  need  to  attract  faculty 
members  and  librarians  of  the 
highest  quality; 

— the  overall  compensation 
presently  received  by  faculty 
members  and  librarians  [at  the 
university]  . . . 

— total  compensation  adjustments 
made  in  recent  public  and  private 
sector  collective  bargaining 
settlements; 

— the  need  for  the  University  to 
operate  in  a responsible  manner. 

Thus,  the  parties  agreed  that  their 
arbitrator  (if  resort  to  arbitration 
proved  necessary)  would  adopt  and 
follow  the  “adjudicative  model’’  of 
interest  arbitration:  where  criteria  are 
enumerated  and  expressed  as  objective 
yardsticks  in  the  expectation  that  they 
will  be  interpreted  and  applied  in  a 
rights-like  fashion  to  the  proven  facts 
and  circumstances. 

There  was  one  arbitration  under  the 
provisions  of  Article  6 as  amended  in 
late  1981.  The  award  was  published  in 
June,  1982,  and  was  for  the  1982-83 
academic  year.  It  is  referred  to  by  the 
parties  as  the  Burkett  award. 

Subsequent  to  the  publication  of  the 
Burkett  award,  the  parties  engaged  in 
protracted  negotiations  about  the 
content  of  Article  6.  Eventually,  in 
December,  1984,  the  parties  agreed  to  a 
substantial  re-wording.  Among  other 
things,  the  criteria  for  decision  were 
altered.  Indeed,  they  were  deleted. 

Now,  the  obligation  on  the  part  of  the 
panel  is  to: 

. . . attempt  to  reflect  the 
agreement  the  parties  would 
have  reached  if  they  had  been 
able  to  agree  (Article  6(16))  . . . 
tak[ing]  into  account  the  direct 
or  indirect  cost  or  saving  of  any 
[agreed-upon  change]  to  any 
salary  or  benefit  (Article  6(19)).... 

By  that  formulation,  the  parties 
moved  away  from  the  adjudicative 
model  of  interest  arbitration,  agreeing 
instead  to  the  adoption  of  the  so-called 
“replication  model”:  where  the 
decision-maker  is  to  try  to  replicate  the 
agreement  that  the  parties  themselves 
would  have  reached  if  they  had  been 
left  to  the  ordinary  devices  of  collective 
bargaining  — including  economic 
sanctions.  Put  simply,  at  what  point 
would  the  Association  and  its 
membership  have  settled  rather  than 
commence  or  continue  a strike  (if  the 
strike  option  had  been  available)?  At 
what  point  would  the  ETniversity  have 
settled  rather  than  commence  or 
continue  a lockout  (if  the  lockout 
option  had  been  available)?  In  theory, 
the  answers  to  those  two  questions  are 
the  same.  And,  the  task  of  the 
decision-maker,  upon  a review  of  the 
evidence  and  the  submissions  of  the 
parties,  is  to  discern  the  likely  point  of 
common  ground. 

While  that  may  be  a difficult  task,  and 
one  for  which  an  objective 
measurement  of  success  may  be 


impossible  to  construct,  the  modern 
arbitral  consensus  is  that  the 
replication  model  does  represent  the 
ideal.  That  is  because,  of  any  of  the 
models  for  third  party  intervention,  it 
is  the  least  inimical  to  the  accepted 
norm  of  free  collective  bargaining. 
Accordingly,  it  helps  to  maintain  the 
acceptability  — to  employers  and 
employees  alike  — of  interest 
arbitration  as  an  alternative  to  strikes 
and  lockouts  in  public  or  essential 
industries. 

It  is  perhaps  important  to  observe  that 
the  shift  from  the  adjudicative  model 
to  the  replication  model  does  not 
mean  that  the  process  of  decision- 
making has  become  undisciplined. 
What  it  does  mean  is  that  the  role  of 
the  decision-maker  is  no  longer 
simply  to  identify  the  criteria  — either 
contractual  or  jurisprudential  — 
around  which  to  pivot  a detached  and 
dispassionate  award.  Rather,  the 
essential  function  of  the  decision- 
maker becomes  the  identification  of 
the  factors  which  likely  would  have 
influenced  the  negotiating  behaviour 
of  the  particular  parties  in  the  actual 
circumstances  at  hand.  It  is  the 
dynamic  mix  of  those  factors  which 
produces  the  end  result. 

The  present  dispute  throws  up  a good 
example  of  the  practical  distinction 
between  the  adjudicative  and 
replicative  approaches  to  interest 
arbitration.  In  large  measure,  the 
arguments  of  both  parties  were 
devoted  to  whether  the  Burkett  award 
is  right  or  wrong  in  its  conclusion 
that  the  PTR  portion  of  faculty 
salaries  should  not  be  taken  into 
account  in  determining  how  the 
faculty  have  fared  against  increases  in 
the  cost  of  living.  The  position  of  the 
Association  is  that  the  Burkett  award 
is  precisely  correct  in  that  regard;  the 
position  of  the  University  is  that  the 
Burkett  award  is  fundamentally 
wrong. 

Were  we  to  be  bound  by  the 
adjudicative  model  in  the  resolution 
of  this  dispute,  it  may  well  have  been 
necessary  for  us  to  express  a firm 
conclusion  on  that  question.  However, 
by  their  adoption  of  the' replication 
model,  the  parties  have  removed  such 
necessity  — unless  we  can  be  satisfied 
(which  we  cannot)  that  the  differences 
between  the  parties  would  have 
produced  such  unrestrained  economic 
warfare  that,  eventually  and  explicitly, 
one  side  would  have  conceded  the 
point  of  principle  to  the  other. 

That  is  not  to  suggest  that  the  Burkett 
award  has  no  significance.  On  the 
contrary,  it  is  clear  that  the  views 
expressed  in  that  award  would  have 
been  a central  preoccupation  in  the 
tug-of-war  of  collective  bargaining  if 
that  had  been  the  route  taken  by  the 
parties.  But  it  is  highly  improbable 
that  the  eventual  outcome  of  the 
bargaining  — i.e.,  the  negotiated 
salary  increase(s)  — would  have  been 
packaged  as  an  apparent  consensus  — 
one  way  or  the  other  — on  such  a 
controversial  issue  of  principle. 

With  those  few  observations  about  the 
approach  taken  to  our  post-hearing 
deliberations,  we  turn  now  to  the 
issues  in  dispute. 


The  Salary  Issue 

The  proposal  by  the  Association  is  for 
a salary  increase  of  11.6  percent  on 
scale.  Of  that  figure,  5.1  percent  is 
proposed  as  the  amount  necessary  for 
the  faculty  salaries  to  keep  pace  with 
the  cost  of  living.  The  remaining  6.5 
percent  is  put  forward  as  a “catch-up” 
— i.e.,  in  keeping  with  the  findings  of 
the  Burkett  award,  and  with  the 
current  economic  evidence  as  the 
Association  perceives  it. 

The  use  of  the  phrase  “on  scale”  is  to 


distinguish  the  Association’s  salary- 
proposal  from  any  consideration  of 
the  amounts  generated  — or  to  be 
generated  — by  the  PTR  scheme. 
During  the  period  in  question,  that 
scheme  will  result  in  merit  increases  of 
2.63  percent  (on  average)  at  a cost  to 
the  University  of  1.86  percent. 

The  proposal  by  the  ETniversity  on  the 
salary  issue  is  for  an  increase  of  5.63 
percent  including  the  2.63  percent 
generated  by  the  PTR  scheme.  Thus, 
the  proposed  increase  on  scale  is  3.0 
percent. 

In  the  circumstances  at  hand,  what  are 
the  factors  which  likely  would  have 
influenced  the  parties’  behaviour  at 
the  bargaining  table?  First  of  all,  there 
surely  would  have  been  common 
cause  that  the  ETniversity  retain  its 
leadership  position  within  the 
academic  community. 

Second,  in  all  probability,  the  parties 
would  have  looked  for  guidance  to  the 
following  objective  facts  and 
circumstances: 

1.  The  increase  in  the  Consumer 
Price  Index  (Toronto)  of  5.1 
percent  in  the  preceding  12 
months; 

2.  the  increase  in  the  Consumer 
Price  Index  (Canada)  of  4.2 
percent  over  the  same  period; 

3.  the  fact  that  the  normative  salary 
increase  for  other  Ontario 
universities  for  the  same  academic 
year  stands  at  approximately  4.0 
percent  (there  was  also  a “catch 
up”  component  at  some 
universities); 

4.  the  fact  that  settlements  in  the 
Ontario  public  sector  generally 
are  running  at  approximately  5.0 
percent. 

Third,  on  a more  subjective  plane,  the 
Association  would  have  been 
influenced  by  its  belief  that  the 
Burkett  award  is  correct  in  principle, 
and  by  the  faculty’s  collective 
expectation  that  some  credence  would 
be  given  thereto;  the  ETniversity  would 
have  been  influenced  by  its  belief  that 
the  Burkett  award  is  quite  wrong  in 
principle,  and  leads  to  results  which 
cannot  reasonably  be  justified. 

Fourth,  on  the  first  day  of  the  hearing, 
announcements  were  made  by  the 
provincial  Treasurer,  Hon.  Robert 
Nixon,  and  by  the  Minister  of 
Colleges  and  EJniversities,  Hon. 
Gregory  Sorbara,  to  the  effect  that 
Ontario’s  universities,  will  receive  an 
increase  of  $148.7  million  in  operating 
grants  for  fiscal  1987-88.  That  amount 
is  substantially  more  than  the 
universities  had  originally  been  told  to 
expect. 

Now,  there  are  a number  of 
qualifications  which  must  be  placed 
on  those  announcements  — i.e.,  as 
factors  in  the  present  proceeding.  Our 
concern  is  with  the  academic  year 
July,  1986  - June,  1987;  the 
announcements  of  an  unexpected 
increase  in  funding  are  for  the  fiscal 
period  May,  1987  - April,  1988.  Thus, 
there  is  only  a two-month  overlap  — 
May  and  June,  1987.  As  well,  the 
figure  of  $148.7  million  is  system- 
wide;  it  is  not  just  for  this  university. 
Finally,  as  appears  from  the 
announcements  themselves,  the 
government  is  going  to  make  some 
attempt  to  earmark  at  least  some  of  the 
new  monies.  Still,  it  would  be  wholly 
artificial  to  suggest  that  the 
government  announcements  would 
have  been  treated  by  the  parties  as  a 
completely  neutral  event. 

Of  course,  both  the  panel  and  the 
Association  must  be  cautious  about 
leaping  at  this  new  funding  to 
support  either  an  award  or  a demand 
for  a salary  increase  which  otherwise 


would  be  out  of  reach.  If,  as  the 
Association  argues  (with  much 
support  in  the  jurisprudence),  neither 
we  nor  it  should  be  deterred  from  a 
proper  salary  increase  by  an  argument 
based  on  an  inability  to  pay,  the 
reverse  must  also  be  true;  an  award  or 
a demand  for  an  excessive  salary 
increase  cannot  be  justified  on  the 
basis  of  improved  public  funding. 
Accordingly,  our  conclusion  that  the 
government  announcements  would 
have  had  some  influence  on  the 
negotiating  behaviour  of  the  parties 
should  not  be  construed  as  an  ability- 
to-pay  finding  or  comment.  Rather, 
our  conclusion,  simply  stated,  is  that 
the  announcements,  together  with  the 
evidence  of  Ontario’s  economic 
buoyancy  generally,  form  part  of  the 
realities  by  which  an  agreement 
between  the  parties  would  have  been 
shaped. 

These  two  additional  observations 
should  be  made  about  the  parties’ 
competing  positions  generally.  No 
doubt,  salary  increases  of  the 
magnitude  sought  by  the  Association 
were  once  the  order  of  the  day;  and, 
depending  upon  circumstances,  might 
again  become  commonplace  or,  at 
least,  attainable.  But  at  present,  the 
Association’s  salary  demand  must  be 
viewed  as  unrealistic.  Certainly,  we 
cannot  imagine  such  an  increase  being 
the  product  of  free  collective 
bargaining  in  the  Ontario  university 
setting  in  1986.  The  University  would 
not  have  agreed  to  it;  the  Association 
and  its  membership  would  not  have 
struck  for  it.  In  that  sense,  an  award 
which  came  close  to  an  acceptance  of 
the  Association’s  demand  would 
rightly  be  viewed,  by  any  reasonably 
objective  observer,  as  an  aberration. 

At  the  same  time,  we  regard  the 
University’s  “marketplace”  argument 
as  misconceived.  Reduced  to  its 
essentials,  the  University’s  position  is 
that  the  panel  should  award  the  lowest 
increase  necessary  to  allow  the 
University  to  effectively  compete  in 
the  university  marketplace.  That 
argument  has  at  least  two  flaws.  To 
the  extent  that  it  represents  an 
invocation  of  the  arbitral  notion  of  the 
prevailing  standard,  it  puts  the  cart 
before  the  horse.  Assuming  that  there 
is  a prevailing  standard  within  the 
Ontario  university  community  (a 
proposition  which  the  evidence  does 
not  unequivocally  support),  it  is  — or 
ought  to  be  — the  standard  set  by  this 
university;  not  a standard  set  by  the 
other  Ontario  universities.  But  more 
fundamentally,  the  University’s 
position  is  more  in  keeping  with  a 
system  of  unilateral  decision-making 
by  the  employer  than  it  is  with  a 
regime  of  collective  bargaining  or,  as 
here,  a process  designed  to  achieve 
what  might  be  characterized  as  the 
“product  equivalent”  of  collective 
bargaining. 

EJpon  a full  review  and  consideration 
of  the  evidence  presented  by  the 
parties,  and  the  arguments  of  both 
counsel,  our  judgment  is: 

1.  That  there  should  be  an  across- 
the-board  increase  on  scale  of  4.5 
percent  effective  July  1,  1986; 

2.  that  there  should  be  a further 
across-the-board  increase  on  scale 
of  2.0  percent  effective  May  1,  1987. 


Other  Issues 

There  are  six  remaining  issues  which 
must  be  addressed  — see  the  listing 
under  the  heading  “Matters  in 
Dispute”.  The  first  three  of  these 

issues: 

— the  EJniversity’s  proposed 

alterations  to  the  administration 
of  the  PTR  scheme; 
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— The  Association’s  proposal  for  the 
removal  of  salary  ceilings  (the 
University  has  agreed  to  the 
removal  of  the  ceiling  for 
Librarian  IV);  and 

— the  Association’s  suggested  change 
to  the  PTR  slope  for  Tutor  and 
Senior  Tutor 

have  at  least  one  thing  in  common: 
they  all  relate  to,  or  would  have  some 
impact  upon,  the  distribution  of  the 
available  pools  of  merit  monies. 

The  essential  thrust  of  the  University’s 
proposal  is  the  establishment  of  fewer, 
larger  pools  so  that  relatively  equal 
performance  is  more  likely  to  be 
rewarded  by  relatively  equal  merit 
awards.  As  well,  the  University  wishes 
to  change  from  a dollar  expression  of 
merit  to  a standardized  point  system. 
And  finally,  the  University  seeks  to 
introduce  a requirement  that  each 
faculty  member  and  librarian  receive  a 
written  assessment  of  his  or  her 
performance  in  addition  to  being 
informed  of  the  number  of  merit 
points  awarded. 

The  Association  acknowledges  that 
difficulties  can  be  encountered  in  the 
awarding  of  PTR  monies  in  small 
units.  This  acknowledgement  finds 
concrete  expression  in  the  counter- 
proposal (rejected  by  the  University  as 
too  restrictive)  that  PTR  pools  of  five 
persons  or  fewer  may  be  amalgamated 
with  other  cognate  pools,  provided 
that  the  Association’s  approval  is 
sought  and  obtained.  Beyond  that,  the 
Association  says  that  there  is  no 
justification  for  the  “wholesale 
changes”  put  forward  by  the 
University. 

The  Association’s  proposal  that  all 
salary  ceilings  be  removed  does  not 
have  a cost  attached  to  it.  However,  in 
the  view  of  the  University,  the  ceilings 
are  an  integral  feature  — indeed,  an 


underlying  assumption  — of  the  PTR 
scheme  as  a whole. 

The  principal  concern  identified  by 
the  Association  is  the  apparent 
inconsistency  in  the  application  of  the 
ceilings  from  one  faculty  or 
department  to  another.  For  example, 
according  to  the  Association,  the 
ceilings  are  more-or-less  ignored  in 
the  Faculty  of  Education,  while  a 
fairly  strict  application  of  the  ceilings 
is  evident  in  the  Faculty  of  Arts  and 
Science. 

In  reply,  the  University,  while  not 
denying  that  there  may  be  some 
inconsistency  in  the  application  of  the 
salary  ceilings,  submits  that  “...the 
answer  to  this  problem  is  to  change 
the  criteria  for  assessment  but  not  to 
eliminate  the  ceilings.” 

The  third  of  the  related  issues  is  the 
suggested  change  to  the  PTR  slope  for 
Tutor  and  Senior  Tutor.  This  is  a cost 
issue,  as  well  as  being  one  over  which 
the  parties  have  a disagreement  in 
principle.  The  Association  sees  it  as 
an  “equity  issue”,  while  the 
University  rejects  any  argument  that 
the  Tutors  and  Senior  Tutors  are  not 
properly  compensated.  At  the  same 
time,  however,  the  Lhiiversity  has 
suggested  that  the  rank  of  Tutor,  and 
the  compensation  schemes  related  to 
that  rank,  require  further  study  and 
analysis. 

In  our  judgment,  the  proper  outcome 
of  all  three  of  these  issues  is  as  follows. 
The  parties  should  forthwith  strike  a 
joint  committee  to  seek  an  agreeable 
resolution.  The  committee  should  be 
instructed  to  make  every  reasonable 
effort  to  seek  such  resolution  prior  to 
the  commencement  of  negotiations  for 
the  1987/88  agreement.  If,  by  that 
time,  the  committee  has  not  reached  a 
consensus,  the  issues  (or  those  of  them 
which  remain  unresolved)  should  be 


included  in  the  negotiations  for  the 
agreement  aforesaid. 

The  next  matters  to  be  addressed  are 
the  Association’s  proposals  that  the 
existing  tuition  waiver  policy  be 
augmented  by  the  provision  of 
dependents’  scholarships  upon 
adequate  scholarship  being  shown, 
and  that  the  vacation  entitlement  for 
librarians  be  adjusted  upward.  In  our 
view,  neither  of  these  proposals  should 
be  accepted  as  part  of  the  salary  and 
benefit  package  for  1986-87.  As  for  the 
first,  we  think  that  the  University 
would  have  successfully  resisted  such  a 
proposal  in  collective  bargaining. 

With  respect  to  the  second,  the  only 
comparables  brought  forward  by  the 
Association  in  support  of  its  position 
were  ones  which  it  (properly)  rejected 
for  other  purposes. 

The  final  matter  to  be  addressed  in  the 
Association’s  suggested  change  to  the 
premium  subsidy  now  enjoyed  by 
pensioners  in  respect  of  the  medical 
and  dental  plans.  Presently,  pensioners 
are  eligible  to  continue  their 
participation  in  the  University’s 
dental  plan  and  its  two  medical  plans. 
However,  unlike  the  active  faculty  and 
librarians,  for  whom  the  University 
pays  75  percent  (medical)  and  80 
percent  (dental)  of  the  premiums,  the 
pensioners  are  required  to  pay  50 
percent  of  the  cost.  The  Association 
believes  that  the  amount  of  subsidy 
should  be  the  same  for  pensioners  as  it 
is  for  faculty  and  librarians  with  active 
status. 

In  our  view,  that  belief  has  merit. 
Moreover,  the  cost  of  the  Association’s 
proposal  is  relatively  modest.  All  in 
all,  we  think  that  the  proposal  would 
have  held  sway  at  the  bargaining 
table.  Accordingly,  it  should  be 
awarded  effective  the  first  of  the 
month  following  the  receipt  by  the 
parties  of  the  panel’s  decision. 


Summary 

We  shall  attempt  a summary.  On  the 
salary  issue,  we  think  the  proper  result 
is  a 4.5  percent  across-the-board 
increase  on  scale  effective  July  1,  1986, 
and  a further  2.0  percent  across-the- 
board  increase  on  scale  effective  May  1, 
1987.  The  University’s  proposals 
regarding  the  administration  of  the 
PTR  scheme,  and  the  Association’s 
proposals  for  the  removal  of  all  salary 
ceilings  and  for  an  adjustment  to  the 
PTR  slope  for  Tutor  and  Senior 
Tutor,  should  be  put  to  a joint 
committee  with  instructions  to  make 
every  reasonable  effort  to  reach  an 
agreeable  resolution  prior  to  the 
commencement  of  the  negotiations  for 
the  next  agreement;  failing  agreement, 
the  issues  (or  those  which  remain 
outstanding)  should  be  referred  to 
such  negotiations.  The  Association’s 
proposals  concerning  dependents’ 
scholarships  and  Librarian  vacation 
entitlement  are  rejected.  The 
Association’s  proposal  concerning 
medical/dental  premium  subsidies  for 
pensioners  is  accepted. 

In  accordance  with  common  practice, 
the  panel  will  remain  seised  of  the 
matter  to  resolve  such  differences  as 
may  arise  and  which  remain  within 
our  jurisdiction. 

Dated  at  Toronto  and  Vancouver  the 
23  day  of  December,  1986 

Donald  R.  Munroe,  Q.C. 

Chairman 

The  dissents  of  Messrs.  Brown  and 
Sack,  the  nominees  of  the  University 
and  the  Association  respectively,  will 
shortly  be  prepared  and  forwarded.  In 
the  meantime,  the  chairman  has  been 
authorized  to  transmit  and  publish 
this  award  to  the  parties. 


DISSENT  OF  ASSOCIATION  NOMINEE  DISSENT  OF  UNIVERSITY  NOMINEE 


The  aspect  of  this  interest  arbitration 
which  is  most  important  is  the  result. 
To  quote  a truism  of  interest 
arbitration : “Look,  not  just  at  what 
we  say,  but  at  what  we  do!”.  The 
outcome  of  this  award  is  to  give 
University  of  Toronto  faculty  and 
librarians  a further  instalment  of 
catch-up,  determined  by  Arbitrator 
Burkett  to  be  necessary  to  compensate 
for  the  erosion  of  faculty  salaries 
which  has  taken  place  since  1971.  This 
award  is  phased  in,  in  order  to 
accommodate  the  University’s  cash 
flow,  during  the  academic  year.  While 
I acknowledge  the  catch-up 
component  of  this  award,  I must 
nonetheless  dissent  because  in  my 
view,  the  amount  should  have  been 
higher. 

I also  am  constrained  to  add  that  the 
model  of  interest  arbitration  at  the 
University  of  Toronto  has  not  shifted 
from  an  exclusively  adjucative  model 
to  an  exclusively  replicative  model; 
under  the  1981  Memorandum  of 
Agreement  it  had  aspects  of  both  and, 
under  the  Amendment  of  Article  6 in 
1984,  it  still  does.  In  this  regard, 
nothing  has  changed.  However,  in  any 
event,  the  replicative  model  of  interest 
arbitration  has  never  excluded  the 


adjudication  of  the  merits  of  the  issues 
involved.  Moreover,  while  collective 
bargaining  considerations  are  relevant, 
neither  the  replicative  model  nor  the 
language  of  Article  6 authorizes 
subjective  speculation  as  to  the  impact 
of  a strike  or  lockout,  in  a context 
where  there  is  no  such  sanction,  and 
no  means  of  measuring  its  likelihood 
or  effect. 

Date:  January  8,  1987 
Jeffrey  Sack,  Q.C. 


I have  read  the  reasons  of  the 
Chairman  of  the  Dispute  Resolution 
Panel  dated  the  23rd  day  of  December, 
1986  and  regret  that  I am  unable  to 
agree  with  his  conclusions  as  to  the 
appropriate  quantum  to  be  awarded  as 
a salary  increase  for  the  academic  year 
1986-87. 

First,  given  that: 

(i)  a 4%  across-the-board  increase 
would  have  been  sufficient  to 
maintain  the  University’s  relative 
overall  salary  structure  position 
vis  a vis  Waterloo  and  McMaster, 
the  Universities  who  were  closest 
to  the  University’s  salaries,  being 
in  the  number  two  and  number 
three  positions  respectively  in  the 
past  year;  and 

(ii)  a 3%  increase  would  have  kept  the 
University  in  the  number  one 
position  that  is,  having  the 
highest  faculty  salary  structure 
overall, 

there  is  little  basis  for  concluding  that 
the  parties  would  have  gone  as  high  as 
4-1/2%  “across-the-board”  to  reach 
agreement  through  free  collective 
bargaining. 

Second,  in  seizing  upon  the 
announcement  of  the  Government  to 
the  effect  that  it  intends  to  increase 
grants  to  all  Ontario  universities  for 
fiscal  1987-88,  the  award  encroaches 
upon  next  year’s  negotiations.  The 
fact  that  the  Province  has  announced 


increased  funding  for  the  University’s 
fiscal  year  1987-88  should  not  be 
considered  for  purposes  of 
determining  the  appropriate  salary 
increase  in  the  academic  year  1986-87. 
Accordingly,  in  staging  a 2%  increase 
to  be  implemented  on  May  1,  1987,  the 
award  has  intruded  into  the  next 
year’s  negotiations  between  the 
University  and  the  Association. 

While  this  2%  increase  effective  May  1, 
1987  will  undoubtedly  be  factored  into 
the  positions  of  the  parties  in  the 
negotiations  for  salary  adjustments  for 
the  1987-88  academic  year  and  in  that 
way  be  accommodated,  nevertheless, 
in  my  opinion,  it  represents  an 
inappropriate  reaching  forward  into 
the  next  set  of  negotiations. 

D.J.M.  Brown,  Q.C. 
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STEVE  BEHAL 


APPOINTMENTS 


The  plants  in  Robin  Armstrong’s  sun-filled  office  in  Sidney  Smith  Hall  are  assured  of  another  five  years 
of  healthy  growth.  Armstrong,  a physics  professor,  has  been  appointed  to  a second  term  as  dean  of  the 
Faculty  of  Arts  & Science,  from  1987  to  1992. 


Recent  academic  appointments 


The  Academic  Affairs  Com- 
mittee, at  its  meeting  of 
Dec.  11,  approved  or  received 
notice  of  the  following 
appointments: 

Faculty  of  Arts  & Science 
Robin  Armstrong,  dean,  re- 
appointment for  a second 
term,  effective  July  1,  1987 
to  June  30, 1992. 

Erindale  College 
Professor  W.  Gary  Sprules, 
vice-principal,  research  and 
graduate  studies,  from  July 
1, 1986  to  June  30, 1989 

Faculty  of  Medicine 
Professor  Cecil  C.  Yip, 
Charles  H.  Best  Chair  of 
Medical  Research,  from  July 
1,  1987  to  June  30,  1992 

Professors  Emeriti  from 
July  1, 1986 

Department  of  Chemical 
Engineering  & Applied 
Chemistry 

Professor  Samuel  Sandler 

Department  of  Electrical 
Engineering 
Professor  P.E.  Burke 

Faculty  of  Architecture  & 
Landscape  Architecture 
Professor  S.R.  Kent 

Faculty  of  Arts  & Science 
Department  of  Computer 
Science 

Professor  C.C.  Gotlieb 

Department  of  Economics 
Professor  Stephen  Triantis 

Department  of  French 
Professor  J.F.  Flinn 

Department  of  Geography 
Professor  J.J.  van  der  Eyk 


Department  of  Geology 
Professor  J.B.  Currie 

Department  of  History 
Professors  J.J.  Gerson,  M.R. 
Powicke  and  N.P.  Zacour 

Department  of  Italian 
Studies 

Professor  S.B.  Chandler 

Department  of  Middle  East  & 
Islamic  Studies 
Professor  G.M. 
Meredith-Owens 

Department  of  Political 
Science 

Professor  Christian  Bay 

Department  of  Zoology 
Professor  Gordon  Clark 

Faculty  of  Dentistry 
Professors  W.D.  MacKay, 
D.B.  McAdam  and  J.A. 
Pedler 

Faculty  of  Education 
Professors  Una  Elliott,  B.M. 
Flint  and  M.F.  Grapko 

Faculty  of  Forestry 
Professor  Vidar  Nordin 

Faculty  of  Law 
Professors  Bernard  Green 
and  G.L.  Morris 

Faculty  of  Management 
Studies 

Professor  M.J.  Gordon 

Department  of  Art  as 
Applied  to  Medicine 
Professor  J.H.G.  Joy 

Department  of  Clinical 
Biochemistry 
Professor  George  Feuer 


Department  of  Family  & 
Community  Medicine 
Professor  F.B.  Fallis 

Department  of  Medicine 
Professors  Barnet  Berris 
and  W.T.W.  Clarke 

Department  of  Microbiology 
Professor  A.E.  Franklin 

Department  of 
Ophthalmology 
Professor  Bernard  Teichman 

Department  of  Paediatrics 
Professors  Donald  Fraser 
and  P.R.  Swyer 

Department  of  Pathology 
Professors  Emmanuel 
Farber,  A.C.  Ritchie  and 
H .T  .G . Strawbr idge 

Department  of  Physiology 
Professor  Anna  Sirek 

Department  of  Radiology 
Professor  C.A.F.  Moes 

Department  of  Rehabilitation 
Medicine 

Professor  J.S.  Crawford 

Department  of  Surgery 
Professors  W.J.  Horsey, 
W.K.  Lindsay,  Ian  MacNab 
and  Neil  Watters 

Faculty  of  Music 
Professor  Doreen  Hall 


POSITIONS  ELSEWHERE 


Notice  of  the  following  vacan- 
cies outside  the  University 
has  been  received  by  the  Office 
of  the  President. 

University  of  Colorado 
Health  Sciences  Center 

Dean,  School  of  Medicine 

Nominations  and  applica- 
tions should  be  submitted  no 
later  than  March  1 to:  James 
H.  Shore,  MD,  Chairman, 
Dean’s  Search  Committee, 
School  of  Medicine,  4200  E. 
9th  Avenue,  Box  A095, 
Denver,  Co.  80262. 


Massachusetts  Institute  of 
Technology 

Dean  of  the  Alfred  P.  Sloan 
School  of  Management 

Letters  of  application  should 
be  sent  to:  Professor  Daniel 
M.  Holland,  Chair,  Dean’s, 
Search  Committee, 
Massachusetts  Institute  of 
Technology,  77 
Massachusetts  Avenue, 
Room  4-237,  Cambridge,  Ma. 
02139. 


Indiana  University  East 

Chancellor 

The  committee  expects  to 
submit  its  report  to  the 
President  by  mid-February 
1987.  Send  nominations  and 
letters  of  application  to: 
Chancellor  Search  Commit- 
tee, Indiana  University  East, 
2325  Chester  Boulevard, 
Richmond,  Indiana  47374. 


Management  studies 
aims  to  change 
emphasis 

by  Judith  Knelman 


The  Faculty  of  Management  Studies 
has  on  its  own  initiative  developed  a 
plan  to  raise  its  status. 

“We’re  said  to  be  the  best-kept  secret 
in  downtown  Toronto,”  said  Dean 
Roger  Wolff,  who  aims  to  change  that. 
A plan  for  change  currently  being  cir- 
culated in  his  faculty  calls  for  a new 
building  to  be  financed  partly  by  private 
supporters,  a change  in  the  basis  for 
evaluation  of  faculty  performance,  ex- 
pansion of  the  executive  program,  more 
contract  research  and  a fund  supplied  by 
the  business  community  for  professor- 
ships and  research. 

A former  vice-provost  and  associate 
dean  before  that,  Wolff  feels  that  one  of 
the  reasons  he  was  appointed  dean  was 
to  help  the  faculty  find  a common  direc- 
tion. In  October  1984,  before  the  search 
committee  was  struck,  the  faculty  had  a 
retreat  to  discuss  areas  of  potential 
change.  “When  I met  with  the  search 
committee,  I told  them  what  I thought 
was  wrong  with  the  school  and  what 
should  be  done  to  change  it,”  he  said 
recently.  “That’s  the  mandate  I’ve  been 
running  on.” 

The  top  five  business  schools  in  the 
US  are  at  Harvard,  Stanford,  the  Uni- 
versity of  Chicago,  Northwestern  and 
the  University  of  Pennsylvania  — all 
private  institutions.  “We  can’t  expect  to 
compete  with  these,  but  we  can  aspire 
to  be  the  equal  of  the  best  state  schools 
— places  like  Michigan,  Berkeley  and 
Indiana.” 

What  the  Faculty  of  Management 
Studies  has  going  for  it,  said  Wolff,  is  a 
reasonably  good  staff,  an  excellent 
reputation  in  some  areas,  a physical 
location  at  the  centre  of  the  Canadian 
business  community,  and  a place  in  the 
University  of  Toronto. 

There  is  a strong  commitment  to 
research  among  the  65  faculty 
members,  he  said,  but  perhaps  not 
enough  emphasis  on  teaching  and  on  the 
practical  dimensions  of  business.  If  links 
with  the  community  were  stronger,  he 
said , the  school  could  be  more  respons- 
ive to  external  needs.  “The  ultimate 
measure  of  our  quality  is  how  successful 
our  students  are  in  their  careers  as 
managers.  Our  mission  is  to  improve  the 
practice  of  management  in  Canada.” 
Wolff  plans  to  develop  a faculty  policy 
to  measure  performance  and  ask  people 
in  what  way  they  are  going  to  con- 
tribute. “We’re  expecting  excellence 
from  everybody,  but  individuals  will 
select  the  area  in  which  they  want  to  be 
excellent.”  There  are  four  categories: 

Corporate- 
Higher  Education 
Forum  award 

The  Corporate-Higher  Education 
Forum  has  established  an  award  to 
recognize  excellence  in  furthering 
corporate-university  cooperation  in 
research.  Eligible  nominees  “shall  have 
been  engaged  in  collaborative  industry - 
university  research  of  major  signif- 
icance or  shall  have  performed  a facil- 
itator’s role  in  initiating  and  organizing 
industry -university  research”. 

Information  about  the  award  has  been 
distributed  to  principals,  deans,  direc- 
tors and  chairs  by  David  Nowlan,  vice- 
president  (research);  nomination  forms 
are  available  from  his  office  (978-4985). 
The  deadline  for  nominations  is 
January  16. 


creative  professional  activity  (in  dealing 
with  the  business  community),  teaching 
(classroom  performance,  course  design 
and  teaching  materials),  scholarship 
(quality  vs.  quantity,  relevance  and 
focus)  and  outside  service. 

“The  school  has  its  strength  on  the 
scholarly  side,”  he  said,  “because  the 
people  who  have  been  doing  that  work 
have  been  doing  it  well . But  the  faculty 
has  to  have  a better  balance  of  activity. 
Some  individuals  will  have  to  be  more 
productive  and  more  effective  in  the 
classroom.  We  want  the  faculty  to  pro- 
vide leadership  for  the  business  com- 
munity and  also  develop  teaching 
materials.  And  the  research  undertaken 
should  be  communicated  not  just  to 
academics  but  to  the  professional 
community.” 

The  plan  to  change  was  drawn  up 
after  consultation  with  faculty  members 
and  representatives  of  the  business 
community  and  a survey  of  the  students 
in  the  program.  Just  after  Wolff  was  ap- 
pointed in  1985  he  set  up  an  external  ad- 
visory committee  of  businessmen  and 
asked  for  their  help  and  advice.  The 
next  step  was  to  organize  a faculty 
retreat  and  ask  for  a mandate  to  set  in 
motion  a process  for  change.  He  got  it. 
After  the  retreat  a number  of  faculty 
committees  began  work  on  specific 
areas  of  concern.  In  August  1986  a 
planning  committee  was  established  to 
write  a draft  proposal.  Parts  of  the  first 
draft  were  considered  too  radical  by  the 
academic  staff;  the  business  executives 
thought  other  parts  weren’t  tough 
enough. 

A second  draft  produced  last  month 
by  the  planning  committee  was  more  ac- 
ceptable to  both  groups.  A third  draft 
that  takes  account  of  their  responses 
will  be  circulated  this  month  to  the  ad- 
visory council,  faculty  and  staff,  a group 
of  student  representatives,  a group  of 
alumni  and  businessmen  who  have  been 
pressing  for  changes.  It  will  be  refined 
into  a fourth  draft  for  the  approval  of 
the  faculty  council  next  month.  If  it  is 
approved,  it  will  go  to  the  provost’s 
office  and  ultimately  to  Governing 
Council  as  a new  plan  for  the  faculty. 
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Teaching  school  a hard  lot 
for  19th-century  women 


by  Judith  Knelman 

In  1915,  female  teachers  in  Markham 
were  issued  a set  of  rules  that  re- 
quired them,  among  other  things,  to 
wear  at  least  two  petticoats,  stay  home 
between  8 p.m.  and  7 a.m.  unless  at- 
tending a school  function,  sweep  the 
schoolroom  floor  once  a day  and  wash  it 
once  a week,  and  start  a fire  every 
morning  at  seven.  But  their  lives  were 
not  entirely  governed  by  prohibitions 
and  restrictions:  they  were  permitted  to 
wear  their  dresses  as  much  as  two 
inches  above  the  ankle  and  thus  avoid 
soiling  them  through  contact  with  oiled 
hardwood  floors. 

It  is  not  merely  because  Alison 
Prentice  is  a historian  and  teacher  that 
she  has  been  for  the  past  dozen  years 
collecting  such  information.  Records, 
reports,  letters,  diaries  and  photographs 
that  describe  the  working  conditions  of 
Ontario’s  early  public  school  teachers 
are  of  consuming  interest  to  her 
because,  taken  together,  they  explain 
how  the  patriarchal  system  of  education 
developed.  And  that  is  of  interest 
because  our  society  is  to  a great  extent 
still  being  run  by  people  who  as  children 
were  shown  that  those  in  charge  were 
men,  those  in  service  women  — and 
because  schoolchildren  are  still,  to  a 
degree,  being  exposed  to  an  image  of 
women’s  inferior  position  in  society. 

“It’s  very  hard  to  change  the  pat- 
tern,” Prentice  said  recently,  observing 
that  men  still  see  a “normal”  male 
teacher’s  career  as  moving  progres- 


Christmas 1898  portrait  of  Ontario  schoolteacher 
Miss  Lillian  Dent.  Below,  the  staff  of  the  Elora 
Model  School,  1906. 
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sively  through  the  ranks  of  vice- 
principal,  principal  and  inspector  to 
director  of  education.  And  it  wasn’t 
until  the  1950s,  when  provincial  legisla- 
tion gave  women  the  right  to  the  same 
pay  as  men,  that  people  stopped  as- 
suming that  men  were  entitled  to  higher 
salaries  because  they  had  families  to 
support.  No  one  in  power  had  con- 
sidered that  many  women  teachers,  too, 
were  financially  responsible  for  others. 

Prentice,  a member  of  the  Depart- 
ment of  History  and  Philosophy  of 
Education  at  the  Ontario  Institute  for 
Studies  in  Education,  is  working  with 
Pat  Staton,  a senior  research  officer  at 
OISE  and  coordinator  of  the  Centre  for 
Women’s  Studies  in  Education.  Both 
are  in  their  50s,  both  came  to  higher 
education  relatively  late  in  life,  and  both 
are  unabashed  feminists  who  marvel  at 
the  degree  of  control  exerted  by  the 
community  over  the  lowly  female 
teacher  of  the  late  19th  and  early  20th 
centuries  — and  at  how  much  got  done 
under  these  conditions. 

“Men  were  principals  and  women 
were  assistants.  Once  a year  there  was 
an  overpowering  visit  by  a male  inspec- 
tor who  came  to  look  at  the  harem  of 
young  women.  He  considered  such  ques- 
tions as  whether  they  were  dressed 
appropriately  and  what  kind  of  example 
they  were  to  the  students.” 

One  way  to  break  a pattern  is  to  ex- 
pose the  flaws  in  its  construction. 
Prentice  and  Staton  are  trying  to  under- 
stand how  the  patriarchal  culture  was 
established  in  the  schools  and,  more  to 
the  point,  how  it  hardened  into  the 
status  quo  for  so  many  generations. 

Before  the  middle  of  the  19th  century, 
women  and  men  in  private-venture 
teaching  were  at  about  the  same  level 
on  the  socio-economic  scale.  That  was  at 
a time  when  education  was  chiefly  a 
private  enterprise  usually  carried  on  in 
the  teachers’  households.  Then  came  the 
public  school  system  — not  “public”  as 
we  know  it  today,  but  “public”  in  the 
sense  that  members  of  a community 
banded  together  to  hire  and  oversee 
teachers  for  their  children.  Often  these 
teachers  were  young,  unmarried  women 
who  saw  teaching  as  a temporary  career 
and  an  alternative  to  domestic  service, 
which  in  the  mid-19th  century  some- 
times paid  higher  wages.  Most  of  the 
female  teachers  lived  at  home  with  their 
parents,  but  some  were  given  board  and 
room  in  rural  communities,  and  an 
unlucky  few  had  to  move  every  month 
to  a different  household  because  the 
trustees  couldn’t  agree  on  who  was  to 
have  the  honour  for  the  year. 

Whatever  their  living  situation, 
female  teachers  were  in  a goldfish  bowl, 
closely  watched  not  only  by  the  trustees 
and  the  students  but  also  by  the 
parents.  One  teacher’s  diary  recovered 
by  Staton  records  the  experience  of 
being  watched  as  she  got  settled  at  her 
boarding -place.  People  had  climbed  up 
onto  a parked  buggy  so  that  they  could 
be  on  a level  with  the  parlour  window. 

Not  that  there  was  much  future  in 
getting  settled.  Some  women  had 
taught  in  13  or  14  schools  by  the  time 
they  applied  for  pensions  in  their  40s 
and  50s,  worn  out  by  hard  physical 
work,  poor  pay  and  the  nervous  strain 
that  comes  from  isolation,  dependency 
and  low  status.  Female  teachers  of  a 
hundred  years  ago,  to  judge  by  records 
they  left,  moved  around  a good  deal,  in 
some  cases  to  prevent  any  group  of 
trustees  from  tightening  its  control  on 
them.  Some  were  anxious  to  get  away 
from  local  young  men  intent  on  ac- 
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quiring  the  status  that  accrued  to  the 
husbands  of  educated  women.  Many  left 
in  pursuit  of  better  salaries. 

By  and  large,  they  made  about  half  the 
money  paid  men  with  similar  experience 
teaching  the  same  grades,  and  they  had 
fewer  chances  to  upgrade  their  jobs.  Un- 
til the  turn  of  the  century,  women  in 
elementary  schools  weren’t  given 
assignments  in  the  higher  grades,  and 
women  weren’t  often  engaged  to  teach 
high  school.  Since  the  rule  was  the  higher 
the  grade  the  higher  the  salary  and  the 
smaller  the  classes,  women  lost  out.  Why 
did  they  accept  this  arrangement?  From 
their  perspective,  it  was  an  opportunity  to 
get  out  of  the  house  and  earn  money  at 
an  independent,  respectable  job  with  the 
potential  for  fulfillment.  Interviews  by 
Staton  of  40  retired  teachers  in  their  80s 
and  90s  revealed  that  teaching  had 
brought  them  a great  sense  of  reward 
and  satisfaction,  and  that  many  had  had 
“quite  astounding”  adventures. 

Prentice  found  over  and  over  again  in 
statistical  records  for  the  last  half  of  the 
19th  century  in  Upper  and  Lower 
Canada,  New  Brunswick  and  Nova 
Scotia  justifications  by  officials  for 
hiring  a preponderance  of  female 
teachers,  who  were  as  good  as  male 
teachers  but  available  at  half  the  price. 
In  Toronto  in  1858,  two  male  teaching 
assistants  earned  $520  a year  and  13 
female  assistants  $240-280  each.  The 
(male)  superintendent  earned  $1,200, 
six  headmasters  earned  $700,  four 
headmistresses  earned  $400,  seven 
female  teachers  $320,  and  three  female 
monitors  $170.  By  1861,  when  there 
were  38  teachers  for  2,800  pupils,  the 
salaries  of  women  teachers  averaged 
$264,  those  of  men  $639. 

In  her  research  Prentice  found  a 
genuine  belief  that  women  were  con- 
stitutionally ill  adapted  to  the  more 
remunerative  assignments.  An  1867 
textbook  for  teachers,  for  example, 
explains  that  women  were  subordinate 


Teachers  standing  outside  Church  Street  School  in  1915  sport  hemlines 
above  floor-level. 


and  dependent  “both  by  the  law  of 
nature  and  revelation”  and  conse- 
quently belonged  in  situations  in  educa- 
tional establishments  that  reflected 
their  status  in  society.  Infant  and 
primary  departments  were  “best  fitted 
for  the  female,”  while  “the  head 
masterships,  and  the  more  advanced 
sections”  were  the  obvious  preserve  of 
the  male.  If  their  inferior  mental 
aptitude  was  not  reason  enough  for 
women’s  being  kept  down,  their  inferior 
training  was  cited.  There  was  also  the 
argument  that  the  demands  for  discip- 
line and  organization  in  the  higher 
grades  were  too  great  for  a woman. 

In  a kindly  meant  but  infelicitously 
phrased  editorial  on  pay  equity,  Satur- 
day Night  commented  in  1888:  “The 
disporportion  between  the  pay  of  men 
and  women  engaged  in  exactly  the  same 
kind  of  work  has  been  frequently  com- 
mented on  as  a glaring  injustice  to  the 
weaker  sex.”  At  the  time,  the  average 
salary  in  Ontario  for  a female  teacher 
was  $290,  but  $424  for  a male.  In  the 
urban  areas  of  Ontario  the  disparity  was 
still  greater:  $410  as  compared  with 
$794. 

It  was  only  a matter  of  time  until 
women  teachers  started  agitating  to 
alter  this  state  of  affairs.  Those  who 
formed  the  Women  Teachers’  Associa- 
tion of  Toronto  in  1892  were  part  of  a 
larger  group  of  feminist  activists  whose 
achievements  included  the  admission  of 
women  to  the  University  of  Toronto  in 
1884.  Following  the  example  of  their 
Toronto  colleagues,  women  teachers  in 
other  Ontario  cities  formed  professional 
associations,  and  in  1918,  the  year  that 
Canadian  women  were  given  the  vote, 
the  Federation  of  Women  Teachers’ 
Associations  of  Ontario  was  established. 

The  Toronto  association  had  the  oiling 
of  floors  stopped  and  successfully 
fought  a plan  to  bar  women  teachers 
from  wearing  bloomers  so  that  they 
could  ride  bicycles  to  school . But  there 
was  a battle  in  Toronto 
over  the  propriety  of 
bobbed  hair  on  women 
teachers  in  the  1920s  and 
another,  in  northern 
Ontario,  over  miniskirts 
40  years  later.  School 
trustees  clearly  still 
believed  in  their  pater- 
nalistic role  even  if  their 
female  employees  did  not. 

“There  aren’t  the  ab- 
surd prejudices  that 
women  teachers  lived 
with  in  the  19th  century,” 
said  Prentice,  “but  there 
still  are  problems.  Women 
trying  to  combine  a full 
personal  life  with  career 
advancement  find 
themselves  hampered  by 
structures  that  were 
designed  for  people  who 
had  a support  system  at 
home.  Society  still  makes 
it  more  convenient  for 
men  to  be  managers  and 
women  assistants.” 


Alumni  Faculty  Award 


Tlhe  University  of  Toronto  Alumni 
Association  invites  nominations 
from  the  University  community  for  the 
12th  annual  Alumni  Faculty  Award. 

Selection  will  be  based  on : 

• academic  excellence 
• service  to  the  University 
• contribution  to  the  community 
The  selection  committee  consists  of 
the  chancellor,  the  provost,  the 
presidents  of  the  University  of  Toronto 
Faculty  Association,  Students’  Adminis- 
trative Council,  Association  of  Part- 
time  Undergraduate  Students  and 
Graduate  Students’  Union  and  members 


of  the  Faculty  Liaison  Committee . 

Nominations  close  on  January  23,  at 
5p.m.  They  should  include  a resume 
documenting  the  qualifications  of  the 
nominee  according  to  the  selection 
criteria.  Nominations  should  be  ad- 
dressed to:  The  Chairman,  Faculty 
Liaison  Committee,  Alumni  House,  47 
Willcocks  St.  For  further  information 
please  call  978-2365. 

The  award  will  be  presented  at  a 
dinner  in  Hart  House  April  8.  The 
recipient  will  address  one  of  the 
graduating  classes  during  the  spring 
Convocation. 


Supercomputer  to  assist 
testing  of  aerospaceplane 

by  George  Cook 

By  the  combined  technological  power 
of  a hypersonic  wind  tunnel  and  a 
Cray  X-MP  supercomputer,  the  Univer- 
sity’s Institute  for  Aerospace  Studies 
will  help  develop  the  engines  that  will 
send  the  first  one -stage  spacecraft  — 
known  as  the  aerospaceplane  — into 
orbit. 

The  Business  Affairs  and  Planning  & 

Resources  Committees  recently  ap- 
proved the  purchase  and  installation  of 
the  wind  tunnel  from  the  National 
Research  Council  in  Ottawa.  Purchase 
price  was  $1;  installation  will  cost 
$180,000. 

The  supercomputer,  now  in  operation, 
will  enhance  the  potential  of  the  tunnel 
by  allowing  researchers  to  process  the 
vast  quantities  of  data  collected.  The 
computations  performed  will  test  the 
validity  of  airflow  equations  used  to 
predict  the  behaviour  of  the 
aerospaceplane ’s  engines  at  unprec- 
edented altitudes  and  speeds. 

“The  presence  of  the  supercomputer 
adds  a tremendous  dimension  to  our 
work,”  said  R.C.  Tennyson,  director  of 
the  aerospace  institute.  “We  will  be 
solving  complex  airflow  equations  many 
times,  because  conditions  change  very 
quickly.”  Without  the  supercomputer, 
the  institute  would  have  been  able  to 
develop  airflow  models  from  wind 
tunnel  data,  but  would  have  had  to  test 
the  models  outside  Canada. 

The  institute  will  develop  the  air 
intake  design  for  the  aerospaceplane 
engines  and  study  the  actual  process  of 
combustion  at  high  altitudes  and  speeds. 

Jet  fighter  aircraft  travel  at  between 
two  and  three  times  the  speed  of  sound; 
the  spaceplane  will  double  or  triple  that 
velocity  in  the  upper  atmosphere.  The 
wind  tunnel  can  generate  wind 
velocities  up  to  eight  times  the  speed  of 
sound. 

The  tunnel  has  been  in  storage  since 
the  1960s,  but  is  in  excellent  condition, 

Tennyson  said.  It  is  60  feet  long  and 
about  20  inches  in  diameter.  A large 
piston  increases  the  air  pressure  in  a 
closed  chamber  to  a maximum  3,000 
pounds  per  square  inch.  (Ordinary  air 
pressure  is  about  15  pounds.)  When  the 
pressure  reaches  a prescribed  value,  the 
air  is  released  into  the  tunnel.  The 
ensuing  blast  wave  flows  over  the  test 
model  in  an  observation  chamber  and  is 
then  diffused  in  a larger  chamber  and 
vented. 

“We  have  about  30  milliseconds  to 


The  Faculty  Club 

41  Willcocks  Street 
Telephone:  978-6325 


BURNS  SUPPER 

Friday,  January  23,  1987 

Reception  — 6:30  p.m.  Dinner  — 7:30  p.m. 

Relish  Tray  Scotch  Broth  Haggis 
Trifle  Steak  Pie 
Coffee  Tea  Sanka 

$18.95  plus  7%  sales  tax  — 1 5%  service  charge 

The  Piper  will  be  John  Grant 
Ernie  will  be  our  D.J. 

10:00  p.m.  - 1 :00  a.m. 


Please  make  your  reservations  early.  978-6325  9 a.m.  - 5 p.m. 


Aerospaceplane:  part  jet,  part  shuttle 


make  the  measurements,”  Tennyson 
said.  Sophisticated  electronic  recorders 
are  used  to  collect  a large  amount  of 
data  quickly.  The  tunnel  can  be  operated 
at  less  cost  than  similar  systems  in  the 
US,  Tennyson  said,  and  is  capable  of 
eight  tests  per  day.  “It  has  a very  fast 
turn-around  time.” 

Ryerson  Polytechnical  Institute  has 
agreed  to  release  Professor  Sannu 
Molder  for  work  on  the  project,  he 
added.  Molder  has  been  involved  in 
hypersonic  research  at  Ryerson  and 
Johns  Hopkins  University  for  some 
time. 

The  research  will  be  done  on  contract 
for  Viatec  Resources  Systems,  a Cana- 
dian company,  and  the  US  Air  Force. 
The  spaceplane  project  is  being  co- 
ordinated by  NASA. 


Arts  and 
science  council 
election 

Nominations  open  Jan.  19  for 
positions  on  the  general  committee 
and  other  committees  of  the  arts  and 
science  council. 

Nomination  forms  and  a list  of  vac- 
ancies are  available  at  the  faculty  office, 
room  1006,  Sidney  Smith  Hall,  and  the 
registrars’,  departmental,  APUS  and 
ASSU  offices.  Completed  forms  must  be 
received  in  the  faculty  office  no  later 
than  4 p.m.  on  January  30  in  order  to 
be  valid. 
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Events 
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Stage  Directing  at 
U of  T. 

Monday,  January  12 
Herbert  Whittaker,  critic 
emeritus,  The  Globe  and 
Mail,  reminisces.  3 Northrop 
Frye  Hall,  Victoria  Univer- 
sity. 7.30  p.m. 

(Victoria  University) 


Reverse  Angle: 
Shooting  from  a 
Feminist  Perspective. 

Monday,  January  12 
Prof.  Kay  Armatage, 
Women's  Studies  & Cinema 
Studies  Program . 
2-212/2-213,  Ontario  Insti- 
tute for  Studies  in  Educa- 
tion, 252  Bloor  St.  W.  8 p.m. 
(Women’s  Studies  in  Educa- 
tion, OISE) 


Canadian  Catholic 
Church  History:  Contin- 
uing Themes  and 
Concerns. 

Tuesday,  January  13 
Father  Brian  Hogan,  Faculty 
of  Theology;  Catholic  Church 
in  Canada:  Historical 
Perspectives  series.  Carr 
Auditorium,  University  of 
St.  Michaels  College,  l'oo  St. 
Joseph  St.  7.30  to  9.30  p.m. 
(USMC  Continuing 
Education) 

Coins  and  Archaeology. 

Wednesday,  January  lb 
Alison  Easson,  Royal  Ont- 
ario Museum.  Lecture  room, 
McLaughlin  Plantetarium. 

4.30  p.m. 

(Archaeological  Institute  of 
America,  Toronto  Society) 


Terrorism:  International 
Crime  or  Government 
Policy. 

Wednesday,  January  lb 
Prof.  John  McMurtry,  Uni- 
versity of  Guelph.  179  Uni- 
versity College.  8p.m. 
(Science  for  Peace,  Canadian 
Physicians  for  the  Preven- 
tion of  Nuclear  War, 
Lawyers  for  Social  Respon- 
sibility, Educators  for  Social 
Responsibility,  Psychologists 
for  Social  Responsibility  and 
Engineers  for  Nuclear 
Disarmament) 


The  Characterization  of 
Urothelial  Carcinoma  by 
Flow  Cytometry  and 
Other  Novel 
Technologies. 

Monday,  January  19 
Dr.  W.M.  Murphy,  Univer- 
sity of  Tennessee.  Cummings 
Auditorium,  Women’s  Col- 
lege Hospital.  4.15  p.m. 
(Pathology) 


Ethical  Issues  in 
Geriatric  Psychiatry. 

Wednesday,  January  21 
Prof.  Bryce  Pitt,  London, 
Eng.  Auditorium,  Toronto 
Western  Hospital.  12  noon. 
(Psychiatry) 


Ashurbanipal’s  Library 
at  Nineveh. 

Wednesday,  January  21 
Erie  Leichty,  University  of 
Pennsylvania,  Philadelphia. 
Auditorium,  Medical 
Sciences  Building.  8 p.m. 
(Society  for  Mesopotamian 
Studies) 


Warfare:  the  Paradigm 
for  Knowledge  in  the 
Post-Modern  Era? 

Wednesday,  January  21 
Prof.  Everett  Mendelsohn, 
Harvard  University;  Univer- 
sity College  Lecture  in  Peace 
Studies.  West  Hall,  Univer- 
sity College.  8 p.m. 

(Science  for  Peace,  Canadian 
Physicians  for  the  Preven- 
tion of  Nuclear  War, 

Lawyers  for  Social  Respon- 
sibility, Educators  for  Social 
Responsibility,  Psychologists 
for  SociafResponsibility  and 
Engineers  for /Nuclear 
Disarmament) 


Role  of  Secretory 
Phospholipase  A2  in  the 
Pathogenesis  of  Art- 
icular Inflammation  in 
Rheumotoid  Arthritis. 
Monday,  January  26 
Dr.  Peter  Vadas,  Depart- 
ment of  Pathology.  Cum- 
mings Audiorium,  Women’s 
College  Hospital.  4.15  p.m. 
(Pathology) 


fflOLLOQUIA 


Spotted  Stars. 

Wednesday,  January  lb 
Andrew  Collier,  Cambridge 
University.  137  McLennan 
Physical  Laboratories. 

3.10  p.m. 

(Astronomy) 


Misconceptions  about 
Einstein,  His  Work  and 
His  Views. 

Thursday,  January  15 
Prof.  Robert  Resnick, 
Rensselaer  Polytechnic  In- 
stitute. 102  McLennan 
Physical  Laboratories.  4 to 
6 p.m. 

(Physics) 


Electroanalytical 
Chemistry:  Sizing  Up 
Size. 

Friday,  January  1 6 
Prof.  J.G.  Osteryoung,  State 
University  of  New  York  at 
Buffalo.  158  Lash  Miller 
Chemical  Laboratories. 

3.30  p.m. 


IR  to  X-ray  Continua  of 
Active  Galactic  Nuclei. 

Wednesday,  January  21 
Nathaniel  Carleton,  Harvard 
College  Observatory.  137 
McLennan  Physical 
Laboratories.  3.10  p.m. 
(Astronomy) 


Consent  in  the  Criminal 
Law. 

Thursday,  January  22 
Prof.  Patrick  Fitzgerald , 
Carleton  University.  A 101 
University  College.  4 p.m. 
(Philosophy) 


Science  and  Politics  in 
the  Origin  of  Life 
Controversy. 

Thursday,  January  22 
Prof.  Everett  Mendelsohn, 
Harvard  University.  301 
Academic  Building,  Victoria 
College.  4 p.m. 

(History  & Philosophy  of 
Science  & Technology) 


Wave  Function  of  the 
Universe. 

Thursday,  January  22 
Prof.  Don  Page,  Penn- 
sylvania State  University. 
102  McLennan  Physical 
Laboratories.  4.10  p.m. 
(Physics) 
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Women  in  the 
University. 

Tuesday,  January  13 
Prof.  Chaviva  Hosek, 
Department  of  English ; 
meeting  of  Women’s  Net- 
work. Croft  Chapter  House. 
12  noon. 


Perspectives  of 
Chemistry  in  Our 
Universe:  The  Origin  of 
Life. 

Thursday,  January  15 
Department  of  Chemistry, 
Erindale  Campus 
symposium. 

Origins  of  Life  on  Earth, 
Prof.  J.T.  Wong,  Depart- 
ment of  Biochemistry; 
Extraterrestrial 
Biochemicals  in  the  Early 
Solar  System,  Prof.  U.J. 
Krull , Department  of 
Chemistry ; The  Potential  for 
Life  on  Other  Worlds,  Prof. 
J.R.  Percy.  Room  2074, 
South  Building,  Erindale 
Campus.  2 to  5 p.m. 
Information:  828-5 b37. 


Our  Post-modern 
Heritage. 

Tuesday,  January  20  to 
Saturday,  January  2b 
University  College  Sym- 
posium Nine.  All  events  take 
place  in  179  University 
College  unless  otherwise 
stated. 

Tuesday,  January  20 
Learning  to  Talk  Post- 
modern. 9.15  to  9.50  a.m. 

A Problem  for  Post-modern 
Architecture:  Which 
Heritage  to  Preserve?  10  to 
11  a.m. 


Period  Style  and  the  Avant- 
Garde:  Our  Post-modern 
Heritage;  Flaubert  and  Post- 
modernism; Derrida’s  I’s.  2 
to  4 p.m. 

Rock  Videos:  The  Medium 
that  Predicts  the  Future. 

4.10  to  5 p.m. 

Thursday,  January  22 
The  Amorality  of  Science:  A 
Fiction?  9.15  to  10.30  a.m. 

Post-WWII  Theories  about 
the  Origins  of  Life  of  Earth ; 
Physics  and  Philosophy: 
Future  Options.  10.45  a.m. 
to  12  noon. 

Transformers:  More  than 
Meets  the  Eye.  12  noon  to 
12.50  p.m. 

The  Ideological  Normaliza- 
tion of  Duplicity:  Paradigm 
Shifts  in  American  Culture. 

1.10  to  2 p.m. 

Analytic  Philosophy  as  a 
Modernist  Movement; 
Nietzsche  and  Post- 
modernism. 2 to  3.30  p.m. 

Coeval  Neurology:  The 
Biological  Basis  of  Language 
and  Perception.  3.30  to 

4.15  p.m. 

Defining  Post-modernism: 
Between  “Awkward 
Neologism”  and  “Derelict 
Cliche”.  4.30  to  5.30  p.m. 

Rainer  Werner  Fassbinder’s 
The  Marriage  of  Maria 
Braun;  presented  in  coopera- 
tion with  the  UC  Film  Soci- 
ety. 9 p.m. 


Heartpiece  by  Heiner  Muller, 
production  by  Theatre  Col- 
umbus in  cooperation  with 
the  UC  Drama  program. 
West  Hall.  1.15  to  1.45  p.m. 

Cybernetics  and  Thought 
and  Image  Systems.  1.10  to 
2 p.m. 

The  Use  of  Technology  in 
Post-modern  Art.  2 to 
2.50  p.m. 

The  Post-modernist 
Phenomenon  and  Canadian 
Literature;  Some  Post- 
modern Canadian  Texts.  3 to 
4.25  p.m. 

Post-modernism  and  Marx- 
ism. 4.30  to  5.30  p.m. 

Saturday,  January  2b 
Post-modernism:  From  the 
Past  to  the  Future.  10  a.m. 
Debate  and  discussion, 

11.15  a.m.  to  12  noon. 

Luncheon;  speaker  John 
Sewell , The  Emergence  of 
the  Post-modern  City.  Croft 
Chapter  House.  12  noon. 
Tickets  $10  from  Debbie 
Nelles,  978-2968. 

Information  and  symposium 
program:  978-87b6. 


Admissions,  Curriculum 
& Standards 
Subcommittee. 

Wednesday,  January  21 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Governing  Council. 

Thursday,  January  22 
Council  Chamber,  Simcoe 
Hall.  4.30  p.m. 


The  Second  “Aging  of  the 
New  Music”:  Postcript  to 
Adorno.  11.15  a.m.  to  12 
noon. 

Heartpiece  by  Heiner  Muller, 
production  by  Theatre 
Columbus  in  cooperation 
with  the  UC  Drama  pro- 
gram. West  Hall.  12.15  to 
12.45  p.m. 

Effanineffable  Names.  12.15 
to  1 p.m. 


Friday,  January  23 
Sexual/Textual  Politics:  The 
Importunate  Author  Solicits 
the  Resisting  Reader; 
Twenty  Years  of  Women  and 
Work.  9.30  to  10.45  a.m. 

Post-modernism  and 
Economics:  Has  the  Atten- 
tion of  Economists  Done  In 
the  Family?;  Artificial 
Reproduction  and  the  Mean- 
ing of  Infertility.  11  a.m.  to 
12.45  p.m. 


Computing  Literary 
Structures. 

Saturday,  January  2b 
Prof.  Ian  Lancashire, 
Department  of  Computer 
Science;  meeting  of  Toronto 
Semiotic  Circle.  205  North- 
rop Frye  Hall,  Victoria  Col- 
lege. 10.30  a.m. 


Exhibitions 


Repast.  1 to  2 p.m. 

The  Sacapegoatin  Art:  Pre- 
modern, Modern,  Post- 
modern; Conflicting  Ideas  of 
Modernism  in  the  Visual 
Arts.  2 to  4 p.m. 

Official  Opening,  Chancellor 
John  B.  Aird  and  Principal 
Peter  Richardson.  West 
Hall.  4 to  4.30pm. 

Concert.  Rivka  Golani,  con- 
temporary works  for  the 
viola.  West  Hall.  4.30  p.m. 

Weekend,  Jean-Luc  Godard; 
presented  in  cooperation 
with  the  UC  Film  Society. 

9 p.m. 

Wednesday,  January  21 
“Modern”  and  “Modernism” 
in  Literary  History;  “Leave 
Structure  to  the  Maker  and 
Praise  by  Functioning”  : 
Reading  A.R.  Ammons’s 
Tape  for  the  Turn  of  the 
Year.  9.15  to  10.15  a.m. 

“The  Twilight  Zone”:  Post- 
modern Landscape  in  the 
Novels  of  John  Fowles  and 
Kazuo  Ishiguro;  Why  You 
Can’t  Have  Tea  with  James 
Joyce:  Aidan  Higgins’s 
Scenes  from  a Receding  Past. 

10.30  to  11.30  a.m. 

Post-modernism  in  the 
Cinema:  The  Crisis  of 
Originality.  11.30  a.m.  to 

12.15  p.m. 

Samuel  Beckett’s  Film,  with 
Buster  Keaton.  12.30  to 
1 p.m. 

Psychotherapy:  A Modern 
Art  or  a Post-modern 
Science?  1.10  to  2 p.m. 


Visual  Eyes. 

To  January  23 
Faculty  of  Education  annual 
student  art  exhibition . Room 
24,  Faculty  of  Education, 

371  Bloor  St.  W. 
Information  re  hours: 
978-7-275. 


Scarborough  Campus. 

To  January  23 
Sculpture  by  Ihor  Holubizky. 
The  Gallery,  Scarborough 
Campus. 

Gallery  hours:  Monday  to 
Thursday,  9 a.m.  to  7 p.m.; 
Friday,  9 a.m.  to  5 p.m.;  Sun- 
day, 2 to  5 p.m. 


The  Beauty  of  Polish 
Books. 

To  January  30 
Display  of  recent  and  rare 
publications  and  illustrations 
organized  by  Polish  Heritage 
Society  of  Canada.  Robarts 
Library,  Main  Display  Area. 
Hours:  Monday  to  Friday, 

8.30  a.m.  to  12  midnight; 
Saturday,  9 a.m.  to  5 p.m.; 
Sunday,  1 to  10  p.m. 


Justina  M.  Barnicke 
Gallery,  Hart  House. 

To  January  31 
Both  galleries:  Wendy  Cain, 
Joyce  Honsberger,  Olga 
Philip  and  Joanne  Ross, 
Drawn  to  the  Boundaries: 
Departures  in  Handmade 
Paper. 

Gallery  hours:  Tuesday  to 
Thursday,  11  a.m.  to  9 p.m.; 
Friday,  Saturday,  11  a.m.  to 
6 p.m.;  Sunday,  2 to  5 p.m. 


Underneath  the  Blue 
and  White. 

To  February  1 
Paintings  of  Ian  Bibby.  Art 
Gallery,  South  Building, 
Erindale  Campus. 

Hours:  Monday  to  Friday, 
11  a.m.  to  7 p.m.;  Saturday 
and  Sunday,  12  noon  to 
5 p.m. 


Virginia  Woolf,  The 
Hogarth  Press  and  The 
Bloomsbury  Group. 

January  16  to  February  27 
E.J.  Pratt  Library,  Victoria 
College.  7.30  p.m. 


Art  Exhibit  from  the 
Victoria  University 
Collection. 

January  19  to  February  9 
Alumni  Hall  and  E.J.  Pratt 
Reading  Room,  Victoria 
University. 

Hours:  Monday  to  Friday, 

9 a.m.  to  5 p.m. 


Scarborough  Campus. 

January  26  to  February  13 
Paintings  by  Stan  Repar. 
The  Gallery,  Scarborough 
Campus . 

Hours:  Monday  to  Thursday, 
9 a.m.  to  7 p.m., 

Friday  9 a.m.  to  5 p.m., 
Sunday  2 to  5 p.m. 


fTTusicl 


Seminars 


Keeping  Warm  in  the 
Himalayas:  Gujar 
Blankets  and  Ladakhi 
Felts. 

Monday,  January  12 
Prof.  Michael  Gervers, 
Department  of  History. 
2090A  Sidney  Smith  Hall. 
3 p.m. 

(South  Asian  Studies) 


Are  University  of  Tor- 
onto Graduates 
Educated  for  the  Real 
World  of  Primary  Care? 
An  Analysis  of  the 
Undergraduate  Cur- 
riculum Using  Family 
Practice  Emphasis 
Score  as  a Guideline. 
Tuesday,  January  13 
Dr.  Helen  Batty,  Women’s 
College  Hospital.  3163 
Medical  Sciences  Buidling. 
4.30  p.m. 

(Studies  in  Medical 
Education) 


Theological  and  Scien- 
tific Inquiry  as  Viewed 
by  T.F.  Torrance. 

Tuesday,  January  13 
Prof.  Jan  De  Koning, 
Department  of  Mathematics. 
Meeting  Room,  Hart  House. 
7.30  p.m. 

(Canadian  Scientific  & Chris- 
tian Affiliation) 


Force  and  Compliance 
Control  in  Robotic  Arms. 

Thursday,  January  15 
Prof.  Andy  Goldenberg, 
Department  of  Mechanical 
Engineering.  412  Rosebrugh 
Building.  1 p.m. 

(Biomedical  Engineering) 


Paleography  in  England: 
1500-1700,  II. 

Friday,  January  16 
Anne  Quick,  Records  of 
Early  English  Drama; 
Manuscripts,  Books  and 
Libraries  from  Petrarch  to 
Milton  series.  321  Pratt 
Library,  Victoria  College. 

2 to  4 p.m. 

(Reformation  & Renaissance 
Studies) 


rS  & READINGS 


A Fragment  of  the  Acta 
Senatus. 

Friday,  January  1 6 
Prof.  R.J. A.  Talbert, 
McMaster  University.  148 
University  College.  3.10  p.m. 
(Classical  Studies) 

Assessment  of  Insulin 
Kinetics  in  Health  and 
Disease. 

Tuesday,  January  20 
Dr.  Jerry  N.  Radziuk,  McGill 
University.  Room  316,  13 
Eaton  Wing  North,  Toronto 
General  Hospital.  5 p.m. 
(Banting  & Best  Diabetes 
Centre) 


The  Irony  of  Liberal 
Citzenship. 

Thursday,  January  22 
Prof.  Rogers  Smith,  Yale 
University.  3050  Sidney 
Smith  Hall.  4 p.m. 
(Political  Science) 


The  Use  of  Natural  and 
Artificial  Marshlands  for 
Waste  Water  Treatment. 

Thursday,  January  22 
Prof.  Patricia  L.  Seyfried, 
Department  of  Microbiology. 
211  Haultain  Building. 

4 p.m. 

(Environmental  Studies) 


The  Technology  of  the 
Early  Printed  Book. 

Friday,  January  23 
A] van  Bregman,  Faculty  of 
Library  and  Information 
Sciences;  Manuscripts, 
Books  and  Libraries  from 
Petrarch  to  Milton  series . 
321  Pratt  Library,  Victoria 
College.  2 to  4 p.m. 
(Reformation  & Renaissance 
Studies) 


The  Marginal  Urban  Sec- 
tor: Survival  and  Com- 
munity Development 
Techniques  in  Lima, 
Peru. 

Monday,  January  26 
Prof.  Hubert  Campfens, 
Wilfrid  Laurier  University. 
Room  204,  455  Spadina  Ave. 
2 p.m. 

(Urban  & Community 
Studies) 


FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 


Thursday  Noon  Series 

Thursday,  January  15 
Challenges  in  Writing  Local 
Music  History;  lecture  by 
Prof.  Robert  Stevenson,  Uni- 
versity of  California  at  Los 
Angeles.  Walter  Hall. 

12.10  p.m. 

(Institute  for  Canadian 
Music) 

Thursday,  January  22 
Music  in  Silent  Films;  lecture 
by  Prof.  John  Kruspe,  Facul- 
ty of  Music.  Walter  Hall. 

12.10  p.m. 


Faculty  Artists  Series 

Sunday,  January  18 
Rivka  Golani,  viola;  Joaquin 
Valdepenas,  clarinet; 
Patricia  Parr,  piano.  Walter 
Hall.  3 p.m. 

Tickets  $10,  students  and 
seniors  $6. 


Music  of  Michael  Tippett 

Friday,  January  23 
Recital  by  Chia-Chien  Chou, 
piano,  Norbert  Kraft,  guitar, 
and  U of  T Contemporary 
Music  Ensemble  of  the  music 
of  Sir  Michael  Tippett,  sec- 
ond Wilma  & Clifford  Smith 
visitor  at  the  faculty.  Walter 
Hall.  8 p.m. 

Tickets  $3. 


U of  T Symphony 
Orchestra 

Saturday,  January  2U 
Michel  Tabachnik,  conduc- 
tor. MacMillan  Theatre. 

8 p.m. 

Tickets  $8,  students  and 
seniors  $5. 


U of  T Wind  Symphony 

Sunday,  January  25 
Stephen  Chenette,  conduc- 
tor. MacMillan  Theatre. 

3 p.m. 

Tickets  $3. 

Information  on  all  events  in 
the  Edward  Johnson 
Building  available  from  the 
box  office,  978-37UU- 


Poetry  by  Women, 

Part  3. 

Monday,  January  12 
Michael  Lynch  reads  from 
Elizabeth  Bishop  and  other 
20th  century  women  poets. 
Walden  Room,  UC  Union,  79 
St.  George  St.  4.10  p.m. 


Tiln. 

Tuesday,  January  13  to  Sun- 
day, January  18 
By  Michael  Cook.  Graduate 
Centre  for  Study  of  Drama 
production,  1986-87  season. 
Robert  Gill  Theatre,  Koffler 
Student  Services  Centre. 
Performances  at  8 p.m.  ex- 
cept Sunday,  2 p.m. 

Tickets  $5,  students  and 
seniors  $3. 

Reservations:  Monday- 
Friday  11  a.m.  to  5 p.m., 
586-7986. 


F.W.  Watt. 

Friday,  January  1 6 
Poet  reads  from  his  new 
book  It’s  Over  * It’s  Beginn- 
ing. S-357,  Scarborough 
Campus.  11  a.m. 


Timothy  Findley. 

Monday,  January  19} 
Novelist  reads  from  his 
work.  Walden  Room,  UC 
Union,  79  St.  George  St. 

4.10  p.m. 


Butterflies  Are  Free. 

Thursday,  January  22  to 
Saturday,  January  2U 
Drama  production  by 
Leonard  Gershe.  TV  Studio 
One,  Scarborough  Campus. 
8 p.m. 

Admission  free. 


ROYAL  CONSER- 
VATORY OF  MUSIC 

Royal  Conservatory 
Orchestra 

Friday,  January  1 6 
Richard  Hoenich,  conductor. 
Fifth  in  series  of  11  concerts. 

Friday,  January  23 
Franco  Mannino,  conductor. 
Sixth  in  series  of  11  concerts. 
Church  of  the  Redeemer, 
Bloor  and  Avenue  Rd.  8 p.m. 
Tickets  $8,  students  and 
seniors  $5.  RCM  box  office 
978-5470. 

Information  on  all  Conser- 
vatory concerts  available 
from  publicity  office, 
978-3771. 


Events 

deadlines 

Please  note  that  information 
for  Events  listings  must  be 
received  in-writing  at  the 
Bulletin  offices,  45  Willcocks 
St.,  by  the  following  times: 

Events  taking  place 
January  26  to 
February  9: 

Monday,  January  12 

Events  taking  place 
February  9 to 
February  23: 

Monday,  January  26 


John  Reibetanz. 

Monday,  January  26 
Poet  reads  from  his  recently 
published  volume  Ashourn. 
Walden  Room,  UC  Union,  79 
St.  George  St.  4.10  p.m. 


Qilms 


Gandhi  (part  2). 

Wednesday,  January  H 
Richard  Attenborough  pro- 
duction. Room  153,  Level  A, 
Audiovisual  Library, 
Sigmund  Samuel  Library. 

12  noon  to  1.35  p.m. 

(South  Asian  Studies) 


Innis  Winter  Film 
Program  87 

Thursday,  January  15 
The  Man  who  Shot  Liberty 
Valence;  Heaven’s  Gate. 

Tu£sday,  January  20 
Canadian  Film , Canadian 
Landscape;  featuring  works 
by  Sandy  Wilson,  Phil 
Hoffman,  Steven  Denure  et 
a l.  Innis  College  Town  Hall. 
7 p.m. 

Tickets  $2. 

Information:  978-2023. 


Sir  Michael  Tippett,  Wilma  and  Clifford  Smith  Visitor  at  the  Faculty 
of  Music,  will  be  present  at  a concert  of  his  chamber  music  Jan.  23. 


Organ  Recital. 

Sunday,  January  18 
William  Wright,  Faculty  of 
Music;  first  in  series  of  three 
Jessie  Macpherson  com- 
memorative concerts.  Vic- 
toria College  Chapel.  2.30 
p.m. 

Tickets  $6,  students  $3. 
Information  re  concerts, 
585-U08. 

(Victoria  College) 


Scarborough  Campus 

Sunday,  January  18 
Baroque  music  played  on 
authentic  instruments  by 
Valerie  Weeks,  harpsichord; 
Alison  Melville,  baroque  flute 
and  recorder;  and  Olga  van 
Kranendonk,  baroque  cello. 
Meeting  Place,  Scarborough 
College.  3 p.m. 


Amnesty  Week  at 
Scarborough  College. 

Monday,  January  19  to 
Thursday,  January  22 
A booth  with  literature,  con- 
sultants and  videotapes  from 
Amnesty  International  will 
be  set  up;  organized  by  the 
Scarborough  College 
Amnesty  International 
group.  Meeting  Place,  Scar- 
borough College.  11  a.m.  to 
1 p.m. 

Blood  Donor  Clinic. 

Monday,  January  19  to 
Friday,  January  23 
Main  lobby,  Medical  Sciences 
Building. 

Hours:  Monday  and  Tuesday, 
10  a.m.  to  4 p.m.;  Wednes- 
day to  Friday,  10  a.m.  to 
5 p.m. 


Global  Development 
Awareness  Week  at 
Scarborough  College. 

Monday,  Januay  26  to 
Saturday,  January  31 
All  events  take  place  at 
Scaborough  College. 

Tuesday,  January  27 
A representative  from  Cana- 
dian International  Develop- 
ment Agency  will  discuss 
highlights  from  DECIMA 
poll.  4 p.m. 

Thursday,  January  29 
Communication:  An  Agent 
for  Social  Change,  Sherry 
Galey,  MATCH  International 
Centre.  4 p.m. 

Participatory  theatre  perfor- 
mance by  native  Canadians, 
organized  by  Remelt 
Hummelen.  Evening. 

Saturday,  January  31 
How  Communicatons  and 
Various  Media  Can  Be  Used 
to  Further  Development; 
day-long  symposium.  Room 
H-305,  Scarborough  Campus. 

Information:  28U-32U3. 
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Governing  Council  Election 


Nominations  open  on  Jan.  12  for 
the  following  13  seats  on  the  Gov- 
erning Council:  5 teaching  staff  seats;  2 
graduate  student  seats;  4 full-time 
undergraduate  student  seats;  2 part- 
time  undergraduate  student  seats. 
Prospective  candidates  are  invited  to 


obtain  nomination  forms  and  copies  of 
the  Election  Guidelines  1987  as  soon  as 
possible  from  the  Governing  Council 
Secretariat,  room  106,  Simcoe  Hall  or 
the  Registrars’  Offices  at  Scarborough 
and  Erindale  Colleges. 


The  Governing  Council 

Governing  Council  is  composed  of  50 
members  including  the  President,  the 
Chancellor,  16  government  appointees, 
12  teaching  staff,  eight  alumni,  eight 
students,  two  administrative  staff  and 
two  presidential  appointees.  The  Coun- 
cil and  its  committees  are  responsible 
for  approval  of  such  items  as:  academic 
and  incidental  fees,  establishment  of 
new  academic  programs,  major  admis- 
sions and  awards  policies,  the  Univer- 
sity’s budget  and  other  major  financial 


matters,  campus  planning  and  capital 
projects,  personnel  policies,  campus  and 
student  services,  appointment  of  senior 
administrative  officers. 

All  members  of  Governing  Council 
must  be  Canadian  citizens. 

Four  teaching  staff  members  will 
serve  three-year  terms  and  students  will 
serve  one-year  terms,  beginning  July  1, 
1987.  The  fifth  teaching  staff  member 
will  serve  for  one  year,  completing  the 
term  of  a member  who  has  resigned . 


Elections  are  required 
in  the  following  constituencies 


I TEACHING  STAFF 

“Teaching  Staff”  means  the  employees 
of  the  University,  University  College, 
the  constituent  colleges  and  the  arts  and 
science  faculties  of  the  federated  univer- 
sities who  hold  the  academic  rank  of 
professor,  associate  professor,  assistant 
professor,  full-time  lecturer  or  part-time 
lecturer,  tutor  or  senior  tutor. 

Constituency  ID  (1  seat) 

All  teaching  staff  members  in  the  Fac- 
ulty of  Arts  & Science  who  hold  their 
major  appointments  in  the  Departments 
of  Anthropology,  Economics,  Geo- 
graphy, History,  Philosophy,  Political 
Science,  Sociology,  Psychology  and 
Religious  Studies  (excluding  those  who 
hold  their  major  appointments  in  one  of 
the  federated  universities  or  Scar- 
borough or  Erindale  Colleges). 

The  term  of  Professor  J.H.  Galloway 
expires  on  June  30, 1987. 

Constituency  IF  (1  seat) 

All  teaching  staff  members  in  any 
department  of  the  Faculty  of  Arts  & 
Science  excluding  those  who  hold  their 
major  appointments  in  one  of  the 
federated  universities  or  Scarborough 
or  Erindale  Colleges. 

The  term  of  Professor  W.J.  Callahan 
expires  on  June  30,  1987. 

Constituency  V (1  seat) 

All  teaching  staff  members  in  the  Fac- 
ulty of  Architecture  & Landscape  Archi- 
tecture, Faculty  of  Management 
Studies,  Faculty  of  Forestry,  Faculty  of 
Law,  Faculty  of  Music  and  the  Faculty 
of  Social  Work. 

The  term  of  Professor  P.L.  Aird 

expires  on  June  30, 1987. 

Constituency  VI  (1  seat) 

All  teaching  staff  members  in  the  Fac- 
ulty of  Education,  Graduate  Depart- 
ment of  Education  and  the  Faculty  of 
Library  & Information  Science. 

II  TEACHING  STAFF 
BY-ELECTION 
Constituency  IC  (1  seat) 

All  teaching  staff  members  in  the  Fac- 
ulty of  Arts  & Science  who  hold  their 
major  appointments  in  the  Departments 
of  Classics,  East  Asian  Studies,  English, 
Fine  Art,  French,  German,  Italian 
Studies,  Linguistics,  Middle  East  and 
Islamic  Studies,  Near  Eastern  Studies, 
Slavic  Languages  and  Literatures  and 
Spanish  and  Portuguese  excluding 
those  who  hold  their  major  appoint- 
ments in  one  of  the  federated  univer: 
sities  or  Scarborough  or  Erindale 
Colleges. 

The  term  of  Professor  R.  Savory 
expires  on  June  30,  1988.  He  has  re- 
signed effective  June  30,  1987. 


Ill  GRADUATE  STUDENTS 
“Graduate  Student”  means  all  students 
registered  in  the  School  of  Graduate 
Studies . 

Constituency  I — (1  seat) 

All  students  registered  in  Division  I 
(Humanities)  and  Division  II  (Social 
Sciences)  of  the  School  of  Graduate 
Studies,  with  the  exception  of  the 
Graduate  Department  of  Education. 

The  term  of  Ms.  F.  Currey  expires  on 
June  30, 1987. 

Constituency  II  — (1  seat) 

All  students  registered  in  Division  III 
(Physical  Sciences)  and  Division  IV  (Life 
Sciences)  of  the  School  of  Graduate 
Studies,  and  in  the  Graduate  Depart- 
ment of  Education. 

The  term  of  Dr.  B.  Harvey  expires  on 
June  30, 1987. 

IV FULL-TIME  UNDERGRADUATE 
STUDENTS 

“Full-time  Undergraduate  Student” 
means  all  students  (except  students 
registered  in  the  Toronto  School  of 
Theology)  registered  at  the  University 
in  a program  of  full-time  study  who  are 
not  registered  in  the  School  of  Graduate 
Studies.  All  students  in  Arts  & Science 
on  all  campuses  will  be  considered  full- 
time for  electoral  purposes  if  enrolled  in 
four  or  more  full -course  equivalents 
over  any  two  terms  in  an  academic  ses- 
sion (including  the  previous  summer 
session). 

Constituency  I — (2  seats) 

All  students  registered  in  the  Faculty  of 
Arts  & Science  including  Erindale  and 
students  at  Scarborough  College. 

The  terms  of  Mr.  B.  Burchell  and 
Ms.  A.M.  Kinsley  expire  on  June  30, 
1987. 

Constituency  II  — (2  seats) 

All  students  registered  in  the  Faculty  of 
Dentistry,  Faculty  of  Nursing,  Faculty 
of  Medicine,  Faculty  of  Pharmacy,, 
School  of  Physical  & Health  Education , 
Faculty  of  Education,  Faculty  of  Ap- 
plied Science  & Engineering,  Faculty  of 
Architecture  & Landscape  Architec- 
ture, Faculty  of  Forestry,  Faculty  of 
Law  and  Faculty  of  Music  (with  the  pro- 
viso that  both  members  elected  in  Con- 
stituency II  not  be  registered  in  the 
same  faculty  or  school). 

The  terms  of  Mr.  M.  Bilaniuk  and 
Mr.  R.  Chang  expire  on  June  30,  1987. 

V PART-TIME  UNDERGRADUATE 
STUDENTS  - (2  seats) 

“Part-time  Undergraduate  Student” 
means  all  students  (except  students 
registered  in  the  Toronto  School  of 
Theology)  registered  at  the  University 
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in  a program  of  part-time  study  who  are 
not  registered  in  the  School  of  Graduate 
Studies.  All  students  in  Arts  & Science 
on  all  campuses  will  be  considered  part- 
time  if  enrolled  in  fewer  than  four  full- 


Election  schedule 

The  following  is  a partial  schedule: 

Nominations  open 
Nominations  close 
Announcement  of  candidates 

Mailing  of  ballots 
Close  of  election 
Announcement  of  results 

Advance  polls 
Polls  open 

Announcement  of  results 


course  equivalents  over  any  two  terms 
in  an  academic  session  (including  the 
previous  summer  session). 

The  terms  of  Ms.  C.  Johnson  and  Mr. 
D.  Power  expire  on  June  30,  1987. 


January  12 
January  23,  noon 
January  29 

February  18,  19  and  20 
March  10,  noon 
March  12 

February  23  to  26 
March  16  to  19 
March  25 


Regulations 


Complete  information  on  the  regula- 
tions governing  the  elections  is  con- 
tained in  the  Election  Guidelines  1987 
available  from  the  Governing  Council 
Secretariat.  The  Guidelines  detail  the 
process  of  nomination  and  election. 
Please  feel  free  to  drop  in  and  discuss 
any  questions  about  the  election  or  the 
function  of  Governing  Council  with  the 
Chief  Returning  Officer,  Ms.  Susan 
Girard,  room  106,  Simcoe  Hall,  or 
telephone  Ms.  Girard  at  978-6576. 
Students  and  staff  on  the  Scarborough 


or  Erindale  Campuses  can  pick  up 
nomination  forms  and  the  Guidelines  at 
the  Office  of  the  Registrar. 

Please  note  that  nomination  forms 
must  be  signed  by  the  following 
numbers  of  nominators  from  the 
appropriate  constituency: 

Teaching  staff  10 

Graduate  students  20 

Full-time  undergraduate  students  20 
Part-time  undergraduate  students  20 


Close  of  nominations 

Nomination  papers  must  be  filed  by  Early  submission  of  nomination  papers 
noon,  Friday,  January  23,  1987  at  the  will  provide  time  for  corrections,  if 
Governing  Council  Secretariat,  room  needed,  before  the  deadline. 

106,  Simcoe  Hall.  Nominations  received 
elsewhere  or  after  that  time  and  in- 
complete nominations  will  be  invalid. 


p 


ETTERS 


Let’s  try  tune-up, 
not  overhaul  of  Council 


The  recent  published  nostalgia  of 
Professors  Nelson  and  Conacher  for 
pre-Governing  Council  days  is  dis- 
appointing, not  only  for  the  studied 
avoidance  of  the  defects  of  the  Board 
and  Senate,  but  also  for  their  implicit 
bitterness  — incorrect  in  my  view  — 
that  the  1971  University  of  Toronto  Act 
has  led  to  a decline  in  the  role  of  the 
teaching  staff  in  University  life  and 
government.  I do  not  share  that  opinion. 
One  only  has  to  look  at  the  faculty  and 
divisional  councils,  where  the  important 
decisions  on  teaching  and  learning  are 
made,  to  see  that  UTFA  and  its 
members  remain  firmly  in  control.  The 
inconsistency  between  the  represen- 
tative nature  of  the  Governing  Council, 
and  the  teaching  staff  dominance  of 
subordinate  bodies,  does  not  trouble  me, 
since  it  seems  to  work. 

The  perceived  inability  of  the  Gov- 
erning Council  itself  to  deal  with  the 
decisions  presented  to  it  efficiently  and 
professionally  has  little  to  do  with  the 
teaching  staff  minority  on  the  Council 
and  its  committees,  or  with  the  unfair 
generalization  that  the  lay  members  are 
not  of  sufficient  stature  or  quality.  Nor 
is  it  the  result,  as  Professor  Conacher 
asserts,  of  the  students  tending  to  be 
antagonistic  to  teaching  staff  and 
creating  a confrontational  atmosphere. 
Teaching  staff  members  have  always 
received  from  other  governors  the 
respect  they  deserved  and  if  their 
political  leanings  or  demonstrated 
attitudes  toward  students  or  outside 
members  did  not  contribute  to  their 
effectiveness,  that  has  little  to  do  with 
the  composition  of  the  Council  or  the 
quality  of  the  other  members.  True,  the 
debating  style  of  some  of  the  student 
members  has  over  the  years  been  quite 
different  from  the  quiet,  many  would 
say  dull,  manner  of  Senate  delibera- 
tions. But  many  of  the  issues  that  the 
Governing  Council  has  had  to  consider 
are  more  passionate  than  the  items  on 
the  typical  Senate  agenda.  And  as  they 
are  considered  in  public,  unlike  at  a 
Board  of  Governors’  meeting,  in  the 
presence  of  campus  and  city-press  to 
report  what  representatives  are  saying, 


this  may  have  provoked  a touch  more 
emotion  than  some  members  of  the  Uni- 
versity thought  necessary  or  desirable.  I 
doubt  that  anyone  would  wish  to  return 
to  the  secret  deliberations  of  the  past, 
which  may  unfortunately  be  the  only 
way  to  head  off  the  implicit  criticism  of 
the  Council  and  its  undignified  pro- 
ceedings, or  the  unwieldy  majesty  of  the 
Senate’s  Friday  night  get-togethers. 

It  is  also  unfortunate  that  UTFA  has 
chosen  in  its  Nov.  26  newsletter  to  link 
the  economic  decline  of  the  teaching 
staff  with  the  Governing  Council  struc- 
ture. Although  UTFA  does  not  seem  so 
explicitly  concerned  for  the  moment 
about  the  financial  situation  of  the  sup- 
port staff,  or  about  the  deterioration  in 
the  University’s  physical  plant  and 
teaching  and  research  infrastructure,  I 
suspect  that  for  all  its  evils  (real  and 
imagined),  the  Governing  Council  does 
not  fix  the  overall  levels  of  government 
support  to  post-secondary  education.  I 
would  also  note  that  other  Ontario  uni- 
versities where  teaching  staff  are  still 
firmly  in  control  of  the  Senate  are  beset 
with  the  same  woes. 

I share  Professor  Nelson’s  and  Pro- 
fessor Conacher’s  concern  that  the 
Governing  Council  is  not  serving  the 
University  of  Toronto  the  way  it  should. 
I do  not  believe,  however,  that  a full- 
scale  public  revision  of  the  applicable 
legislation  is  timely  or  constructive.  The 
public  has,  happily,  forgotten  the  last 
time  we  washed  our  linen  in  public,  in 
1971  when  the  current  Act  was  debated 
in  the  legislature.  The  eve  of  a major 
fundraising  campaign  (vague  and 
anonymous  criticisms  of  our  governance 
notwithstanding)  is  not  the  time  to  open 
these  wounds  again,  even  though  some 
seem  prepared  to  do  so.  Tampering  at 
the  margin  with  the  composition  of 
standing  committees,  or  methods  of 
election,  is  always  a possibility,  thus 
turning  the  process  over  to  those 
strongly  committed  to  changing  it  and 
leaving  the  substantive  business  of  the 
University  to  the  rest  of  us  while  the 
constitutional  debate  drags  on. 

There  is  one  change  I would  try  first, 
before  fiddling  with  the  structure.  That 


Recommended  dining 


dining  lounge 

Authentic  Japanese 
cuisine  & decor 


a 

* 

« 


195  Richmond  St.  W. 

(within  walking  distance  of  all  Downtown  Hotels) 

Phone  977-9519 

Enter  through  a Japanese  rock  garden  which  sets  the  scene  for  gracious, 
relaxed  dining  in  the  Oriental  tradition,  surrounded  by  wicker,  bamboo, 
and  Japanese  prints.  You  can  dine  Japanese  style  at  low  tables  or,  if  you 
prefer,  North  American  style  with  normal  tables  and  chairs  — the  service 
is  efficient  and  polite  no  matter  which  you  choose.  Five  course  dinners  pre- 
sent a selection  of  sukiyaki,  teriyaki,  shabu  shabu,  or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table  and  consists  of 
seafoods , vegetables  and  tasty  seaweed . The  main  course  is  accompanied 
by  soup,  sunomo  salad  (octopus,  cucumber  and  shrimp),  tempura,  rice, 
dessert,  and  tea.  AmEx,  Chgx.  ★ ★ ★ ★ 

Noon-2:30,  5-11  p.m.,  Mon.-Fri.  Sat.  5-11  p.m.  Closed  Sunday. 


is  the  relationship  between  the  Gov- 
erning Council  and  its  committees  and 
the  administration.  I do  not  feel  that  all 
those  who  sit  in  Simcoe  Hall  or  in  senior 
academic  administrative  posts  are 
ogres,  chosen  for  their  ability  to  deceive, 
mislead  and  connive.  Most  are  fair, 
capable  people  whose  only  sin  is  their 
apparent  unease  at  benefiting  from  the 
experience  and  commitment  of  their 
mid -level  subordinates,  the  permanent 
bureaucracy  with  the  institutional 
memory  and  the  strong  commitment  to 
keeping  the  University  functioning  well. 
But  the  fact  that  the  Governing  Council 
can  only  accept,  reject  or  refer  back  the 
decisions  put  to  it  emboldens  those 
administrators  with  tendencies  to  be 
less  than  candid. 

As  a lay  governor,  I am  concerned  by 
the  frequently  low  quality  of  documen- 
tation submitted  to  us  for  important 
resource  allocation  and  business  deci- 
sions, and  dismayed  by  the  stonewalling 
of  some  administrators  when  con- 
fronted with  the  inadequacies  of  their 
work.  If  we  could  amend  the  reports, 
administrators  would  be  on  their  toes  to 
present  clear  and  concise  recommenda- 
tions, aware  that  the  committees,  the 
Executive  Committee  or  the  Council 
itself  might  well  have  a better  idea,  and 
that  the  persuasive  and  well-prepared 
members  would  be  able  to  put  forward  a 
better  and  ultimately  successful  case. 
Under  the  current  rules,  the  pressure  of 
business  and  the  attitude  of  some  senior 
staff  make  many  Council  members  un- 
willing to  slow  the  relentless  pace  of 
deliberations  by  dealing  directly  with 
what  has  not  been  done  well  by  the 


administration.  And  that,  unfortun- 
ately, is  not  rare. 

It  would  be  reassuring  to  say  about 
the  Governing  Council  “it’s  not  broken, 
don’t  try  to  fix  it.”  But  a major  repair 
job  is  going  to  be  difficult,  and  perhaps 
even  that  will  not  work.  Let  us 
demonstrate  a bit  of  faith  in  the  good 
will  of  members  of  the  University  com- 
munity involved  in  and  concerned  with 
University  governance,  and  try  first  a 
tune-up  of  how  the  Council  runs,  before 
turning  to  more  dramatic  solutions. 


Recent  items  that  have  hit  my  desk: 
(1)  A U of  T Faculty  Association 
newsletter  (Nov.  26)  indicating  a con- 
tinued prolongation  of  salary 
negotiations. 

(2)  A Bulletin  (Dec.  8)  advising  of  the 
resurrection  of  the  School  of 
Architecture. 

Looking  at  them,  one  questions  both 
priorities  and  planning  at  this  centre. 
Surely  peasants  are  kept  happy  with 
bread  and  circuses.  The  latter  is  pro- 
vided. Where  is  the  bread? 


Dr.  M.D.  Silver 
Chairman 

Department  of  Pathology 


Paul  M.  Cadario 
Alumni  Member 
Governing  Council 


Bread  and 
circuses 


Search  committee, 
zoology  chair 


A search  committee  has  been 
established  in  the  Faculty  of  Arts  & 
Science  to  recommend  a chairperson  for 
the  Department  of  Zoology.  Members 
are:  Professor  R.L.  Armstrong,  dean, 
Faculty  of  Arts  & Science  ( chairperson ); 
Professor  Jane  Millgate,  vice-dean, 
Faculty  of  Arts  & Science;  Professor 
Anthony  Melcher,  associate  dean,  Divi- 
sion IV,  School  of  Graduate  Studies; 


Scarborough 

humanities 

review 

A committee  has  been  established  to 
review  Scarborough  College’s  Divi- 
sion of  Humanities.  According  to  Uni- 
versity policy,  all  departments  (in  the 
case  of  Scarborough  College,  divisions) 
must  undergo  a review  at  the  end  of  the 
chair’s  term.  Professor  Wayne  Dowler’s 
term  of  office  ends  June  30,  1987. 
Members  are:  Professor  J.F.  Burke, 
Department  of  Spanish  & Portugese 
(chair);  Professor  V.  A.  De  Luca, 
English,  Erindale  College;  Professor 
Modris  Eksteins,  History,  Scarborough 
College;  and  Professor  J.R.  Warden, 
Classics,  Scarborough  College. 

The  committee’s  terms  of  reference 
are:  to  assess  the  quality  of  the  teaching 
and  research  programs  carried  out  by 
the  faculty  of  the  Division  of 
Humanities;  to  identify  strengths  and 
weaknesses  in  these  programs;  to  com- 
ment upon  the  administrative  arrange- 
ments within  the  division;  and  to  make 
recommendations  for  future  devel- 
opments in  the  division . 

Staff  and  students  are  welcome  to 
submit  their  comments  to  members  of 
the  review  committee. 


Professor  Fergus  Craik,  Department  of 
Psychology;  Professor  James  Friesen, 
Department  of  Medical  Genetics;  Pro- 
fessors S.S.  Tobe,  Nicholas  Mrosovsky, 
Irwin  Tallan  and  Ian  Orchard,  Depart- 
ment of  Zoology;  Professor  Gary 
Sprules,  Division  of  Sciences,  Erindale 
College;  and  Professor  J.H.  Youson, 
Division  of  Sciences,  Scarborough 
College. 

The  committee  would  appreciate 
receiving  nominations  and/or  comments 
from  interested  members  of  the  Univer- 
sity community.  These  can  be  made  ver- 
bally or  in  writing  to  the  chairperson,  or 
to  any  member  of  the  committee. 


Great  copies  and  complete 
services,  day  or  night. 
Only  at  Kinko’s 


kinko's 

Great  copies.  Great  people. 

OPEN  24  HOURS 
Mon.  8 a m.  - Sat.  6 p.m. 
346  Bloor  St.  W. 
(928-0110) 

Visit  our  second  location 
near  York  U.  at 
65  Four  Winds  Dr.  (663-0042) 
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CLASSIFIED 


A classified  ad  costs  $8  for  up 
to  35  words  and  $.25  for  each 
additional  word.  Your  name 
counts  as  one  word  as  does  your 
phone  number,  but  the  components 
of  your  address  will  each  be  counted 
as  a word.  No  charge  for  postal  code. 

A cheque  or  money  order  payable 
to  University  of  Toronto  must  accom- 
pany your  ad.  Ads  must  be  sub- 
mitted in  writing,  10  days  before 
Bulletin  publication  date,  to  Marion  de 
Courcy-lreland,  Department  of 
Communications,  45  Willcocks  St., 
Toronto,  Ontario  M5S  1A1.  Ads  will 
not  be  accepted  over  the  phone. 


Accommodation 

Rentals  Available  - Metro 


Newly  decorated  renovated  rooms 

in  a bright  large  private  home  near 
U of  T.  All  utilities  included.  Shared 
kitchen  and  bathroom.  Could  be 
furnished.  Immediate  occupancy. 
References  required.  920-4038. 

Forest  Hill  — furnished  top  floor 
1 -bedroom  apartment.  Cedar  deck, 
skylight,  washer/dryer  facilities,  and 
parking.  Price  negotiable.  Call  Susie 
Meder  973-3501  or  922-2327.  1 
year  rental  with  possible  option  to 
remain. 


Detached  Victorian  House,  fur- 
nished, fully  renovated,  available 
Summer  1987  to  summer  1988. 
Ten  minute  walk  to  campus.  Three 
bedrooms,  two  full  bathrooms  plus 
large  loft  with  skylight,  deck.  Bright 
breakfast  room,  all  appliances, 
brick  fireplace,  patio,  garden.  Non- 
smokers.  $1,700  plus  utilities. 
967-7791. 

West  Annex  Palmerston  Ave.  close 
to  subway  and  university.  Unfur- 
nished, single  family  3+  bed- 
rooms, restored,  nanny’s  quarters, 
garage,  garden,  across  from  park. 
Non-smokers.  No  pets.  Available 
April  1,  1987.  $1 300/month  + 
utilities.  Frank  (B)  978-3313,  (H) 
536-7945,  leave  message  please. 

Three  bedroom  furnished  house  in 

Riverdale  area.  Backyard,  garden, 
garage.  $900  plus  utilities.  Available 
Feb.  15  — July  15.  Call  evenings, 
6-9  p.m.  462-9202. 

Annex,  newly  renovated  basement 
apartment,  full  bath,  close  to  Bloor- 
Bathurst  subway.  $495+.  Available 
February  1st.  534-8485. 


Accommodation 

Rentals  Required 

Future  Pediatric  Ophthalmology 
Fellow  at  the  Hospital  for  Sick 
Children  in  need  of  accommoda- 
tions beginning  mid-June  1987  to 
July  1988.  Wife,  4 children. 
Responsible.  Please  call  George 
Rozakis,  M.D.  collect  at  (919) 
544-7906  or  write  to  2 Abingdon 
Way,  Durham,  North  Carolina 
27713. 

Professional  wants  to  rent  (or 

house-sit)  minimum  3-bedroom 
house  w/appliances,  not  necessary 
fully  furnished,  preferably  w/fenced 
garden.  If  needed,  will  keep  pets. 
Call  Phillip  at  IRIS:  368-3555  (leave 
message). 

Wanted:  Furnished  2-bedroom  or 
1 -bedroom  plus  apartment,  condo 
or  duplex.  For  single,  mature, 
business  lady.  Near  public  trans- 
portation — Feb/March  for 
minimum  10  months  or  1 year  plus. 
221-0444  (leave  message  if  no 
answer). 


The  Faculty  of  Nursing  Health  Promotion  Project  presents: 

FESTIVAL  OF  HEALTH 

for  staff  and  students 

Wed.  Jan.  28,  1987  • 11  am.  to  7 pm. 

50  St.  George  St. 

FREE  ADMISSION 

In  collaboration  with  other  health  science  faculties,  health  promotion 
services  on  campus  and  selected  community  agencies. 


CENTENNIAL  LECTURE  SERIES 


Dr.  Margaret  W.  Conkey, 

(Anthropologist),  Redman  Lecturer. 

Professor  Conkey  begins  our  study  of  human 
thought  by  showing  how  clues  from  the 
archaeological  record  can  be  used  to  trace 
the  early  evolution  of  consciousness.  Her 
evidence  includes  anatomical  reconstructions 
of  the  brain  of  pre-humans,  stone  tools,  and 
Paleolithic  art  Artifacts  and  art  may  point  to 
the  evolution  of  symbolic  behaviour. 

AN  EVOLUTIONARY  AND  ARCHAEOLOGICAL 
FRAMEWORK  FOR  INTERPRETING  HUMAN 
COGNITION  AND  SYMBOLS." 

January  12  - 7:30  p.m. 

Togo  Salmon  Hall,  Room  120 

HUMANS  AS  MATERIALISTS  AND 
SYMBOLISTS  AN  INTRODUCTION  TO  THE 
ART  AND  VISUAL  IMAGERY  OF  LATE 
STONE  AGE  EUROPE 
January  13  - 7:30  p.m. 

Togo  Salmon  Hall,  Room  120 

THINKING  ABOUT  THE  OTHER'  AND 
ACCESSING  SYMBOLIC  DOMAINS:  MAKING 
INFERENCES  ABOUT  PREHISTORIC  MINDS' 

January  14  - 4:00  p.m. 

Ewart  Angus  Centre,  Room  1A1 


SYMPOSIUM:  "CURRENT  CONCEPTS  OF 
UNCONSCIOUS  PROCESSES" 

I Rosenfield.  with  K.  Bowers,  R de  Sousa. 
M Reiser  and  E.  Tulving 

January  28  - 1:00  to  6:00  p.m. 
Ewart  Angus  Centre,  Room  1A1 
Free  tickets  available  after  Jan.  5, 
Extension  6180 


Dr.  Gerald  Edelman, 

(Biologist,  Nobel  Laureate), 

McMasler  Centennial  Lecturer 

In  a novel  fusion  of  concepts  from  different 
fields  of  study,  Dr.  Edelman  applies  some 
general  principles  of  biological  evolution  and 
new  concepts  of  immunological  mechanisms 
to  suggest  how  the  human  brain  works  and 
serves  different  kinds  of  memories 

CAN  MOLECULAR  BIOLOGY  EXPLAIN 
THE  HUMAN  BRAIN 

February  3 - 4:00  p.m. 

Ewart  Angus  Centre,  Room  1A1 

NEURAL  DARWINISM:  THE  THEORY  OF 
NEURONAL  GROUP  SELECTION” 

February  5 - 4:00  p.m. 

Ewart  Angus  Centre,  Room  1A1 


Dr.  David  Pamas, 

(Former  member  of  the  Strategic  Defense 
Initiative  Organization  Panel  on  Computing 
in  Support  of  Battle  Management),  John 
Hodgins  Lecture ' 

""THE  STRATEGIC  DEFENSE  INITIATIVE  FROM 
THE  POINT  OF  VIEW  OF  TECHNOLOGY” 
February  16  - 7:30  p.m. 

Ewart  Angus  Centre,  Room  1A1 

"THE  RESEARCH  COMMUNITY 
ASSOCIATED  WITH  SDI” 

February  17  - 10:30  a.m. 

Ewart  Angus  Centre,  Room  1A1 

"ARTIFICIAL  INTELLIGENCE” 

February  18  - 10:30  a.m. 

John  Hodgins  Engineering, 

Room  264 


Dr.  Victoria  Fromkin, 

(Professor  of  Linguistics),  McMasler  Centen- 
nial Lecturer  and  Learned  Societies  Visitor 

"BRAIN.  MIND,  AND  LANGUAGE” 

May  27  - 2:00  p.m. 

Convocation  Hall 

•SLIPS  OF  THE  TONGUE:  WINDOWS 
TO  THE  MIND” 

May  28  - 2:00  p.m. 

Convocation  Hall 

"LANGUAGE  AS  AN  INDEPENDENT  AND 
DISTINCT  COGNITIVE  SYSTEM" 

May  29  - 2:00  p.m. 

Convocation  Hall 


Dr.  Herbert  Simon, 

(Economist  and  Nobel  Laureate),  McMaster 
Centennial  Lecturer  and  Learned  Societies 
Visitor. 


Dr.  Israel  Rosenfield, 

(Historian.  M D . author  in  the 
Neurosciences) 

McMaster  Centennial  Lecturer  and  Distin- 
guished Visitor  in  the  Department  of 
Psychiatry 

Israel  Rosenfield  assesses  the  work  of  maior 
theorists  who  have  mapped  the  localization  of 
functions  in  the  brain  and  who  have  investi- 
gated the  concept  of  memory 

' IDEAS  ABOUT  MEMORY  IN  NINETEENTH 
AND  TWENTIETH  CENTURY  NEUROLOGY 
January  20  - 7:30  p.m. 

Togo  Salmon  Hall,  Room  120 

LANGUAGE  AND  MEMORY" 

January  21  - 4:00  p.m. 

Togo  Salmon  Hall,  Room  120 

•EDELMAN'S  NEURAL  DARWINISM 
MEMORY  REVISITED 

January  22  - 7:30  p.m. 

Ewart  Angus  Centre.  Room  1A1 


FOR  FURTHER  INFORMATION.  CALL 
525-9140,  ext.  2578 


Dr.  Robert  Perloff, 

(Past  President.  American  Psychological 
Association),  McMaster  Centennial  Lecturer 

THE  PERVASIVENESS  OF  SELF-INTEREST 
IN  PSYCHOLOGY 

February  10  - 7:30  p.m. 

Togo  Salmon  Hall,  Room  120 

FOSTERING  WELL  BEING  THROUGH 
SELF-INTEREST 

February  11  - 7:30  p.m. 

Ewart  Angus  Centre,  Room  1A1 


THE  PSYCHOLOGY  OF  SCIENTIFIC 
DISCOVERY” 

June  2 - 2:00  p.m. 
Convocation  Hall 

WHY  ECONOMISTS  DISAGREE” 

June  5 - 1:30  p.m. 
Convocation  Hall 


Dr.  Hilary  Putnam, 

(Philosopher).  Whiddon  Lecturer 

THE  MYSTERY  OF  MEANING  WHAT  THE 
COMPUTER  MODEL  DOESN’T  EXPLAIN 

October  - Details  to  be  announced. 


SYMPOSIUM  NEW  ISSUES  IN  A 
SYNTHESIS  OF  MOLECULAR  BIOLOGY  AND 
COGNITIVE  NEUROSCIENCES' ' 

Fall  - Details  to  be  announced. 


AOMISSION  FREE 


Furnished  rental  house,  con- 
venient to  U of  T,  required  by  pro- 
fessional couple  (non-smokers)  on 
sabbatical.  No  children.  Start  Sept. 
'87.  Ph.  (403)  437-3491  or 
432-5471  or  write  10516  - 17 
Ave.,  Edmonton  T6J  5B5. 

York  professor  seeks  self-contained 
furnished  sub-let,  preferably 
one-bedroom,  somewhere  quiet,  on 
TTC.  Mid-January  to  July.  Please 
phone  or  leave  message  at 
736-5166  ext.  2148  (daytime). 

Physician  wishes  to  rent  or  house- 
sit  furnished  suite  (or  house  if  not 
excessively  costly)  in  central 
Toronto.  Parking  essential.  Term 
negotiable.  Please  leave  message 
for  Wayne  at  479-0197. 


Accommodation 

Out-of-town 


Lovely  secluded  country  estate 
home,  5000  sq.ft.,  located  in  a ten 
acre  forest  in  the  hills  of  Nobleton. 
Just  15  minutes  north  of  Toronto 
International  Airport.  Four  bed- 
rooms, four  bathrooms,  2 
fireplaces,  in  ground  jacuzzi,  sauna. 
First  and  last  month  plus  $2000 
security  deposit.  Interest  on  last 
month  plus  security  deposit. 
629-1991  or  1-859-3886. 


Accommodation 

Overseas 


South  of  France.  A 3-bedroom 
house  (furnished)  in  the  picturesque 
village  of  Puyloubier,  20  km.  east  of 
Aix-en-Provence.  Available  August 
1987  — June  1988.  $400/month  + 
utilities.  Beth,  533-8844  (after 
8 p.m.)  or  978-7458  (days). 


Vacation/Leisure 


Clearwater,  Florida.  3 bedroom 
home.  Close  to  beaches,  tennis  and 
golf.  Ideal  for  1 or  2 families.  US 
$275/week  April-November;  US 
$325/week  December-March,  ex- 
tended rates  on  request.  978-7078 
or  593-5186. 

Furnished  house  for  rent  — 
Florida.  Kissimmee  near  Disney 
World  and  other  attractions.  Three 
bedrooms  plus  den,  two  baths, 
air-conditioned.  Rent  $220.00 
U.S./wk.  Monthly  rate  available. 
Will  need  a car.  Available  February 
1, 1987.(416)444-3700  evenings. 


Backpack  Canada  & United  States. 

Adventuresome  backpacking  treks 
in  the  magnificent  Canadian 
Rockies,  the  Grand  Canyon  in 
Arizona,  the  lower  Appalachians 
during  the  autumn  colour  season, 
the  Florida  Trail,  hut  hopping  in  the 
White  Mountains  of  New  Hamp- 
shire,  the  Andes  Mountains  of  Peru 
(two  separate  trips  — backpacking 
and  guided  tour),  the  North 
Cascades  in  Washington  State  and 
other  exciting  treks.  For  those  who 
feel  a full  backpacking  trip  would  be 
too  difficult  for  them,  we  have 
some  trips  where  we  hike  out  daily 
from  a base  camp  in  scenic  back- 
country  areas.  No  experience 
necessary.  Trips  are  7 to  10  days’ 
duration  (Peru  is  17  days).  Request 
brochure.  WILLARD’S  ADVEN- 
TURE CLUB,  Box  10,  Barrie,  On- 
tario, Canada  L4M  4S9.  (705) 
737-1881  daytime,  (705)  728-4787 
evenings. 


Secretarial 


Typing  of  books,  theses,  articles 

by  university  graduate.  Six  years’ 
experience  typing  lengthy  university 
documents  in  most  disciplines.  Ex- 
cellent work;  brief  turnaround.  IBM 
Correcting  Selectric  III.  $1.50  each 
double-spaced  text  page.  Pamela, 
925-4967.  St.  George. 

Word  processing  services  — 

manuscripts,  theses,  resumes, 
reports,  etc.  Efficient,  reasonable 
and  fast.  Call  The  Office  Works 
531-8782. 

ULTRA  WORD  PROCESSING.  Near 
U of  T.  The  specialists  in  Theses, 
Reports,  Multiple  Letters, 
Transcription,  and  Persuasive 
Resumes.  Superior  print  quality 
(not  dot  matrix).  Our  new  expanded 
location  is:  720  Spadina/at  Bloor, 
Suite  306.  968-6327. 

Professional  Word  Processing. 

Essays,  theses,  manuscripts. 
Resumes,  covering  letters.  Best 
rates.  Fast  service.  Choice  of  letter 
quality  print.  Call  WORDWRAP  INC. 
at  593-6250.  Ill  Elizabeth  St., 
Suite  505. 

GR  TRANSCRIPTION  SERVICES 

(Typing  and  word  processing). 
Essays,  reports,  theses,  resumes. 
ATTENTION  DOCTORS  - This 
company  specializes  in  MEDICAL 
TERMINOLOGY,  handwritten  or  dic- 
tated material.  Call  Gail,  592-9334 
9 a.m. -9  p.m.  (Carlton  Street  near 
Church  Street). 

Professional  Typing  and  Word 
Processing.  Theses,  reports, 
letters,  spread  sheets.  Select  pitch 
and  typeface,  diskette  available. 
Pick  up  and  drop  off  in  Downsview, 
Weston  and  Rexdale  areas.  Experi- 
enced legal  and  executive  sec- 
retary. Call  Linda,  745-0470. 


Miscellaneous 

Your  Own  Credit  Union.  If  you  are 

employed  by  the  U of  T you  can 
join  the  Universities  and  Colleges 
Credit  Union  (Unicoll).  For  further 
information  call  978-5505  and  ask 
for  the  member  services 
department. 

Passport  Photos:  We  moved!  Now 

at  TGH  in  rm.  CCRW3-802  (3rd 
floor  College  St.  entrance).  Still 
$6.50  (Incl.  tax)  for  2 BAA/  Polaroid 
(Cash  or  Internal  Billing  only). 
595-4084.  Wednesday  11-1  — no 
appointment  necessary. 

Accent  Need  Adjustment? 

Workshops  forming  with  “accent” 
on  production  and  formation  of  the 
English  sound  system,  English  pro- 
nunciation and  intonation  patterns. 
Small  groups,  ten  weekly  sessions. 
Personalized  attention.  Christine 
Gandy,  B.A.,  Reg.  OSHA  Language/ 
Speech  Pathologist.  767-6691 . 

VW  Westphalia  Camper  Van  — 

1981  — 90,000  km.  — Ex.  Cond. 
— Avail.  Aug.  1 Amsterdam  — 
(416)  783-6388. 

CHILDREN  (age  7-8  years  old)  are 
needed  to  participate  in  a speech 
study.  Involves  listening  to  stories 
and  sentences.  Fluent  speakers  of 
English  only  please.  $5  per  session. 
Please  call  978-3359. 

POSITION  AVAILABLE.  Graffigny 
Project.  Keyboard  Operator/ 
Secretary/Documentalist:  full-time. 
University-level  education,  ex- 
perience in  office  work  and 
organization,  word-processing 
skills,  near  native-level  skills  in 
English  and  French.  Salary: 
Secretary  II  level  with  full  fringe 
benefits.  Call  Prof.  Alan  Dainard, 
U.C.,  978-8601. 

Office  Sublet  Available  Now. 

Excellent  office  space  a few 
minutes  walk  from  the  University. 
Recently  redecorated.  1600  square 
feet  on  the  third  floor;  355  A 
College  St.,  at  Brunswick.  Lease 
until  July  31, 1987.  Possible  option 
for  another  year  and  another  1600 
square  feet.  Very  reasonable  rent. 
Call  964-3992. 

PROFESSIONAL  INDEPENDENT 
RESEARCHER:  History  M.A. 
graduate  available  for  freelance  pro- 
jects and  assignments.  Experienced 
in  various  fields:  humanities  and 
finance.  Efficient  and  reasonable 
rates.  Reading  ability  in  French.  All 
offers  considered.  466-6101, 
Joseph,  294  Pape,  Toronto,  M4M 
2W7. 


TREASURE  HOUSES  OF  BRITAIN 


An  expensive,  but  exclusive  tour  of  some  of  the  very  private  treasure 
houses  of  Britain.  A wee  dram  in  Glamis,  dinner  at  Longleat  with 
Lord  Thynne,  at  Newick  Park  with  Lord  and  Lady  Brentford  are  but  a 
few  of  the  highlights.  May  14-31 

BARGE  ABOUT 

In  narrowboats  (self  drive)  in  England,  hotel  boats  in  France, 
Holland  or  England.  Meander  along  the  slow  canals,  through  peaceful 
rural  country.  Any  time  between  April  & October. 

BASKETRY  WITH  ANKARET  DEAN 

Weave  a basket  or  two  at  West  Dean  College;  wander  through  rural 
southern  England  visiting  craftspeople  and  museums;  live  it  up  for  a 
day  or  two  in  London.  March  26  - April  12. 

SPARKS,  SLATER  & ASSOCIATES  LTD. 

1 Gloucester  Street,  #102,  Toronto,  Ontario  M4Y  1L8 
(416)  921-3138 
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